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* Pre-seeded variables
» Consistent variable placement

« Table diversity




’Discovering for themselves — sort of '
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CLP Instructional Design Pattern

-
System

Modeling

Agnostic of any
specific framework,
just the “physics” of
the work.
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More concrete potential
implementation specifics
to help ground abstract
theory.

highest-level adaptiveness in the service of
learning & delivering highest-level “value”
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https://agilecarpentry.com/blog/learning-about-less/
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. {t _+ Training and Launching Teams
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o Remote Advisor
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Extra

Pick any topic, start from nothing.

Example Topic: How do compensation
structures, an engineering
organization's ability to change direction
at a global level, shareholder profit,
personal incentives for individual
employees, degree of company
ownership by employees, and remote
work relate to and influence each other?



