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PREFACE
This volume contains the edited proceedings of the twenty
fourth International Conference on Software Process
Improvement Research, Education and Training, INSPIRE
2019 held at Solent University, Southampton, organised by
the Quality Specialist Group of the BCS, The Chartered
Institute for IT.
The objective of this conference is to promote international
co-operation among those concerned with process improvement
by creating a greater understanding of process improvement
issues, and by sharing current research through academic and
industrial experience. The conference organisers feel that this
objective has been achieved. INSPIRE 2019 has attracted
papers from international sources, covering a broad spectrum
of practical experience and research. The topic areas include
computational thinking, use of gaming in education, student
engagement and employability, MOOCs, and lifelong learning.
We would like to thank the many people who have brought this
twenty fourth international conference into being: the
Organising Committee, the International Advisory Committee,
particularly for all their hard work in reviewing both the
abstracts and the final papers, and the committee members
of the BCS's Quality Specialist Group.
The organisers would like to thank the BCS and Solent
University for their sponsorship.
The Editors
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+RZZLOOWKH)RXUWK,QGXVWULDO5HYROXWLRQ
,PSDFW(GXFDWLRQ"
Professor Liz Bacon
Abertay University,
Bell St, Dundee DD1 1HG
l.bacon@abertay.ac.uk
Abstract
This article examines the implications of the 4th industrial revolution
on education. It discusses how technology has / has not impacted
traditional approaches to teaching and the reasons why this is the case,
and the drivers and motivation for change from both an individual and
institutional perspective. The current uses of artificial intelligence in
education are discussed alongside a discussion regarding potential
future educational models, and the associated ethical, security and
privacy issues. The paper concludes with a discussion about what this
could mean for universities going forward as they progress towards a
personalised mass education system.
Keywords: 4IR, Artificial Intelligence, Education, Learning

1.0 Introduction
Many would argue that education is about to undergo a revolution [1], however if
you look inside a typical classroom at university today, for the most part little has
changed for decades in the way students are taught, other than some additional use
of technology which is typically used to support traditional teaching models. In most
disciplines, lectures remain the core approach to educate students [2], typically being
followed by seminars, tutorials and / or laboratory sessions etc. as appropriate. In
terms of technology, virtual learning environments (VLE) have become a sector
norm but the typical use for these is as material repositories, coupled with perhaps a
discussion forum and / or one or more online quizzes. Of course many academics
using technology to innovative pedagogy in the classroom e.g. flipped learning,
however this is not currently the norm.
-XVWEHFDXVHWHFKQRORJ\HQDEOHVXVWRWHDFKGLIIHUHQWO\WKDWGRHVQ¶WPHDQZHVKRXOG
Pedagogy should always be the driver for change, with technology being the enabler
if appropriate. However, teachers should regularly reflect on the benefits and
appropriateness of changing their approach to teaching, given traditional approaches
have worked for a very long time and do have their benefits, for example, lectures
are efficient. Lectures do of course have their downside for example it is recognised
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that students may go in to cognitive overload trying to understand and absorb so
many concepts in such a short space of time, resulting in them missing information
if a lecture is not recorded for review [3]. In addition, many academics may be
cautious about experimenting with new approaches to teaching and learning for a
variety reasons e.g. the effort required to change and fear of failure. Finally,
considering the classic saying in relation to lectures ³Tell me and I forget, teach me
and I may remember, involve me and I learn´ the precise wording of which varies
and source of which seems to be debated [4], but would appear to be a generally
accepted truth that most educators recognise. Lectures tend to be passive experiences
and as such are unlikely to embed deep learning during a lecture session. One reason
lectures may have survived until now is that it may be an efficient way of ensuring
students have the knowledge to then be able to undertake some practical where the
learning is more deeply embedded through engaging in a practical activity of some
sort.
Technology has now provided us with more choice about our education is delivered
and students with more choice about how they learn. However, a key notable
difference is that technology allows us to move away from a one-size-fits all to a
personalised, individual experience which can scale to mass education. Personalised
learning experiences vary in sophistication and can be interpreted in a variety of
ways, from choosing the colour and layout of a user interface, to having a
personalised digital assistant WRVXSSRUWDVWXGHQW¶VOHDUQLQJ, undertaking tasks such
as: reminding students about upcoming assessment submissions, researching a topic
and even vetting an essay draft. These activities raise the inevitable questions about
where a line is drawn between proof-reading services and plagiarism [5] although in
future students may be held to account for plagiarising their digital assistDQW¶VLGHDV
and suggestions.
The rest of the paper outlines the current uses of AI in Education and reflects on
educational models of the future, the direction of travel in terms of technology use
and impact in education, including biohacking. The paper then reflects on some of
the ethical and privacy issues of using AI in education, before drawing conclusions
about the future.

2.0 Current uses of AI in Education
For as long as new technology has existed, people have predicted that it would
revolutionise education however, as articulated by Derek Muller, [6] who reflected
on a variety of technologies predicted to do just this over the last century e.g. radio,
TV, computers and videodiscs, noting that none delivered on the expectation. It
would therefore be quite right to ask the question about what might be different about
the use of AI and other leading edge technologies in education, this time. Is it once
again just hype? With regard to the future role of a university, almost everything
someone may want to learn is on the internet somewhere, universities have to think
very hard about their value add. Independent certification of learning is still
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important so that is certainly one role but in terms of teaching, that may be less clear
however, Muller argXHVWKDWLWLVQRWWKHWHFKQRORJ\ZKLFKPDWWHUVLW¶VKRZLWLVXVHG
³WRSURPRWHPHDQLQJIXOWKRXJKWSURFHVVHV´,QRWKHUZRUGVWKHUROHRIDWHDFKHULV
to inspire, guide the process of learning, challenge their students, excite them to want
to learn, make every student feel they are important and feel accountable for doing
the work of learning, and help them filter the mass of educational materials readily
available for students to use in their learning. However, as Derek Muller points out
[6], the key to learning is not the technology but what is what is happening inside
WKHOHDUQHU¶VKHDG. A key point which Muller makes is that it is important to make a
learner think in order to learn and ³making a learner think is best achieved in a social
environment´ with other learners and a caring teacher.
$,KDVQRW\HWUHSODFHGWHDFKHUVDQGLW¶VXQFOHDULILWHYHUZLOOKRZHYHU AI and smart
technology are starting to deliver some of the expectations from the past. Below
provides some examples of current technologies involving AI which are beginning
to impact the education sector:
1.

2.

3.

4.

Smart campuses ± there is no one accepted definition [7] but broadly these
focus on technology infrastructure and providing sensors across a campus with
applications related to movement, heat, CO2 emissions, energy monitoring,
campus navigation, for example an application which provides information to
students on the locations of a free study space. However, the applications tend
to come in the form of siloed datasets.
Intelligent campuses ± these are different to a smart campus in that they
aggregate data [8] and analyse it to provide an insight into the student and staff
experience providing information, for example, on the environment, library
access, when the cafeteria is getting low on VRPHRQH¶V favourite lunch special
etc.
There are a range of uses of AI within teaching, these include: automatic
marking of essays, [9], automated feedback including analysis of text in
essays, personalised learning assistants which help to guide students through a
variety of learning pathways depending on their needs, personalise text
messaging, help with team formation etc. Technology is also starting to
support students in drafting essays and in some situations has already become
quite sophisticated outside of education for example, as reported in the New
York Times, where ³5RXJKO\DWKLUGRIWKHFRQWHQWSXEOLVKHGE\%ORRPEHUJ
1HZVXVHVVRPHIRUPRIDXWRPDWHGWHFKQRORJ\´ [10]. It does this by
dissecting a financial report the moment it appears and then generates an
immediate news story that includes the most pertinent facts and figures and of
course it can do that 24/7 with no breaks or complaints.
Educational digital assistants - often based RQ,%0:DWVRQ¶VWHFKQRORJ\ [11].
For example, Jill Watson was first used with a class on knowledge-based AI in
the Spring of 2016. Jill had the ability to answer routine questions sufficiently
well that many students could not distinguish -LOO¶V responses from that of a
human. The same technology has also been used by Deakin University,
Australia, to develop its Genie app [12] which provides a personalised digital
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5.

assistant, that tries to bridge the gap between people and digital technology.
Discussion is in natural language and aims to provide a digital companion to
students which keeps learning over time.
Learning analytics ± Prinsloo and Slade [13] argue that institutions have a
moral obligation to act based on the data collected about students, however
this should be tempered with appropriate ethical and privacy considerations.

3.0 Educational Models of the Future
Looking further into the future, there are a lot of predictions about the impact of AI,
and whether it will be possible to automate all jobs eventually. AI is often
categorised into a variety of types, the following being a common set of categories
[14]:
x Narrow AI ± this is AI which is very good at one task e.g. playing a game
of chess, but collapses the moment it has to deal with information outside
of its sphere of knowledge.
x General AI ± this is AI generally considered to be at the level of human
intelligence.
x Super AI ± this is AI which is more intelligent than humans.
The future of AI is unclear other than it will at least for the foreseeable, deliver
increasing levels of intelligence. Whether AI remains within narrow domains or
whether these can be joined in some way to provide more sophisticated levels of
intelligence remains to be seen. Looking to the future, many experts are predicting
doomsday scenarios, for example the late Stephen Hawking [15] believed AI may
replace humans and VDLG³I believe there is no deep difference between what can be
achieved by a biological brain and what can be achieved by a computer. It therefore
follows that computers can, in theory, emulate human intelligence ± DQGH[FHHGLW´.
He is not alone in thinking this however the concern is not just about the increasing
intelligence of AI. A key area of research is around the modification of, and
interaction of machines embedded within the human body, one of the reasons being
to aid learning but there are many more. Elon Musk is quoted DVVD\LQJ³Over time
I think we will probably see a closer merger of biological intelligence and digital
LQWHOOLJHQFH´ DQG WKDW ³3HRSOH 6KRXOG 0HUJH :LWK 0DFKLQHV´ [16]. We already
augment and monitor the human body in a number of ways e.g. use of fingerprinting,
biometric monitoring, fitness trackers, heart monitors, eye trackers etc. however
some technologies go considerably further, for example the area of biohacking
where people will put technology in their bodies to experience different sensations
or to make it perform better. De Beer and Jain [17] suggest there are 4 main
categories of biohacking: research, play/hobby, outreach, and education and those
who undertake e[WUHPHPRGLILFDWLRQVDUHRIWHQUHIHUUHGWRDV³JULQGHUV´ [18].
In addition to biohacking more futuristic mechanisms for learning are being
explored, for example DARPA are not alone in investigating the possibility of
uploading skills directly into the brain [19]. Whilst this is in the early stages, there
are signs this could be possible in the future. In one way this could be appealing as
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it could save humans many hours of effort learning the traditional way, however it
raises many ethical issues. For example, how would that learning be verified? how
ZRXOG ZH HQVXUH WKH OHDUQLQJ KDGQ¶W EHHQ tampered with to cause harm? if we
downloaded learning, would we all think alike? what would be the impact on those
ZKRGLGQ¶WZDQWWRGRZQORDGlearning, would they be less employable wanting to
learn the traditional way? A key issue in the use of AI in education is who
authenticates the learning given the potential for biased datasets, deliberate misuse,
the prospect of brainwashing etc. AI is only as good as the datasets it has trained on
and robust testing mechanisms need to be available to verify the use of an AI.

4.0 Ethical, Privacy and Security Issues related to the use
of AI in Education
AI brings with it a huge number of unintended consequences. Like all technology, it
has the potential for huge benefit but also the potential for both intentional and nonintentional misuse, and raises both security and privacy issues which must require
human oversight for the foreseeable future [20].
There is no currently agreed moral compass for AI at any level ± different
individuals, cultures and countries do not agree what is acceptable, or what is not,
which makes development of new AI challenging. At the moment the ethical and
privacy issues are largely in the hands of the AI developers. In addition, there is a
growing and significant issue regarding bias in datasets which contain human
decisions and are used to train AI. These AI systems GRQ¶WMXVWPLPLF bias [21] they
tend to accentuate it.
The development and use of AI raises many ethical issues which are extremely
challenging to resolve [22]. The use of data can impact privacy and human rights
and education is not exempt. For example EU data protection laws have been passed
that provide an individual witKWKHULJKW³QRWWREHVXEMHFWWRDGHFLVLRQWKDWLVEDVHG
VROHO\RQDXWRPDWHGSURFHVVLQJ´ [23] unless explicitly consented to or based on a
law, individuals have the right to contest it. In the context of education educational
institutions could find this challenging, for example LIWKH\GRQ¶Wrequire students to
agree, perhaps on registration, to permit automated marking, students would have
the right to question it and that could mean every item of assessment had to be
remarked by a human.

5.0 Conclusions
The vast majority of universities still typically have a one size fits all mass tuition
system with minimal ability to personalise the learning experience for individual
students. However, AI and other information technologies offer the potential to alter
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that and this will bring about a huge culture change for both staff and students. It is
unclear how this will come about, or precisely when, but is likely to be more of an
evolution than a revolution. There are some significant challenges for institutions
wanting to engage in this direction of travel, for example, will institutions capture
student data and learn from it or will educations AI systems be developed and sold
around the world to every university in which case would we need fewer universities
going forward? A big challenge in moving the agenda forward is not only the capture
of robust datasets in order to train an AI but also the supply of people who can mine
that data for appropriate learning [24].
The use of AI in education can not only provide the ability to personalise learning
but also to help us understand a lot more about how people learn. For example, if we
captured every key stroke and truly understood the behaviour and thinking behind
it, we would understand a lot more about how people learn, when they get tired, how
the brain responds etc. We would have the potential to understand how and when
each individual learner learns best. But also imagine if we could really authenticate
who had done the learning and we knew they had achieved a certain level of
attainment during the education process, then perhaps we need never assess a student
again. Assessment tends to be a hurdle which learners are measured against at a
particular point in time. If they fail, they may be given a restricted number of
opportunities to attempt an assessment again. This might be for pragmatic reasons
in that it is assumed people have put their best efforts in during the first few attempts,
DQGLIWKH\ZHUHQ¶WVXFFHVVIXOXQLYHUVLWLHVDVVXPHWKH\QHYHUZLOOEH Why would
we not reward learning wherever or whenever it has occurred? People come to
learning at different points in their lives due to motivation, personal circumstances
etc. and these are just as important for success as D SHUVRQ¶V innate ability to
understand a topic.
However, in considering some of the directions of travel raised above, should we
truly have the support of AI in educationLW¶VTXLWHSRVVLEOHWKDWif AI tutors become
very sophisticated then universities will need fewer staff and ultimately we may also
need fewer universities. The question being, what can humans do that AI cannot?
Some predict academia will be unrecognisable within a decade [25]. Key questions
are about how fast will universities move and what will drive that change? In order
to compete, universities tend to monitor sector movements and norms and ensure
they are not left behind. For example, universities typically use a virtual learning
environment today, many have moved or are moving to lecture capture, often
motivated by behaviour in the rest of the sector. So, when digital assistants become
more widespread, it is likely that universities will embrace those as well, potentially
with quite revolutionary impacts.
So what does this mean for universities going forward? They cannot ignore the
potential impact of AI and other technologies that will support campus wide smart
and intelligent systems. However, the applications in teaching and learning aside,
universities also need to think about how they educate their students to work in a
world where AI is increasingly being used in the career students have chosen and
what this means for them. We need to help them prepare for a world of automation
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and this should include educating students about the potential impacts and how they
can reinvent themselves during their career and truly embrace lifelong learning.
Universities also need to think about how they can genuinely support continuous
learning, for example more JIT (just-in-time) learning delivered directly to the
workplace. Additionally, students need to understand how to work with machines in
their chosen profession. As the fuWXULVW .HYLQ .HOO\ SUHGLFWV ³This is not a race
against the machines. If we race against them, we lose. This is a race with the
PDFKLQHV <RX¶OO EH SDLG LQ WKH IXWXUH EDVHG RQ KRZ ZHOO \RX ZRUN ZLWK URERWV
Ninety percent of your coworkers will be unseen mDFKLQHV´[26].
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Teaching Useful Knowledge:
Some Principles of Useful Knowledge,
and
Some Classical Ideas about
Undergraduate Basics
Tom Gilb Hon FBCS
tom@Gilb.com www.Gilb.com
Abstract
The qualities of Knowledge are many, and are quantifiable for
purposes of reasoning about useful knowledge.
There are some principles of how to teach knowledge which is
PRUHXQLYHUVDOIRURXUIXWXUHµXQFHUWDLQIXWXUHV¶DQGZKLFKZLOO
both be useful in the short term (undergraduate and graduate
studies) and in the long term (professional lifetime).
$ TXDQWLWDWLYH DQG ULJRURXV PHWKRG RI FRQVLGHULQJ ¶WHDFKLQJ
FRQWHQW DQG PHWKRGV¶ RSWLRQV LQ UHJDUG WR PXOWLSOH ¶WHDFKLQJ
TXDOLWLHV DQG YDOXHV¶ ZLWK UHVSHFW WR (FRQRPLF DQG 5HVRXUFH
constraints, is discussed.

1.0 What Professors should really Teach: Lasting
Wisdom
You should focus your energy on acquiring knowledge with a long half-life.

1.1 Principles of Knowledge, from a Business Graduate Point of
View
There are some very basic things that planners should be taught. These things are
both fundamental and classic. They are fundamental because we can reuse them in
a very wide variety of planning situations. They are classic in the sense that they
have a very long usefulness half-life. They are probably useful for at least a career
lifetime.
When I was in my Twenties, I decided to collect, to learn and to develop these
planning basics. Now, in my Seventies, I am more than ever convinced that these
fundamentals should be shared with students.
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The fundamentals are:
x Principles (heuristics, laws),
x Measures (ways to quantify critical factors),
x Concepts (really useful definitions of fundamental planning ideas),
x Processes (really useful planning processes).
I have published these in several books and papers already. I would like to argue
here, why they need teaching, in undergraduate studies, for business schools and any
planning domain such as information systems and software engineering. I believe
that their usefulness and longevity, are demonstrated in my own decades of work,
are acknowledged by many professional colleagues and some academics, and are
hopefully self-evident upon examination.
My Principles of Useful Knowledge.
x UNIVERSALITY: Knowledge is more useful, when it applies to more
circumstances.
x ETERNALITY: Knowledge is more worth learning, if it can be applied for a
long time, after learning it.
x VALUE: Knowledge is more useful, if there is a high value from applying it.
x SHARING: Knowledge is more useful, if it can easily be shared with others.
x PROOF: Knowledge is useful, when early feedback can prove its usefulness, in
practice.
x SYNCHRONOUS: Knowledge is more useful, when it can be used together
with a larger body of knowledge.
x MEASURABIILITY: Knowledge is more useful, when the results of its
application can be measured.
x ACCEPTANCE: Knowledge is more useful, when it is widely accepted in your
culture.
x COST: Knowledge is more useful, when the cost of applying it is low.
x GENERATION: Knowledge is more useful, when is can be used to generate
even more-useful knowledge
.
I hope these principles are self-evident observations. I hope that these principles
characterize the class of knowledge that institutes of higher learning should be
focussing on.
Here is some of my inspiration for suggesting what should be taught at
undergraduate level.

1.2 Discussion of my Principles
Here is a discussion of my Principles of Principles, in the light of the Principles of
Knowledge, above.
1.2.1. The Notion of Usefulness of Principles:
$ µSULQFLSOH¶ LV D VKRUW VWDWHPHQW WKDW JXLGHV SHRSOH WR WDNH FHUWDLQ GHFLVLRQV RU
action. It is condensed wisdom. Principles are useful, if they remind us, or teach us,
to act in a better way, than we otherwise would do.
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For example: The Risk Principle
“There is lots of uncertainty and risk of deviation from plans in any project. You
cannot eliminate risk. But, you can document it, plan and design for it, accept it,
measure it and reduce it to acceptable levels. You may want to avoid risk, but it
doesn’t want to avoid you.” .
This principle tries to warn about the inevitability of risk. It also is specific about
what you can do about risk. It teaches that you cannot eliminate risk, but you can try
to manage it in various ways.
From the departure point of this principle, the teacher can then be more specific on
how to identify, specify and mitigate risks.
1.2.2. The Notion of Half Life of Principles
If a principle were to become obsolete in a few years ± perhaps because of new
technology or new economics, then it would be less valuable to learn, and might
even be dangerous to continue to practice beyond its true lifetime. So I prefer
SULQFLSOHVWKDWZHFDQLPDJLQHµDOZD\VZHUHWUXH¶DQGZHFDQVRQRFOHDUUHDVRQ
ZK\WKH\µZLOOQRWEHWUXHIRUWKHIRUHVHHDEOHIXWXUH´
I use this as a thought test, for all principles that I publish.
It takes decades, from when a principle is stated, until it becomes taught in any
substantial way. The student has decades of their future in which to apply a principle.
So it makes good sense that the principle is something we can rely on in the long
term.
1.2.3. The Notion of Fundamentality of Principles
Principles should be fundamental. They should be basic tools for everyday use in
planning, engineering, discussing, decision-making, and reasoning. We should be
able to use them as the basis for all our more-detailed actions and thinking processes.
)RUH[DPSOH7KH3ULQFLSOHRIµ4XDOLW\,Q)URPWKH%HJLQQLQJ¶
Quality needs to be designed into processes and products, Cleaning up bad work is
a loser, but cleaning early is better than late. A stitch in time still saves nine, But an
ounce of prevention is still worth a pound of cure. “
The above principle applies to all planning work. We humans seems to have a strong
natural tendency to clean up our faulty work, when faults are discovered, rather than
to consciously discover how we can prevent the faults, from getting into our work,
in the first place. This principle is fundamental. It is at the basis of all improvement
efforts in a planning process. It is the basis for a paradigm shift for many
SURIHVVLRQDOV,GHDOZLWKWKHVKLIWIURPµIL[SUREOHPV¶WRµSUHYHQWSUREOHPV¶
Students should be taught such profound principles, before they waste years
discovering them, if ever.
In my book µ&RPSHWLWLYH(QJLQHHULQJ¶,KDYHRIIHUHGVXFKSULQFLSOHV. I have
µEUDLQVWRUPHG¶PDQ\PRUHLQRWKHUERRNVDQGSDSHUVLQFOXGLQJWKLVRQH,DPVXUH
many others will continue to develop, principles that deserve to be taught formally.
My concern is that we place far too little emphasis on selecting and teaching these
principles. My concern is that students do not even get a dozen good principles, to
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baVHWKHLUSURIHVVLRQDOZRUNRQ,WKLQNZHQHHGDFRXUVHFDOOHGVRPHWKLQJOLNH³7KH
0RVW,PSRUWDQW)XQGDPHQWDO3ODQQLQJ3ULQFLSOHV´
Practical Tip If you are going to learn a new idea, ask yourself whether it would have
worked for the last hundred years, and might well work the next hundred. If not,
there may be better things to spend your time on.
In university education, and in Business Corporate Training, we should try to teach
powerful, fundamental, eternal principles. Why? Better value for teaching effort
More effective for the planner to know if they can apply them

2.0 What Professors Should Really Teach: Clear, deep,
useful sets of professional concepts
Principle: Clear concepts, are powerful tools for reasoning. Unclear concepts
are a waste of HYHU\ERG\¶VWLPH

2.1 Concepts versus Terms
Most planners seem to use a personal, and seemingly accidental,
GHILQLWLRQRIDµSODQQLQJFRQFHSWZRUG¶OLNHµVWUDWHJ\¶7KH\VHHPnot be
aware, that almost all other project participants would define, and thus
µLQWHUSUHW¶VDPHWHUPdifferently. They seem to not have reasonably clear
and useful concepts, of the most fundamental planning concepts, such as
µUHTXLUHPHQW¶µGHVLJQ¶µDUFKLWHFWXUH¶µPHDVXUH¶DQGµTXDQWLI\¶
This section is a comment on two related but different notions:
Notion 1. the intellectual necessity, for a professional domain to have clearly defined
µ*OREDO¶ 3ODQJXDJHFRQFHSW GRPDLQFRQFHSWVDKLJKHU-level education teaching
necessity, in my opinion.
Notion 2. the practical necessity, in addition to the above, of having, in a given
SODQQLQJGRFXPHQWLQRWKHUZRUGVµ/RFDOO\¶ 3ODQJXDJHFRQFHSW precise pointers
of one kind or another, to local definitions of potentially unclear or ambiguous terms.
Both these notions are necessary for ease of writing, and ease of precise
understanding of a planning document.
The first tactic, Global, definitions, have the following advantages: Define once,
re-use thousands. $µFXOWXUH¶ OLNHµWKRVHZKRXVH3ODQJXDJH¶ FDQSUH-define the
several hundred, most-frequently needed, concepts.
This is a one-time effort (and can be instant and free if you adopt a known standard
such as Planguage), and can be carefully done by deep experts, or teams. It can be
improved over time. But, then, with global concepts defined, the individual planner
GRHVQRWKDYHWRµUH-LQYHQWWKHIDPRXVZKHHO¶µEDGO\¶$QGWKHµSODQUHDGHU¶GRHV
not have to guess, each time, badly, either. With frequent long-term use of a concept,
and fairly standDUGSRLQWHUV OLNHµ6WUHWFK/HYHO¶ZULWWHQZLWK&DSLWDOOHWWHUVRUEROG
or underlined etc. as a formal signal) the plan reader, and writer, can be confident of
understanding terms, without even looking terms up.
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8QIRUWXQDWHO\WKHUHLVµQRVXFKWKLQJ¶, as far as I can observe, as a global concept
definition set in use for most all management planning. I am sure there are local
exceptions, including Planguage, but the normal planning document we see
internationally has no such Global Concept glossary in SUDFWLFDOXVH3HRSOHµMXVW
XVH¶WKHVDPH ZLGHO\-XVHGWHUPVµ$OLJQPHQW¶µ0LVVLRQ¶µ6WUDWHJLF¶IRUH[DPSOH
with no known reference to any standard, even locally in the corporation,
definitions..
The second, subject, Local Concept definitions, is a logical necessity for tailoring
a plan to current local needs. Planguage is heavily oriented towards local tailoring
of concepts, from the vantage point of about 700 Globally already-defined
Planguage concepts, as a base.
Practical Tip A: Please do STEAL MY GLOSSARY.
You can, freely, without license or permission, take into use our Planguage Concept
Glossary, now, and modify it to your needs when you like. Academics and
Corporations, be my guest! but it would be nice if you credit the Source! And if you
share your version with others freely.
Practical Tip B . 7KH µ$PELJXLW\ 7HVW¶ As a consultant, I need to dramatically
demonstrate to my clients, at meetings, that they really do not understand key terms
in plans (and one form of plan is a management slide-deck presentation), in exactly
the same way. So, I will pick a term; hopefully one on which some discussion of
meaning has just happened at the meeting. I will also judge, or ask participants, if it
is critical, to have a clear agreed definition, of the term. I then ask all participants to
write down their interpretation of the term. It is important that this is in the context
of that plan, and a particular organization. Definitions are VERY local! I then ask
people to read their interpretations aloud, and I key them in, showing them on a
VFUHHQ IRU DOO WR VHH :KDW LV µJXDUDQWHHG¶ LV WKDW QR WZR GHILQLWLRQV DUH exactly
DOLNH:KDWLVDOVRDSUHWW\VXUHIDFWLVWKDWWKHUHLVQRµRIILFLDO¶ZULWten definition in
the plan, or elsewhere. There is often a local plan glossary; but it fails to cover most
all the ambiguous terms! No one can be bothered to define all words used. But the
dictionary does not contain our local domain interpretation. So the measured density
of ambiguous terms is still about 30% of all words used, according to our frequent
(SQC) measurements of real plans internationally. In the opinion of top managers
who are used to decide what is unclear! Another piece of fun, is when the client or
'LUHFWRU¶VGHILQLWLRQLVYHU\GLIIHUHQWIURPHYHU\ERG\HOVH¶V
This µDPELJXLW\WHVW¶ FDQKRSHIXOO\UHVXOWLQPDQDJHPHQWDJUHHPHQWWRµJHWPRUH
IRUPDO¶DERXWGHILQLQJFULWLFDOWHUPVPXFKEHWWHU3UDFWLFDOµFODULW\¶WDFWLFVVXFKDV
rules about clarity, Specification QC, Defect Exit levels, might hopefully follow. I
have a backup plan for the unlikely event that two people ever give me exactly the
same definition. I will ask them to define one-or-more words in their definition. I do
not expect to get identical answers.
The point emerges. We all have different interpretations. If the term is critical to a
plan, there is only one reasonable solution. We need to have a formal written
GHILQLWLRQLQWKHSODQRUDOLQNWRLW7KDWZLOOEHWKHµULJKW¶ definition. This has legal
and contractual implications, of course. But the worst scenario is the cost of lawyers,
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billing you at great cost, discussing the interpretation of words, which you could
have clarified for 3 minutes of work, a year ago.
At a major USA multinational company in Ohio, we used 4 Program managers,
checking one page for 30 minutes. Counting ambiguous and unclear concepts in a
SDJH RI 3URMHFW 5HTXLUHPHQWV 7KH µWHDP¶ RI  IRXQG DERXW  µXQLTXH¶ 0DMRU
defects in the page, which is about one-third of the defects actually there µULJKWQRZ¶
So there are about 180 major defects in the page of about 300 words. This page was
DERXW µTXDOLW\ UHTXLUHPHQWV¶ LQFOXGLQJ VHFXULW\ H[DPSOH µXVH D SDVVZRUG¶  The
project was, as a consequence, predictably (we did the prediction correctly before
knowing the truth) two-years delayed (40,000 hours), of which 1 year delay had
DOUHDG\ EHHQ H[SHULHQFHG 3ODQQHUV FDQQRW HYHQ VHHP WR JHW µFRQFHSWXDO FODULW\¶
about ends and meansVLQFHWKH\FRQVWDQWO\GHFODUHVRPHµPHDQV¶WREHWKHLUµHQGV¶
7KHµXVHDSDVVZRUG¶LQVWDQFHLQWKLVFDVHVWXG\LQVWHDGRIDµ6HFXULW\2EMHFWLYH¶
definition is a practical example of this mix-up. Planners normally mix strategies,
directly, into their statement of objectives, and sometimes, they even forget to
PHQWLRQZKLFKREMHFWLYHWKH\DUHDGGUHVVLQJDVLQWKHH[DPSOHDERXWµSDVVZRUG¶
above.
I have personally given up hoping, that people can agree on the meaning of words.
It is not the words that are critical, it is the concept definitions that we need to learn.
We can then assign words or symbols to the concepts, in order to reference them.
:H FDQ µGHFODUH¶ LQ ZULWLQJ WKH VHW RI ZRUGV ZH XVH WR UHIHUHQFH FRQFHSWV LQ D
paper, a book or slides.
My primary concerns are that: we do not have a rich enough set of planning
concepts. For example: We need to distinguish between many types of requirements,
many types of designs, many types of constraints – and much more. We use ‘words’
with no agreed meaning, as though others would know what we mean.

2.2 Goal Planguage Concept
A goal is a primary numeric target level of performance. An implication of a Goal
specification is that there is, or will be, a commitment to deliver the Goal level
(something not true of a Stretch or Wish target specification). Any commitment is
based on a trade-off process, against other targets, and considering any constraints.
The specified Goal level may need to go through a series of changes, as
circumstances alter and are taken into consideration. A specified Goal level will
reasonably satisfy stakeholders. Going beyond a Goal level, at the cost of additional
resources, is not considered necessary or profitable ± even though it may have some
value to do so. A Goal parameter is used to specify a performance target for a scalar
attribute.
2.2.1 Suggestions to planners and planning teachers and managers.
I would suggest that we need to define our key concepts much better.
Then, we need to teach a decent set of the concepts systematically.
We need to teach them in the context of practical processes for planning.
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We also need to teach people to know, when they need to define their local
use of terms, in their specifications.
Practical Tip C. Insist on written definitions If you are not given written
formal definitions, for words, in plans, consider asking for them: and if
you can, consider adding definitions to the plan, yourself.
AVOID ANY CRITICAL PLAN MISUNDERSTANDING We will make
sure that all terms, critical to a plan, will have proper formal definitions.
Either using a corporate planning term glossary, a Planguage Glossary
or by specifying definitions in the plan itself.
Why? Because it is cheap to do, and expensive to have your plans
misunderstood. A misunderstood plan, is a worthless plan. Do you really
want people to ‘guess’ what you mean?

3.0 Conclusion
What a Student Exercise Could Teach
1. Stakeholder analysis is the source of requirements
2. Value requirements can always be expressed quantitatively
3. Multidimensional thinking: many values must be considered
simultaneously
4. We can and must estimate the multiple effects of proposed strategies /
designs / architectures / solutions
5. Very complex real systems can be engineered systematically.
Tom Gilb has published more than 10 books, including
Competitive Engineering: A Handbook for Systems & Software
Engineering Management using Planguage, ISBN 0-7506-6507-6 ,
Software Metrics,
Value Planning ,
Software Inspection, ISBN 0-201-63181-4., Principles of Software
Engineering Management,. ISBN 0-201-19246-2 ,
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Abstract
MOOCs (Massive Open Online Courses) allow anyone, anywhere, to
access learning materials via online platforms. With a rise in online
learning and a growing recognition of how this can support continuing
professional development (CPD) in the education sector, in 2016, the
GDST 7KH*LUOV¶'D\6FKRRO7UXVW partnered with FutureLearn and
launched its first MOOC. By being the only non-university education
organisation to offer a MOOC on the FutureLearn Platform and to
create courses specifically for teachers, this project and its findings
provide a valuable contribution to the growing area of research on
MOOCs in a school setting. The MOOC has reached over 16,000
globally.
This paper outlines how the GDST has utilised technology to support
our strategic aims of creating a leading educational offer and
sustaining an innovative and high performing culture by delivering a
digitally-enabled CPD programme. The paper explores the challenges
and opportunities online learning offers, some practical advice on
developing content to ensure learner retention and finally looks at
lessons learnt and next steps. The paper will also examine the value of
MOOCs through the lens of offering high quality training to school
staff on shrinking budgets.
Keywords: MOOC&3'JLUOV¶HGXFDWLRQRQOLQHOHDUQLQJWHDFKLQJ
strategies.

1.0 Introduction
Creating and evaluating MOOCs (Massive Open Online Courses) promotes cooperation and greater understanding among practitioners and academics. More
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importantly, through evaluation and sharing research and practical experience of
MOOCs, the quality of the learning materials is improved. The creation of this
format of content, which is consumed by a varied audience of both laypersons and
specialists, is dependent on a wide range of skills and is the product of academic
research, workplace experience and practical application. MOOCs allow anyone,
anywhere, to access high quality learning materials via online platforms, and are an
important tool in the democratisation of learning, and a way of exploiting our
increasingly connected societies. With a rise in online learning, and a growing
recognition of how this can support continuing professional development (CPD) in
the education sector, in 2016, the GDST 7KH*LUOV¶'ay School Trust) partnered
with FutureLearn and launched its first MOOC.
In order to contextualise this discussion, readers may find it helpful to know about
the two key organisations involved in this project. Firstly, the GDST is a network
of 23 all-thURXJK LQGHSHQGHQW JLUOV¶ VFKRROV DQG DFDGHPLHV WKURXJKRXW (QJODQG
and Wales. Secondly, FutureLearn, our MOOC partner, was founded by The Open
University in 2012 and is a leading UK- based social learning platform, enabling
online learning through conversation.
The aim of this paper is to contextualise the role MOOCs play in continuing
professional development in the education sector, and more specifically, how the
*'67¶V 022& ILWV LQWR WKLV ODQGVFDSH ,W DOVR QDUUDWes our personal journey of
creating a MOOC, offering practical insights and presents the evaluation of our first
iteration of the course.

2.0 MOOCs, a false dawn?
The term MOOC was coined by Dave Cormier of the University of Prince Edward
Island in relation to a course called Connectivism and Connective Knowledge, which
is widely regarded as the first true MOOC [1]. As this example illustrates, initially
MOOCs provided online education in the areas of science and technology-based
subjects, and were primarily aimed at Higher Education students, with universities
writing content and running courses.
From 2008-2012, the format steadily grew in popularity and according to The New
York Times ZDVµWKH\HDURIWKH022&¶DVWRSXQLYHUVLWLHVEHJDQWRHQJDJH
with the format and well-known providers such as Coursera and edX began to
emerge [2]. This emergence of MOOCs coincided with a general growth in online
learning and greater exploration of techniques such as blended learning, self-paced
courses and flipped learning. This combination of interest in, enthusiasm for, and
WHFKQLFDOH[SHUWLVHZLWKGLJLWDOOHDUQLQJOHGWRZKDW0RRG\¶VSUHGLFWHGZRXOGEHD
µSLYRWDOGHYHORSPHQW¶DQGDµsignificant imagHXSJUDGHIRURQOLQHHGXFDWLRQ¶>@
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Recognising this hype and these high expectations for MOOCs, in June 2013, Steel
asNHGWKHTXHVWLRQµ:LOO0RRFVFKDQJHWKHZRUOG"¶[4]. The motivation behind the
DUWLFOHZDVWKHUHFRJQLWLRQWKDW022&VZHUHEHFRPLQJDQLQFUHDVLQJO\µLPSRUWDQW
WRSLF LQ DFDGHPLF FLUFOHV¶ DQG µJURZLQJ LQ PRPHQWXP LQ WKH 8.¶ 7KLV DUWLFOH
mirrors the then current day anxieties in the Higher Education sector, that traditional
XQLYHUVLW\ HGXFDWLRQ FRXOG EH µUHSODFHG¶ E\ RQOLQH OHDUQLQJ HQYLURQPHQWV WKXV
leading to major upheaval and radical educational change in the UK. Steel
DSSURDFKHVWKHVXEMHFWLQDIDLUO\µEODFNDQGZKLWH¶ZD\DQµHLWKHURU¶GLFKRWRP\
being established between traditional university campus style learning and online
learning. Her closing remark flies the flag for the university system as she concludes,
µWKHEHQHILWVRIDWUDGLWLRQDOXQLYHUVLW\FDPSXVDUHWRRPDQ\WREHGLVPLVVHG¶. Since
the writing of that article, traditional face-to-face learning continues to be
championed in the UK Higher Education sector, but the first accredited MOOCs
(announced in May 2016 in the UK) have heralded a new phase in online learning
which further erodes strict boundaries between traditional and digital delivery of
content [5].
Looking more specifically at the UK MOOC market, some of WKH 8.¶V leading
universities have been hesitant to join the growing online learning community. It
was not until the end of 2016, that Oxford University announced that it would launch
its first MOOC on the American owned edX platform, with their first course running
in February 2017. Despite being relatively late to offer MOOCs, their motivations
for doing so echo those of early adopters, with those involved with the project
recognising WKHFRXUVHLVDQµeffective way to expand access to knowledge beyond
WKHFODVVURRPVRI2[IRUG¶ZKLFKZLOOKHOSSHRSOHµXQGHUVWDQGKRZWKHLUFRPPXQLW\
and country can flourish wherever they are LQWKHZRUOG¶[6]. Over the last year, there
has been significant growth in the area with the delivery of full degrees online as
Coventry University announced its plans to roll out 50 fully-online degrees over the
next five years on the social learning platform, FutureLearn [7].
But what role do MOOCs play in the education sector? And more specially, how far
do teachers engage with online learning for professional development? Much teacher
CPD, including in GDST schools, is still delivered face-to-face in a series of INSET
(IN-SErvice Training) days throughout the school year and we also offer a face-toface central training programme. Despite this largely traditional approach, in-person
training can be, and indeed has been, fairly easily supplemented through online
courses and less formal online CPD channels such as through Twitter chats, support
on forums such as those on the TES (Times Educational Supplement) website and
practitioner created videos on platforms such as YouTube. At the GDST, we offer
CPD webinars which have proved particularly popular for topics such as online
safety, an ever-changLQJDUHDDQGRQHZKLFKVXLWVDµOLWWOHDQGRIWHQ¶DSSURDFK We
also provide access to platforms such as Lynda.com, an online subscription service
which offers thousands of video courses in software, creative, and business skills.
To complement WKH*'67¶V existing online offering, we felt that a MOOC would
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allow us to share our research into effective pedagogies for girls more widely across
our family of 25 schools and also, with a wider education community.
As part of the planning process, we clearly defined WKHRUJDQLVDWLRQ¶V motivations
for the course, recognising that the creation of a MOOC would be both costly and
time intensive, especially with fairly limited resource, as this project fell outside of
the scope of the education team¶V day-to-day work. The aims we identified, in the
initial planning stages, were
1. Teachers and education professionals already form a large proportion of
MOOC participants, and find it a valuable way of engaging in tailored, ondemand CPD. The GDST MOOC will add a valuable and different
contribution to this growing online portfolio of CPD opportunities.
2. Delivering CPD on an open platform gives us the opportunity to share our
training courses, knowledge and research with the wider education
community across the globe, including in developing countries.
3. Engaging a wide audience of teachers allows participants to benefit from
working with a wider learning community, gaining a huge amount from the
experiences of teachers in varied contexts and countries and building a peer
network.
4. Delivering CPD in an online form gives teachers a chance to experience, as
learners, online learning models, thus informing their own practice in
designing and delivering online learning for students.
5. The experience of developing and facilitating a MOOC is a valuable
learning experience in itself for lead educators, and leads to the
development of a huge range of learning materials that could be used
effectively in other contexts.
6. As an innovative organisation, we are keen to explore and evaluate the
potential of new models of teacher CPD and engage in opportunities for
research in this area.
,Q-XQH7KH'HSDUWPHQWIRU(GXFDWLRQ¶VUHVHDUFKUHSRUWRQXVLQJ022&VLQ
compulsory education identified teacher CPD as one of thH WRS WKUHH µRYHUDOO
WHDFKLQJLQGXVWU\¶RSSRUWXQLWLHVLQWHUPVRIYDOXHDGGHGillustrating there were high
hopes for the format. However, beneath this initial enthusiasm, there were clearly
hesitations within the teaching community as comments from the survey noted
FRQFHUQVVXFKDVµ,¶PQRWVXUHWKDWDWWKHPRPHQW\RXFRXOGFRQYLQFHWHDFKHUVWKDW
they could find the WLPHDQGPRWLYDWLRQWRGRWKLV¶RUµWKH\GRQ¶WOLNHWKHGLIILFXOWLHV
WKDW DUH DOZD\V HQFRXQWHUHG LQ XVLQJ WKH WHFKQRORJ\¶ DQG µIDFH WR IDFH Ls always
SUHIHUDEOHIRU&3'¶ [8].
Despite this hesitation, for a number of years there has been a widespread
recognition of the importance of relevant and meaningful independent professional
GHYHORSPHQW IRU WHDFKHUV DV 'RQDOGVRQ QRWHG µORQJ WHUP DQG VXVWDLQHG
improvement which has a real LPSDFWRQWKHTXDOLW\RIFKLOGUHQ¶VOHDUQLQJZLOOEH
better achieved through determined efforts to build the capacity of teachers
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themselves to take responsibility for their RZQSURIHVVLRQDOGHYHORSPHQW¶>@The
flexibility that online learning can offer has long been recognised as a benefit of the
format, allowing for more flexible and informal working patterns which would seem
a highly positive benefit to busy teachers.
Therefore, along with significant pressure on education funding and teacher time, it
is unsurprising that both schools and providers are exploring options to deliver costeffective, relevant CPD to their staff, and therefore increasingly turning to online
solutions. With this growing need, teacher CPD and professional development has
EHHQLGHQWLILHGDVDSRVVLEOHµKLJKSRWHQWLDODUHD¶IRU)XWXUH/HDUQLQWKHLU&RQWent
Strategy. At their Partners Forum in January 2017, FutureLearn expressed an interest
in developing more education focused content alongside their already sizeable and
diverse portfolio of teaching related courses. With pressure on schools to provide
high-impact and low-cost CPD opportunities and with 20% of FutureLearn learners
citing teaching as their area of employment, the GDST began to see the potential of
creating MOOCs in this area and the opportunities that working with a MOOC
provider, such as FutureLearn, can provide.
And so, it was into this online learning landscape that the first GDST MOOC
launched, with more than 8,000 learners joining the first run, including over 230 of
our own GDST staff.

3.0 First dawn: our own learning journey
7KH *'67¶V course, Girls' Education: Teaching Strategies That Develop
Confidence, Resilience and Collaboration, launched in November 2016 and has now
completed three runs. During the four week course, participants reflected on, and
discussed, IRXU SHGDJRJLFDO SULQFLSDOVLQUHODWLRQWR JLUOV¶Oearning: collaboration,
confidence and challenge, talk for learning, and partnerships. Much of the content
drew on internally-commissioned research, led by Mike Younger at the Faculty of
Education at the University of Cambridge, RQ µ(IIHFWLYH SHGDJRJLHV IRU JLUOV¶
OHDUQLQJ¶
With extensive experience of educating girls, the GDST wanted to be able to share
this expertise more widely, but was aware that gender related topics can be plagued
by stereotypes and assumptions and can also provoke a range of differing, and
sometimes conflicting, points of view. One of our guiding principles, as we created
the course, was the recognition that variety in practice is a good thing and there is a
time and place for different techniques. Thus we were keen to avoid presenting a
µSDLQWE\QXPEHUV¶DSSURDFKWRHGXFDWLQJJLrls, instead we were looking to display
ideas and approaches drawn from academic research as well as GDST experiences
and expertise gathered from practice across our family of schools. Rather than
providing prescriptive advice, the course put before learners a range of approaches
that can benefit girls¶ learning and each step was designed to be a vehicle to support
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educators through thoughtful reflection, sharing of knowledge, and healthy
challenge of current beliefs and assumptions around girls' learning.
During the three course runs over 14,000 learners joined the MOOC, from over 140
different countries and participants came from a wide range of backgrounds,
including teachers, teaching assistants, trainee teachers, doctors, academics, school
guidance councillors, tutors, school governors, retired educators, outdoor
instructors, coaches, volunteer workers and charity workers. From the demographic
information, it was evident that learners joined from all over the world although
unsurprisingly given the content matter, we had a higher than average UK uptake
with around 40% of learners coming from the UK compared with a FutureLearn
average of 23%. A number of international learners tweeted about the course, with
RQH WZHHW FRPLQJ IURP ,EED *LUOV¶ 6FKRRO LQ 6RXWK 6XGDQ ZKHUH WKUHH teachers
successfully completed the course.
Another important audience for the course were our own GDST staff. Previously,
our research into effective pedagogies for girls was disseminated internally through
four face to face training days delivered at our London offices. Through this delivery
method approximately 25 staff members across the GDST were able to directly
benefit from the training and they were tasked with taking elements of learning back
to their school. Although this was effective when a participant was able to identify
elements from the course that would benefit whole school foci, it inevitably meant
much of the learning taken from the days was dependent on the person attending and
the current development needs of the whole school. By moving the content online
and enriching it with videos, further reading and discussions with teachers outside
of the GDST context, the course content has been made available to more GDST
staff members. This allows for a more bespoke professional development offer and
is more cost effective, with one teacher commenting,

‘I have found this course extremely valuable and interesting and has given me a lot
of things to think about and reflect on before the new term… The course has made
me think about how I can develop the confidence more of the girls I teach and has
provided me with some excellent ideas of how to teach in a different way. Much of
what I have learned here I will be discussing with members of my Faculty in our
meeting next term and I will be encouraging them to take part in this course when
it runs again.’
Enrolment by school into this online professional development opportunity varied
across the Trust. This picture however does not necessarily represent the number of
teachers within each school being exposed to course content. Some of those enrolled
ZHUHPHPEHUVRIDVFKRRO¶Vsenior leadership team with CPD responsibility, heads
of faculty leading departmental meetings and staff involved with action-research.
The content has been shared more widely through Teaching and Learning
newsletters, whole staff INSET training, drop in lunch time sessions, faculty and
department meetings and one to one coaching sessions. Therefore, through both
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online and offline initiatives, it is estimated that over 50% of teachers have been
exposed to materials and content from the course.
Once learners enrol in a course, the next challenge is how to maintain their interest
and engagement. Learner retention and maintaining momentum in MOOCs has been
an issue since their very inception. The focus on completion rates as the main
mechanism used to evaluate the success of MOOCs can fail to appreciate that for
PDQ\OHDUQHUV022&VDUHQRWµPHUHO\ destinations¶EXWSURYLGH µgrounds for future
opportunities¶>@ 0DQ\ RSHQ FRXUVHV WKH *'67¶V LQFOXGHG UHOHDVHG DOO YLGHR
content as downloadable takeaways, along with infographics and a host of classroom
based activities and self-evaluation tools. The repurposing of this material and its
use in offline activities, iVQ¶WFDSWXUHGWKURXJKRQOLQHVWDWLVWLFVEXWFRXOGDUJXDEO\EH
one of the most valuable aspects of the courses for practitioners. From our post-run
survey 92% of respondents said it met or exceeded their expectations to add a fresh
perspective to their current role.
We were encouraged by our average completion rate of around 15% but recognised
early on that the first iteration of the course was too content heavy and timedemanding for teachers to complete during term time. When reviewing the course,
our Partnership Manager at FutureLearn discussed course length, and suggested that
for particularly weighty courses, it can be preferable to split the course into two three
week runs rather than one long six week course, especially for the teaching
community where six weeks is often a whole half term. The timing of a course also
seems particularly important in an education environment, which is so cyclic, and so
timetable driven. We chose to launch our first MOOC in the autumn term in the runup to Christmas (21st November 2016 for four weeks), as it was towards the end of
the autumn term, once teachers had settled into the routines of a new school year,
but it is a very busy and demanding time in the school calendar. The second run
launched in March-April 2017 and we saw a lower percentage of active learners and
completing learners indicating that the autumn term was preferable, although there
are many other factors which could have influenced user behaviour in each of the
runs.
Another important factor, which may influence retention, is the interactions learners
had with mentors, real-time and ongoing facilitation offered throughout the course.
We found that engagement with content significantly increased when teachers saw
µPHQWRU¶ FRPPHQWV LQ GLVFXVVLRQV ZKLFh offered advice on follow-up resources,
challenged particular perspectives, or simply offered reassurance on particular
pedagogical approaches. This underlines the importance of building a sense of
common purpose, mixing theory with practice and ensuing time is built in for
discussion and review. Acting as mentors was also an important professional
learning opportunity for GDST staff. Qualitative feedback gathered from learners
indicated that the course helped them to reflect on their practice, and that a course
written and informed by teachers, for teachers, taken by fellow educationalists
created a powerful and impactful learning experience,
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‘This course really made me think about my role as a teacher…The videos and
articles are well chosen to promote reflection and interaction with fellow
educators. It was most rewarding to share ideas and experiences with colleagues
from a variety of contexts which underline the fact that the experiences we share
are far greater than any local differences might suggest.’
We also learnt a number of important lessons around recruiting learners as well as
retaining them. Being a network of schools, of course we wanted our staff to engage
with the content and we created an internal comms plan. Getting the message out
there to a busy audience, who definitely suffer from email fatigue, can be tricky, so
we put a message on something that no one ignores, our payslips. Although not
necessarily the most conventional marketing tool, it proved to be an effective one
for us and a fun and informal way of promoting the course.
After each run of the MOOC we made substantial changes and after its third run, we
identified that the content and structure needed a more substantial review and
redesign. The topics we were aiming to explore; gender in education, female
representation in the workplace and gender equality are huge topics, and ones that
can be approached from a variety of angles. The variety of the audience also led to
changes as we were keen to support parents, as well as educators in this space, and
perhaps most importantly facilitate meaningful dialogue between the two. As part of
the review process, the weekly workload has been cut by at least two hours a week
making it more manageable for learners to engage and we have also sourced new
contributors for much of the content to make them more representative of the
diversity of the profession.

4.0 A new dawn: what next?
Online learning clearly has significant potential to help support ongoing teacher
CPD, but much of this promise is yet to materialise. One of the significant barriers
to widespread or institutional-endorsed uptake and adoption appears to be the lack
of understanding and experience of online learning from teachers, which in turn
impacts on their opinions of the format as a classroom tool. Research in 2014 [11],
highlighted that most teachers do not have enough familiarity with, or understanding
of MOOCs, to be comfortable using them but those teachers that have tried MOOCs
themselves (as learners) are significantly more enthusiastic about the potential to use
them in their teaching.
Supporting this view, one of the unexpected outcomes of creating the MOOC has
been the interest from GDST schools in creating online learning courses for their
students. All of our schools currently have access to a VLE and are already sharing
content with students online, with many exploring the social and dynamic aspects
that online learning facilitates, such as contributing to blogs, discussion forums and
commenting. Taking this one step further, a teaching colleague approached us to
explore the option of creating an online course as part of their sixth form enrichment
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programme, designed to equip students with the skills, resilience and well-being that
WRGD\¶V \RXQJ ZRPHQQHHG IRU D VXFFHVVIXO FDUHHULQDKLJKO\ FRPSHWLWLYH JOREDO
economy.
This course has run for two years as a SPOC (Small Private Online Course) on an
invite-only basis for all students in Year 12 using the FutureLearn platform. By
offering part of a traditionally delivered face-to-face programme as a SPOC, girls
will be exposed to online teaching methods used in higher education and work-based
learning, hence equipping them with important study skills, quite apart from
imparting relevant content in a dynamic and interactive way. Moreover, by moving
this part of the enrichment programme online, students will be able to hear from a
greater number of voices, for example including more contributions from the
alumnae community and be able to share their experiences with one another through
social learning.
However, despite some positive outcomes, such as the one outlined above, it is clear
that if MOOCs are to become mainstream in teacher CPD, there is still significant
work to be done. Moreover, it is unlikely that there is a quick fix or indeed a one size
fits all answer for all teacher CPD. However, based on the pilot project in this area,
we have identified three recommendations that may help further take-up and
adoption
x

x

x

Development of accredited and/or endorsed courses that link specifically to
teacher training and standards. Many university providers of MOOCs have
begun to offer ECTS (European Credit Transfer System) for completing
courses and providers such as FutureLearn give learners the opportunity to
FUHDWH µSURJUDPPHV¶ RI VWXG\ E\ FRPELQLQJ D YDULHW\ RI PRGXOHV IRU
credits. A small number of teacher-specific courses are already available,
but a portfolio of endorsed courses, from high profile and respected
organisations such as the Department for Education and the Chartered
College of Teaching, is likely to encourage uptake and adoption of online
learning.
Taking into account the current landscape, our experience suggests that the
leap to a fully online CPD programme for teachers may be a step too far for
many educators. For greater adoption and uptake, schools could see
MOOCs as part of a blended learning programme for CPD, starting small
by incorporating video content or short self-paced online learning activities
with off-line time set aside for peer-to-peer interaction.
Greater conversation between teachers, schools and training providers to
ensure the scope and relevancy of online courses align with needs. There is
more work to be done to identify areas for development where massive
open learning could fill an immediate and relevant need within the teacher
community. We are beginning to see the emergence of these courses, for
example, the Chartered College of Teaching is developing a MOOC on
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Digital Skills [12], and Raspberry Pi Foundation has developed several
courses to help upskill teachers in the computer science curriculum [13].

5.0 Conclusion: a bright dawn?
In conclusion, reflecting on WKH*'67¶V MOOC journey, we identified a number of
learning points which we will bring to future projects. Overall, the experience of
creating an online course for teachers was a positive one and has proved to be an
important way to engage with the wider education community. As a small, education
partner our experiences of creating and managing these projects differs significantly
to those led by more established and experienced teams at Higher Education level
and this will be an important guiding principle as we consider scope and capacity
going forward.
Based on course feedback, for future projects, we are particularly keen to include
access to authentic learning experiences, such as using lesson footage and to include
pieces to camera from students, reflecting upon their own experiences, to emphasise
the importance of student voice, and once again to add validity and authenticity to
the content of the course. Another aspect of course content to consider, is its wider
applicability and relevance. The course attracted a diverse audience, including
parents and other interested parties, not just teachers. We did not anticipate this and
as a result, lots of the activities within the MOOC, assumed learners had access to
classrooms and students. Broadening our discussion prompts and using more
inclusive language will help support this broader community of learners in future
courses.
This project was initially approached as an experiment and learning experience for
the GDST. Based on our experiences, by understanding and revisiting, our
PRWLYDWLRQVDQGDLPVIRUFUHDWLQJWKH022&DQGWKRVHRI RXUOHDUQHUV¶ZHKDYH
begun to articulate what success looks like for online teacher CPD, although we
recognise this format is still in its early stages of development as a universal tool for
teacher education.
In early summer 2019, the GDST is launching two new courses. For more
information please visit
x Educating Girls: Teaching Approaches to Helping Girls Thrive:
https://www.futurelearn.com/courses/educating-girls/1
x Digital Skills for Teachers: Making Technology Work for You:
https://www.futurelearn.com/courses/digital-skills-for-teachers/1
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Abstract
Research has found higher education students are typically passive
DQG GLVHQJDJHG 7KLV SDSHU XSGDWHV DQG H[SDQGV XSRQ WKH DXWKRU¶V
previous study of engagement issues in universities and the value of
work-related learning for improving engagement and enhancing
student learning. This previous work involved a case study designed
to improve engagement in lab sessions with realistic/real-world
work-based examples. While results indicated that activities like this
can increase engagement and enhance student learning the study
only involved a small sample and there were some areas for
improvement. Consequently, the study has been repeated with an
expanded case study which takes a holistic approach where students
take on the role of an ethical hacker to identify security weaknesses
and then fix those security issues. Findings corroborate the previous
study¶V ILQGLQJV and add further weight to the argument that workrelated learning activities can increase engagement and enhance the
student experience and student learning.
Keywords: Student Engagement, Student Disengagement,
Work-related Learning, Passive Learning, Active Learning
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1.0 Introduction
Engagement in higher education is important for learning and academic success,
and for a positive student experience [1, 2]. Yet, despite this, there is a lack of
engagement and attendance among university students [2-4]. Recent findings [5, 6]
show improvement in attitudes towards studying but low levels of engagement
remain in many areas, such as classroom engagement, time spent on campus, time
spent on private study, and use of peer and collaborative learning.
In a previous paper [7] this author showed that work-related learning can help
increase engagement and enhance student learning. The study was designed to
improve engagement in a lab session by involving realistic/real-world work-based
examples based on the hypothesis that students are motivated by career ambitions
and wish to see the vocational relevance of their studies [2, 8, 9]. Results indicated
that activities like this can increase engagement and enhance the student
experience and student learning. However, it only involved a small sample and
there were some areas for improvement. Consequently, the study was repeated
with an expanded and improved case study to cover additional content to increase
learning opportunities, and to establish a deeper understanding of the value of
work-related learning.
The improved case study takes a holistic approach, where students take on the role
of an ethical hacker to identify the security weaknesses of a website and then fix
those security issues. This approach increases learning opportunities by exploring
both attack and defence through practical tasks. Students see how easy it is to
breach the security of a poorly written/defended website, and then explore the code
of the website to see its shortcomings and work on fixing the security problems.
This paper starts by covering the rationale for this study based on academic
literature, covering engagement, disengagement and work-related learning. It then
introduces the new improved case study and how it builds on the previous study.
This is followed by an explanation of the data collection process and the results
collected. Findings are then discussed, along with possible areas for future work.
Finally concluding with an evaluation of the effectiveness of the study at meeting
its objectives.

2.0 Rationale
2.1 Engagement and Disengagement
Interest in engagement in higher education has shown its importance for learning
and academic success, and for a positive student experience [1, 2]. Governments
XVHLWDVDPHDVXUHRIDQLQVWLWXWLRQ¶VSHUIRUPDQFHHGXFDWLRQDOLQVWLWXWLRQVXVHLWDV
a tool for measuring quality and for marketing purposes; and researchers and
educators contemplate the relationship students have with academic institutions,
DQG KRZ HQJDJHPHQW FDQ LPSURYH VWXGHQWV¶ OHDUQLQJ H[SHULHQFHV DQG DFDGHPLF
achievements [1, 2].
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Despite engagement being an important concept there is little agreement on its
definition, and definitions tend to only describe parts of student engagement and
approaches to measure it [1, 2] 6FKDXIHOL HW DO¶V [10] definition of engagement
EHLQJ³DSRVLWLYHIXOILOOLQJDQGZRUN-related state of mind that is characterized by
YLJRXU GHGLFDWLRQ DQG DEVRUSWLRQ´ [10, p.465] is a useful basis for a more
complete definition. This work is built on by Baron and Corbin [2] who conducted
an in-depth analysis of engagement definitions to address the disagreement among
definitions and argued that a wider definition is required. This work culminates in
their own all-encompassing definition.
“…we propose a definition that combines the individual’s state of
mind with a sense of community. Thus, the definition by Schaufeli et
al. [10], together with definitions that emphasise community and
social engagement, capture individual engagement for us. Therefore,
we suggest that the engaged student is the student who has a
positive, fulfilling and work-related state of mind that is
characterised by vigour, dedication and absorption and who views
him or herself as belonging to, and an active participant in, his or
her learning communities.” [2, p.763]
Their substantial work exploring engagement and dealing with disagreements in
definitions provides confidence in this being a reliable, accurate and complete
definition.
It is not just engagement that is important, disengagement also needs clearer
definition. Academics report that there is a lack of engagement and attendance
among university students, and students are typically passive and disengaged [2-4].
,VVXHV LQFOXGH VWXGHQWV¶ SRRU DWWHQGDQFH ODFN RI DFWLYH LQYROYHPHQW LQ OHDUQLQJ
reluctance towards self-study, surface rather than deep approach to learning,
inadequate preparation for lessons, spending as little time on campus as possible,
and an overreliance on the teacher and teaching material [2, 6]. Recent findings [5,
6] show improvement in attitudes towards studying but low levels of engagement
remain in many areas, such as classroom engagement, time spent on campus, time
spent on private study, and use of peer and collaborative learning.

2.2 Work-related Learning
University students/adult learners are typically interested in and motivated by
seeing the value of what they are learning and how it relates to their lives, with
applicability to their future careers being particularly important to them [2, 8, 9].
This aligns with key adult learning theories such as Student-Centred Learning [11,
12] and Andragogy [13] which focus on the OHDUQHU¶s personal learning experience,
individual educational goals, and learning needs. This suggests orientating
academic studies around future careers, such as via work-related learning activities,
could aid engagement.
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Work-related learning focuses on vocations to provide an understanding of work
environments and job roles, and to show how knowledge and skills learned are
valuable and can be used within the workplace, linking theory with practice [14,
15]. This learning can come from educational institutions, via work-related
learning activities (learning based on work), or as a result of learners working
within a work environment (learning from being in work) [14, 16]. Work-related
learning activities within educational institutions, which this paper provides an
example of, include simulated work tasks, scenarios and environments; roleplaying; case studies; and project briefs set by employers [14, 15].

3.0 New Improved Case Study
7KLV SDSHU¶V FDVH VWXG\ LV EDVHG RQ WKH DXWKRU¶V SUHYLRXV FDVH VWXG\ [7] that
focussed on whether work-related learning activities can help increase engagement
and enhance student learning. This new improved and expanded case study takes a
holistic approach, where students take on the role of an ethical hacker to identify
the security weaknesses of a website and then fix those security issues. This was
done to cover additional content to increase learning opportunities, and to establish
a deeper understanding of the value of work-related learning.

3.1 The Original Case Study
The original/previous case study [7] was created in response to an identified lack
of engagement among university students. It involved creating a lab session which
is vocationally relevant with examples that are more realistic to a work
environment than a traditional lab session. This approach aligns with best practice
for adult education [11-13] and should appeal to university students motivated by
seeing how topics covered relate to their lives and future careers [2, 8, 9].
The original case study looked at potential vulnerabilities within web pages and
how to protect them. The existing/original lab session involved students writing
code to test vulnerabilities and discover how to prevent them. The new lab session
involved the identification of security problems via ethical hacking activities where
VWXGHQWV WHVW D VSHFLILFDOO\ FUHDWHG ZHEVLWH¶V VHFXULW\ E\ WU\LQJ WR H[SORLW LWV
security weaknesses. The existing and new labs were used together and
complement each other by looking at security from different angles; defence
(existing) and attack (new).
As the new lab session was about attacking websites (identifying vulnerabilities)
and the original/existing lab session was about defending websites (preventing
vulnerabilities) it would have been good to cover both angles in one session, but
thiVZDVQ¶Wfeasible at the time.
The QHZODE¶Vtasks were designed to be completed in groups of 3 to a) simulate a
development team in a work environment, b) to develop team-working skills, and
c) to allow students to help each other to achieve more in the time available.
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The lab started with a mini-lecture to provide students with necessary information
to complete the lab work. It also included content for a discussion afterwards on
defence and how to prevent against the vulnerabilities discovered while doing the
tasks.
Following the mini-lecture, the students were given 20 minutes to complete the
tasks. This was followed by a discussion on what the students learned and how to
resolve identified vulnerabilities. The students were then asked to provide feedback
on the usefulness and value of the session, including whether it is useful for
helping them enhance their coursework.

3.2 Changes Made for the New Improved Case Study
The study was repeated to address its limitations, to cover additional content to
increase learning opportunities, and to establish a deeper understanding of the
value of work-related learning.
One of the main issues with the original/previous case study was the illogical
ordering of sessions and tasks. Due to logistical reasons its case study lab took
place before the related lecture, which is unusual as typically labs occur after a
lecture to aid understanding of topics the lecture covered. This meant the lab had to
start with a mini-lecture to provide students with necessary information to
complete the lab work. The new improved case study addressed the problem by
having the lab occur after the related lecture, which is more logical and means
learners receive key related information via the lecture prior to attending the lab.
Consequently, the mini-lecture was no longer required which freed up time for
reflecting on topics, additional tasks, and a more manageable pace. Selected slides
from the mini-lecture, with minor improvements made for clarity/understanding,
were however provided for reference and guidance. They covered extra content
WKDWGLGQ¶WILWLQWKHOHFWXUHDQGIRFXVHGRQVSHFLILFDVSHFWVUHODWLQJWRWKHODEWDVNV
The original case study lab was treated as a challenge and consequently lab
resources (lecture slides and lab worksheets) were not made available before the
lab. However, ideally such resources should be available before teaching sessions
to allow students to prepare for the sessions should they wish. This is especially
useful for students with learning difficulties who may, for example, find reading
difficult so would appreciate extra time to read lesson content [17, 18]. Also, while
challenging students to identify vulnerabilities within a website could make the lab
more enjoyable, the challenge approach could cause unnecessary stress, anxiety
and complexity, and prevent students from completing the tasks and learning about
the vulnerabilities the lab focuses on. The new improved case study lab addressed
the problem by removing the challenge aspect so that releasing lab resources
before the session was possible, and by providing additional guidance.
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The new case study lab retained the attacking a vulnerable website focus from the
original case study to allow for further testing of its work-related learning
approach. A second part was added which focussed on defending websites against
security vulnerabilities. It involved students being provided with the code for the
vulnerable website and being tasked with fixing its security
problems/vulnerabilities. This made use of the time saved from the removal of the
mini-lecture. Also, this greater focus on defence meant the end of session
discussion on defence strategies was no longer required saving further time.
Furthermore, it meant the previously used additional disconnected standalone lab
with defence focussed tasks (what was the original/existing security lab, prior to
both case studies) became no longer required, so could be scrapped, as defence
tasks are included in the new case study lab.
Thus, for this new improved case study lab, security attacks and defence are
handled via a holistic approach in one integrated lab session improving learning
opportunities. While both topics were covered in the original study they were not
integrated, and this approach addresses that limitation.
The attack worksheet allowed students to work in pairs if they wished, and many
students chose to do this to help each other to understand and complete the tasks,
thus retaining the team-working benefits of the original case study lab while also
allowing for students who prefer to or need to work alone. The defence worksheet
was designed to be worked on individually as students would need to use their
individual web server accounts to test out the code they were working on, plus if
WKH\ZHUHXQDEOHWRFRPSOHWHWKLVZRUNZLWKLQWKHODEWLPHWKH\¶GQHHGWRFRPSOHWH
the lab tasks after the lab session which would be easier to facilitate when working
alone.
A major limitation of the original case study, which caused limited confidence in
its results, was a lack of participants with only 13 students taking part. This was
probably caused by its case study lab being an additional optional session. The new
case study addressed this problem by making its lab a regular lab session. 25
students participated and completed the feedback survey which, while still
UHODWLYHO\ ORZ SDUWLFLSDWLRQ FRPELQHG ZLWK WKH RULJLQDO FDVH VWXG\¶V UHVXOWV
provides greater confidence in the value of work-related learning activities. It is
particularly enlightening where results are similar across both surveys as it shows
two separate samples concur.

4.0 Data Collection
Data collection took place during the case study lab sessions, and both case studies
were evaluated via an anonymous voluntary student feedback survey. It asked for
opinions on statements regarding learning and understanding, session organisation,
general opinions, and views on the case study lab versus regular lab sessions;
possible responses were Strongly Disagree, Disagree, Agree and Strongly Agree.
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Originally a PLGGOHQHXWUDORSLQLRQ³1HLWKHU$JUHHRU'LVDJUHH´ZDVH[FOXGHGfor
all questions to force students to think more carefully about their answers and to
avoid indecision and the temptation of answering with the middle/neutral option
which is a common problem when surveys have middle/neutral answers [19, 20].
On reflection this approach is not suitable for some questions, such as comparing
the new case study lab to regular labs, as opinions could feasibly be the same, i.e.
they have no preference for either style of lab. Consequently, for the new study
middle/neutral answers were allowed for the questions about comparing the new
case study lab to regular labs; although of course it increases the chance of
undesirable results. This does however mean for these questions comparing the
results of both studies lacks validity as one is not comparing like for like results. A
free text box was also included for any comments students may wish to make about
the session, such as things they liked or disliked and areas that could be improved.

5.0 Results
5.1 Original Case Study
Results from the original/previous case study were inconclusive as, while they
appeared to show that work-related learning activities like used in the study may be
able to increase engagement and enhance the student experience and student
learning, the study only involved a small sample providing limited confidence in
results, and there were some areas for improvement.

5.2 New Case Study
For the new case study, results from the student feedback survey are overall
SRVLWLYHDQGEHWWHUWKDQWKHRULJLQDOFDVHVWXG\¶VUHVXOWVVXJJHVWLQJLPSURYHPHQWV
made are beneficial; additional comments (omitted to save space) were also all
positive.
5.2.1 Learning and Understanding
Responses for the learning and understanding statements were almost all positive.
72% strongly agreed and 28% agreed the session helped them understand web
security better, with no negativity for this statement. This is slightly more positive
than results from the previous study that had 61.54% strongly agree and 38.46%
agree responses.
+RZHYHU UHJDUGLQJ ZKHWKHU WKH VHVVLRQ LPSURYHG VWXGHQWV¶ XQGHUVWDQGLQJ RI
ethical hacking 64% strongly agreed, 32% agreed, and 4% disagreed. Given the
ethical hacking focus of the session this disagreeing, albeit a negligible amount, is
confusing, especially as there were no negative responses for the previous study, so
SHUKDSV VRPH VWXGHQWV GLGQ¶W UHDOLVH WKDW WDVNV VHW ZHUH HWKLFDO KDFNLQJ WDVNV
However, in comparison to the previous study, over twice as many students
strongly agreed with the statement (up from 30.77% (with the rest agreeing)).
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All students were positive that the lab would enhance their assignment work with
76% strongly agreeing and 24% agreeing. This is slightly more positive than the
previous study, which had 61.54% strongly agreeing, 30.77% agreeing, and 7.96%
disagreeing, and appears to show the improvements made to the lab are beneficial
and have tackled the previous negativity.
5.2.2 Session Organisation
64% of students strongly agreed (up from 53.85% compared to the previous study)
that the session was well organised, and, just like previously, the rest agreed.
Regarding lab materials (worksheets and corresponding lab slides) being clear and
informative the majority of students (56%) strongly agreed that they were, and the
rest agreed. This is much more positive than the previous study which had the
majority of students (53.85%) agreeing (rather than strongly agreeing), with the
rest strongly agreeing.
Additionally, regarding information being presented in a concise way the previous
study also showed a little less positivity. While the majority of students (61.54%)
agreed with the statement only 30.77% strongly agreed and 7.69% disagreed,
showing, despite generally finding lab materials clear and informative, some
students felt lab materials were not as concise as they would have liked. Some of
this lack of perceived conciseness could have been caused by students seeing the
detailed explanations used for providing clarity and extra knowledge as excessive
so a better balance between detail and conciseness could be required; this was
considered for the new improved case study. For the new study, results were much
more positive with 68% strongly agreeing and the rest agreeing, thus suggesting
the improvements made to the lab materials are beneficial.
5.2.3 General Opinions
When asked if the lab would make them better web developers or designers the
majority of students (60%) strongly agreed that it would, with 36% agreeing, but
4% disagreed. This 96% positivity shows the value of the session, and sessions like
it. In comparison to the previous study these results are a significant improvement
as that study had 38.46% strongly agreeing, 38.46% agreeing, and 23.08%
disagreeing.
Regarding the session being valuable the new study had 72% strongly agree and
28% agree, while the previous study had 53.85% strongly agree and 46.15% agree,
suggesting improvements made are beneficial.
Similarly, there is increased positivity regarding the session being worth repeating
in future years. The new study had 84% strongly agreeing and 16% agreeing, while
the previous study had 46.15% strongly agreeing and 53.85% agreeing.
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5.2.4 The New Lab versus Regular Labs
Two questions compared the new lab, being a different style, to regular labs. In the
new study these statements allowed a middle/neutral answer of neither agree or
disagree as it is feasible for students to be indifferent over lab styles. This
neutrality was however excluded for these statements in the previous study which
was an oversight that the new study addressed. It does however mean direct
comparison of results from the two studies for these statements is difficult and
lacks some validity.
When asked about if they (students) felt they learned more in the case study lab
compared to regular lab sessions there was no negativity, as 20% strongly agreed,
40% agreed and 40% neither agreed or disagreed. In comparison to the previous
study these results appear to be more positive as there is no negativity, whereas the
previous study had 23.08% disagree (with the other results being 23.08% strongly
agree, 46.15% agree, and 7.69% gave no answer).
However, the middle/neutral answer option being unavailable for the previous
study could have influenced these results. For example, were students overly
positive or negative when there was no middle/neutral answer to choose. Likewise,
when the option was available with the new study students could have chosen it
instead of being negative due to not wanting to offend the teacher. Also, one could
YLHZWKH QHXWUDO³QHLWKHUDJUHHRUGLVDJUHH´RSWLRQDVDSVHXGRQHJDWLYHUHVSRQVH
DV VWXGHQWV GRQ¶W ZDQW WR FRPPLW WR D SRVLWLYH UHVSRQVH EXW LW FDQ also be
FRQVLGHUHG SRVLWLYH DV UHVSRQGHQWV GRQ¶W IHHO VWURQJO\ HQRugh to commit to a
negative response.
Comparing the strongly agree and agree responses, these are slightly higher for the
previous study, so maybe the lack of a neutral answer forced increased positivity;
but there was 23.08% disagree, while there was no disagreement for the new study.
So, it could be that the neutral option, being available for the new study, was
chosen instead of being negative, or was the new case study lab better received and
there was no need to be negative or students were indifferent over lab styles and
given that there was no negativity at all this seems most likely.
When asked if they enjoyed the lab more than regular lab sessions students were a
lot more positive about the new case study lab with 48% strongly agree, 32% agree
and only 20% neither agree or disagree responses. In comparison to the previous
study, which only had 7.69% strongly agree but with 76.92% agree, and disagree
and no answer both having 7.69%, the positivity is almost the same (80% vs
84.61%), but with a lot higher strongly agree responses for the new study. The lack
of negativity was also encouraging, but it may be the neutral response was used as
a pseudo negative response.
Results across both studies were positive, with increased positivity about the new
case VWXG\¶V ODE LQGLFDWLQJ LPSURYHPHQWV PDGH ZHUH ZHOO UHFHLYHG ZKLFK LV D
VWURQJHQGRUVHPHQWRIWKHVHVVLRQ¶VDSSURDFKFRPSDUed to regular lab sessions.
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6.0 Discussion and Future Work
Student feedback for the new case study lab was overall positive, corroborating
findings from the original/previous study, showing the aims of the session have
EHHQ PHW 7KH UHVXOWV DUH EHWWHU WKDQ WKH RULJLQDO FDVH VWXG\¶V UHVXOWV VXJJHVWLQJ
improvements made, such as security attack and defence now being integrated into
one holistic lab session, are beneficial.
Informal observations showed students were engaged, and their survey responses
show they enjoyed the lab and overall saw value in it. Additionally, the survey
results show students felt they learned the skills the lab aimed to teach and that it
would help them improve their future work. The informal observations also
showed students understood the topics covered and could complete lab tasks. There
were no strongly disagree responses for any survey question.
Negativity has been significantly reduced, and in most cases removed entirely, and
where negativity remains it is a negligible amount. These small areas are 4%
disagreeing that the session improved understanding of ethical hacking, and 4%
disagreeing that the lab would make them better web developers or designers.
While an insignificant amount one could still attempt to tackle this negativity, by
for example improving session introductions to explain their relevance and value
better.
While only 25 students participated in the study its findings, combined with the
RULJLQDOFDVHVWXG\¶VUHVXOWVDGGIXUWKHUZHLJKWWRWKHDUJXPHQWWKDWZRUN-related
learning activities are valuable, are enjoyed by students, and can show the
relevance of what is being taught. This appeals to students increasing the
likelihood of student engagement, and informal observations showed engaged
students, and enhances the student experience and student learning. A larger
sample was originally planned but unfortunately session attendance was low.
This was only one session with a small number of students therefore to properly
assess the value of work-related learning activities a wider sample over multiple
sessions would be advantageous. This will provide a larger sample size, the ability
to assess progress over a longer period including use of more complex assessment,
and more results to allow for a deeper analysis to take place. Also, one could
consider making further improvements to tackle the, now extremely small, areas of
negativity.
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7.0 Conclusion
7KLVSDSHUXSGDWHGDQGH[SDQGHGXSRQWKHDXWKRU¶VSUHYLRXVVWXG\RIHQJDJHPHQW
issues in universities and the value of work-related learning for improving
engagement and enhancing student learning. The study was designed to improve
engagement in a lab session by involving realistic/real-world work-based examples
based on the hypothesis that students are motivated by career ambitions and wish
to see the vocational relevance of their studies [2, 8, 9].
7KH RULJLQDOSUHYLRXV FDVH VWXG\¶V UHVXOWV LQGLFDWHG WKDW DFWLYLWLHV OLNH WKLV FDQ
increase engagement and enhance the student experience and student learning.
However, it only involved a small sample and there were some areas for
improvement. Consequently, the study was repeated to address its limitations, to
cover additional content to increase learning opportunities, and to establish a
deeper understanding of the value of work-related learning.
The case study was improved and expanded by taking a holistic approach, where
students take on the role of an ethical hacker to identify the security weaknesses of
a website and then fix those security issues.
Student feedback for the new case study lab was overall positive, corroborating
findings from the original study, showing the aims of the session have been met.
7KH UHVXOWV DUH EHWWHU WKDQ WKH RULJLQDO FDVH VWXG\¶V UHVXOWV VXJJHVWLQJ
improvements made, such as security attack and defence now being integrated into
one holistic lab session, are beneficial.
While only 25 students participated in the study its findings, combined with the
RULJLQDOFDVHVWXG\¶VUHVXOWVDGGIXUWKHUZHLJKWWRWKHDUJXPHQWWKDWZRUN-related
learning activities are valuable, are enjoyed by students, and can show the
relevance of what is being taught. This appeals to students increasing the
likelihood of student engagement, and informal observations showed engaged
students, and enhances the student experience and student learning. A larger
sample was originally planned but unfortunately session attendance was low.
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Abstract
Deep learning and conceptual understanding are essential and critical
elements for achieving learning process improvement in
Computational Thinking (CT) curricula. For successful learning
outcomes the school teachers of programming most probably have to
familiarise themselves with two essential learning frameworks: i)
tangible programming interfaces (TUIs), where real world objects are
utilized to fulfil the programming process and assist in children’s
abstraction skills; ii) graphical user interfaces (GUIs) or visual
programming languages that involve the task of creating a structured
program through the combination of graphical elements on a
program canvas. Hence, this paper introduces the importance and
readiness of teaching the programming concepts comprising CT in a
creative and natural way. The authors present the rationale and
current formal ways for teaching programming to primary school
pupils. After a critical overview of some learning programming
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environments, the authors present and scrutinize the results between
tangible and graphical interfaces (visual learning) from comparative
studies.
Keywords:
Teaching
Computational
Thinking
(CT),
tangible/graphical programming interfaces in education, reflective
and critical literature review/overview, Science, Technology,
Engineering and Mathematics (STEM) subjects.

1.0 Introduction and Research Rationale
Digital literacy is the ability to understand and use digital technologies effectively
for everyday tasks. Programming concepts and computational thinking (CT) have
an influential presence in digital competencies and in the schooling environments
of the 21st century. CT and logic, along with analytical, social and communication
skills, are often considered as the basics for achieving a successful education in
Science, Technology, Engineering and Mathematics (STEM), for boys and girls.
This is a challenge for IT professionals who teach nowadays’ school boys and girls.
The primary school teachers and their pupils are surrounded by various computerbased technologies and the school students will possibly have a future job that has
not, yet, been defined. Introducing the core concepts is a challenging task for the
teachers who will need collaborative pedagogic approaches requiring the learners’
full attention, curiosity and participation.
Notwithstanding, an interesting question that recently occupies the minds of
computer science researchers, teachers and curricula designers is: Why
Computational Thinking is on the teaching focus for achieving/advancing digital
literacy for the future citizens? The answer is not simple. Generally speaking, CT
involves a set of skills that include problem-solving, design, and systematic
analysis [1, 2]. CT represents a type of analytical thinking that shares many
similarities with mathematical thinking (e.g., problem solving), engineering
thinking (designing and evaluating processes), and scientific thinking (systematic
analysis) [1, 2]. While the act of engaging in CT is rooted in computer science,
some have argued that it is a skill that is fundamental for everyone to master, just
like reading, writing, and arithmetic [3]. In a pivotal article on the need to expand
the reach of CT, Jeanette Wing [3] states that it represents a universally applicable
attitude and skill set for everyone, not just for computer scientists [4].
There is a growing pressure to teach CT already in early elementary school, and
this has put teachers, administrators, and parents in a difficult position when
investing in technology for early childhood education. These adult groups have to
cope with an ever-changing array of digital tools now being marketed to this
school age group. The above groups face questions such as, “what CT skills are my
children actually learning with this tool?” or “will my child find this tool fun and
engaging?” “How can I successfully integrate it with my curriculum?” When
choosing tools for school or home, parents and teachers must also navigate the
choice between screen-based and non-screen-based technologies that are quickly
spreading out [4]. Thus, teaching CT at schools is argued to be necessary but also
admitted to be a very challenging task. Not only because there is no general
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agreement about what computational thinking is but also because there is no clear
idea nor evidence on how to teach CT in an effective way. There is a need to
develop a shared understanding of the effective ways of teaching CT at schools [5].

2.0

Aims, Research Questions and Background

The main aim of this research study is to provide an overview of the current work
carried out in the teaching of CT with Graphical and Tangible user interfaces.
Programming has an enormous presence in people’s everyday lives of the 21st
century. Digital literacy is as important for children today as reading and writing
skills were once. [6]. However, computational thinking is still in its infancy. But
its status is increasing in education [7, 8] and many countries are updating and
renewing their national curricula with different strategies by emphasizing on
digital competence [9]. Moreover, computational thinking is declared as one of the
key skills for the future workforce [10]. This puts the teaching of computational
thinking as a top priority in formal education.

2.1 Research Questions
The aims of this literature review can be expressed through the following research
questions:
RQ1) Which Graphical and Tangible Interfaces exist to teach children
Computational Thinking and
RQ2) What features/mechanisms do GUIs and TUIs offer for facilitating CT?
The next three sections offer a general introduction and historical perspectives of
GUIs, TUIs and CT.

2.2 Graphical User Interfaces
Graphical or visual programming involves the task of creating a structured
program through the combination of graphical elements on a program canvas or
timeline. Through intuitive graphical representations of programming concepts, a
user can put together some kind of programming puzzle on screen and thereafter
observe its execution on the screen. Little or no typing of commands is required to
complete the above task. The creation of graphical programming tools for children
is a wide field of research since the early 1960's. Based mainly on graphical
interfaces and utilizing the theories of constructivism by Papert [11], a large
number of programming languages was created for both children and novice users.
These graphical programming approaches incorporated simple syntax, nested loops,
and control structures through graphical representation, allowing children to
program by dragging and connecting icons on computer screens [6].

2.3 Tangible User Interfaces
Tangible user interfaces (TUIs) for programming, on the other hand, appear to be a
rising field that offers unique opportunities for learning. In many cases researchers
tried to teach either simple programming concepts by guiding graphical
representations on a computer screen or simulate and program advanced concepts,
like physical motion using TUIs [12]. In almost all cases researchers took
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advantage of the facts that TUIs convert physical objects into programming
elements and that may reduce the age threshold for participation in activities.
Moreover, similarly to the construction of a robot, tangible interfaces may offer
equal opportunities for participation and active learning [11, 12]. Consequently, the
combination of robot construction and programming through tangible interfaces
might be an attractive, easier, collaborative way to lead young student and novice
adults to the world of CT. [12] Tangible user interfaces were initially defined by
the work of Ishii, H. & Ullmer [13], and created excellent opportunities for the
pioneering implementation of technology inside school classes [14]. An area that
seems to have benefitted by this kind of technology is that of tangible
programming environments, with applications mainly to education, but not
exclusively to it [15, 16].

2.4 Computational Thinking through User Interfaces
CT in education has recently gained popularity. Currently, CT has been mostly
studied in secondary and tertiary levels, but much less in primary level and least at
pre-school level. Integrating computational thinking in education also varies from
preferring shorter and simpler activities to using more extensive and longer
activities. The lack of skilled teachers and the difficulty to choose among many
available tools for teaching CT have been identified as common educational
challenges [17, 18, 19]. Nevertheless CT in education is popular because it is,
naturally, a set of mental tools and strategies that can consciously be applied in
problem-solving situations [5]. Accordingly, graphical user interfaces in the form
of programming applications on tablets and computers have become popular in
recent years, due to new federal and private initiatives making technological
literacy a priority in schools (see e.g. [4, 20]).
Since Wing [3] popularized the term “computational thinking”, which was coined
by Papert in 1980 and in 1996 [5, 11] there has been confusion about what exactly
CT means. Papert associates clearly CT to generative and generic mathematical
thinking and associated mathematical education. Jones [20] argues that Wing never
really gave a solid definition of what exactly CT is; only a number of
characteristics of CT. Perhaps for this reason Wing’s understanding of
computational thinking encompasses a very wide range of ideas; everything from a
way that humans, not computers, think “for everyone, everywhere” Yet, humans
think in a very large variety of ways. [5].
Computational thinking is a term to describe a set of thinking skills, habits, and
approaches that are integral to solving complex problems using a computer and are
widely applicable in the information society. There seems to be a growing
consensus that CT is a fundamental (thinking, analytical, design and modelling)
skill that everyone needs in our complex and technological culture. CT makes it
possible for children to improve the analytical ability that may be helpful in STEM
(science, technology, engineering, and mathematics) subjects and many other
professional areas, even in daily life. The advantage of this early exposure to CT is
that it will help children to build a solid foundation of algorithmic and data
structures—the basic nuts and bolts of the mechanics of computer programming.
Computer programming is an excellent way to develop CT skills [21, 22].
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Thus, programming and modelling skills and associated CT skills have become a
mandatory part of everyday routine to an extent that school curricula should cater
to provide these for future citizens. Computing, analyzing, representing or
selecting data nowadays happens with the help of computer-oriented actions. Noone can deny the importance of programming and computation in everyday life,
and this is the reason and the need to introduce relevant knowledge and make
programming and CT a part of the curriculum at schools. [5]. In relation to
thinking and problem-solving, CT can be introduced around two distinct teaching
programming paradigms, these of graphical/visual and these of tangible interfaces.
The next sections elaborate to search, find and present such teaching environments
examples and refer to their features in attendance to a tabular representation.

3.0 Research Methodology and Research Scope
For the context of this research study, we only focused on research studies that i)
were related to the teaching of the concepts of computational thinking through
graphical and tangible interfaces and ii) had already been used and studied for
teaching programming to children.

3.1 Search Terms and Resources Searched
Initially, the main search was made with the help of the Google Scholar
international online bibliographic database utilising the principles of systematic
literature reviews [23] and also through a peer reviewed search with ERIC. Our
searching key terms were: “Computational Thinking” as an exact phrase and
following terms included at least one of the words “Tangible” or “Graphical” and
also in combination with all of the terms “children”, “programming” and
“interface”. The authors decided to examine the relevant (containing all the above
terms) to our research published material from January 2002 to September 2017.

3.2 Final Research Artefacts Selection
A first step was to exclude papers describing case studies in process, posters,
conference reports, and not related to the graphical/tangible interfaces and
computational thinking papers. Afterwards, based on the papers’ abstracts, we
excluded those articles that were irrelevant to programming curricula and tools and
did not focus on children students learning. The authors, then, read through and
considered the content of each article in order to explore the various technologybased pedagogy approaches used in the teaching of computational thinking through
programming. A total of 1242 entries appeared after a Google Scholar search,
which combined all secondary search terms with ‘computational thinking’, and
which resulted in 118 relevant papers after eliminating by title and removing those
that were clearly not related to our focus study. After excluding the papers that
were not related to the teaching of computational thinking and also removing all
the papers that did not have an evaluation with a group of children, five papers
were kept, which we mostly consider in this research study. Figure 1, next,
summarises the research papers selection process.
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Figure 1. Papers Selection Process

3.3 Research Results
One can observe that introducing and teaching CT to children in an enjoyable way
is an interesting and demanding issue. The authors found several published works
dealing with programming tools for teaching the concepts and principles of CT.
The next section provides a reporting review of the focus and attention of those
papers.
3.3.1 Graphical/Tangible Interfaces Evaluation for Teaching CT
A number of approaches have exposed the principles of CT with graphical or/and
tangible interfaces. The next section describes briefly the main features and usage
of each of the pedagogical construction objects that are considered above,
considering their classification to tangible, graphical and hybrid user interfaces.
Table 1 provides an overview which at the same time serves as a broad taxonomy
on the interfaces used for teaching CT to pupils of different ages.
3.3.2 Results related to Tangible and Graphical User Interfaces
KIBO: The system (see Figure 2) is based on a robot with accessories to support
personalization and a collection of wooden bricks that represent the available
commands. Each wooden brick has a separate barcode sticker while for the
program creation the users/learners need to assembly the bricks in a logical
sequence. For the program recognition, users need to scan each wooden block
using the scanning system which is embedded on the robot [22].
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Figure 2. KIBO
ScratchJr is another introductory programming language for the iPad and Android
tablet that enables young children (age 5-7) to create their own interactive stories,
collages, and games [4].
T-Maze, TanProRobot: These systems were designed by the same researchers [4,
21]. T-Maze is a tangible - graphical game through which children try to guide a
virtual character to escape from a virtual maze. Their latest release is TanProRobot,
an active programming language with a real robot. [21].
CTArcade: This is a gaming environment that enables children to articulate CTrelated thinking patterns and conceptualize them as formal logic. [24].
CyberPLAYce: It is a tangible, interactive, cyber-physical learning tool for children
supporting computational thinking and playful storytelling in particular. [25].
Table 1. Interfaces for teaching CT to children.
Name
ScratchJr

Interface
GUI

Approach
Individual

Category
Application

T-Maze

Hybrid

Group

Wooden
Blocks

CyberPLAYce
(B-1)

TUI

Pair

Panels

KIBO

TUI

Pair

Wooden
Blocks

CTArcade

GUI

Individual

Web-based
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Level
4-7
years
old
5-9
years
old
8-12
years
old
4-7
years
old
10-15
years
old

Evaluation
28 children
20 children
6 pairs of
children
322 children
60 prekindergarten
18 children

3.3.3 Hybrid Toys and Hybrid Interfaces
Notably, a number of the pedagogical objects/toys fall under the category of hybrid
objects, which expose a combination of visual/graphical and tangible modes of
interaction. Some tools, such as TanPro-Kit, Makey Makey, and LEGO WeDo
allow their end-users to manipulate tangible objects and view the results on a
traditional 10 visual-based display. Similarly, TanPro-Kit, developed by Wang et
al. [21], is a set of visual programming blocks with a LED pad that presents visual
animations and audible feedback according to the arrangement of the blocks.
Unlike TanPro-Kit, the Makey Makey kit is, now, commercially available.
Originally designed in an MIT Media Lab, the Makey, Makey invention kit is now
sold by JoyLabz to help adults and children of age 8+ to explore art and
engineering. The Makey, Makey platform allows users/learners to turn everyday
objects into touchpad inputs. The LEGO WeDo, sold by LEGO Education and
made for children of age 7+, is both a construction set and a visual blocks
programming interface that enables learners to design, build and program simple
LEGO models. The LEGO WeDo is an incredibly popular environment because of
its familiar LEGO platform; and it is most commonly used in schools and
workshop settings.
Other hybrid technology toys include programmable robots, which have visual
input interfaces and tangible output. For instance, the Robo-Blocks interface is a
programming interface that allows the learners to create a program by connecting
physical command blocks and wirelessly control the motion of a floor robot.
Sphero is a commercially available programmable sphere for children of age 8+.
As a spherical robot that can be controlled from a smartphone or tablet application,
the Sphero can change colours, move towards every direction, and even jump!
Similarly, Bo and Yana, designed for children of age 5+, consists of a robot and a
visual programming interface that helps kids to learn how to code by controlling
robots and creating stories and animations. [26].

4.0 Critical Appraisal on the Research Findings and
Comparative Related Research
In the previous sections the authors observed a number of visual/graphical or
tangible pedagogic innovations in the teaching of CT that have gained popularity.
Attention is also paid to hybrid toys and systems e.g. the combination of tangible
interfaces and robots opens new avenues in the field of Educational Robots (ET).
[12, 14]. Educational robotics can prove to be a new innovative instrument for
education and learning. The scope of ER is definitely to enhance higher level
thinking skills and abilities through robot development and programming. The
programming languages used for ER at the moment are based mostly on graphical
user interfaces. Simultaneously the field of tangible programming appears to
evolve and might offer new ways of interaction between robots and students. [14].
Although TUIs and GUIs designers have developed a series of educational (hybrid
or not) systems, there are many open directions to further research and
development. On one hand, more simple, sophisticating and less complex
pedagogical tools should be available in schools for teaching CT and on the other
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hand there is a need to provide empirical evidence that may clarify the
circumstances under which tangible and intangible programming languages and
interfaces offer more benefits in a real class context. Even though tangibles are
believed to be more efficient (easier for younger children) than graphical user
interfaces, there is limited research that systematically explores the cognitive and
social advantages of TUIs compared to traditional GUI solutions. [12, 14].
Tangible technologies have also grown in popularity in recent years, especially
after the recommendations from the American Academy of Pediatrics in 2003 for
reduced/limited screen-time for young children. New robotics kits have evolved to
become a modern generation of ‘learning manipulatives’ that help children to
develop a stronger understanding of mathematical concepts such as number, size,
and shape in much the same way that traditional materials like pattern blocks,
beads, and balls once did [1, 2]. Tangible robotics kits may also expose young
children to different kinds of learning. For example, tangible robotic manipulatives
allow children to develop fine motor skills and hand-eye coordination while they
are engaging in collaboration and teamwork [1, 2, 4].
A tangible programming environment may have the same usage results with a textbased or graphical-based programming language. The peculiarity of tangible
environments has to do with the fact that instead of using graphical on-screen
objects or selecting on-screen commands, real-world objects are being utilized to
fulfil the programming process [6]. These results and observations, albeit from
pilot studies, give us some assurance that the technical affordance of the platform
will allow the learning community to generate engaging products that will get more
kids falling in love with coding and exploring deep ideas in computational thinking
and modelling. [27].
Learning a programming language for being able to do the basic computing
operations is not so difficult, as it is not so difficult to learn any human language
for covering the basic functions in everyday life. But learning a spoken language
for understanding the meaning between the lines in conversation or in written text,
learning to understand the jokes or generally “feeling” the language, is not an easy
task. This has many requirements and many conditions that affect the learning
process. Generalizing this idea in terms of a suitable programming language,
someone can observe that it is not so hard to learn the basic commands of one
specific programming language, or it is not even hard to write some simple lines of
code; but coding general computable solutions for any given problem is a
challenging task and also has many pre-requisites and needs. Two of them, and
probably the most important, are to be able to a) think and b) communicate with
the mysterious computing “machine”. This, for the record, could only and in a very
broad sense, be called computational thinking (CT)!
Apparently there seems to be no ‘current top expert’ to define the apparent need
and relation of CT and digital literacy, but tentatively speaking the digital literacy’s
preliminary role seems to be somewhat parallel with CT. It seems to be like a
subset of the skills used by a computational thinker and modeller and at the same
time, depending on the definition used, reaching the borders of computational
thinking. Earlier research in computational modelling [5] has touched the need for
CT by branching to the use of quite specific thinking skills for designing
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architectures for services and devices, associating CT and modelling to art, science,
education, social interaction, problem-solving, software development tools,
systems design and so on. However, as the use of devices extends the mental
capabilities of the problem-solver, accessing the vast interpersonal domain of
knowledge to extend the personalised knowledge of the problem-solver, and
interacting with the other people to generate teamwork-based solutions, both have
an important role in modern day problem-solving processes. The latter of course
depends on the problem at hand, and in clear CT there are parallel dimensions.

5.0

About and Beyond CT and Learners’ Interfaces

Is there a need for educational approaches to develop computational thinking
skills for complementing problem solving skills? Problem-solving does not begin
when a problem is first encountered. The process starts way before that. By and
large, the concepts, methods, models, and knowledge (e.g., scientific results) that
are used in problem-solving are not generated by an individual, but derived from
the surrounding world. Learning is inextricably linked to problem-solving. The
process of internalizing the external knowledge, training, and experiences,
including e.g. strong (domain-specific) and weak (more domain-general) problemsolving methods into cognitive and metacognitive skills/knowledge, and further
refining and connecting the mental schemata is a life-long (learning) process.
It is known that cognitive skill does not transfer well, meaning that something
useful from one domain might not (subconsciously) get triggered in another. Also,
when a method from the interpersonal domain is internalized into a mental
representation of it, it is likely to lose at least some of its potential abstract
usefulness. Even when a weak problem-solving method is presented in abstract
fashion there still is a context for it to bind to which is the abstract presentation
itself. These are important to keep in mind when considering a good way to teach
computational thinking to people. Therefore, not only what to teach in CT, but also
how to teach CT are very relevant and valid considerations.
In relation to thinking and problem-solving, CT can be defined around two distinct
dimensions. Naturally, it is a set of mental tools and strategies that can be
consciously applied in problem-solving situations. However, one might, again, ask:
a) Will the mental tools and strategies of CT be applied? b) Does the possibility of
application occurs in the individual learners’ conscious minds?
It is understandable to take the previous questions on board since these issues have
a lot to do with the subconscious cognitive processes. These tools and strategies
exist in the domain of interpersonal knowledge, and they are important parameters
in the evaluation of the effectiveness of the teaching of CT.
It is a great educational challenge for IT professionals to design appropriate
educational systems, practices and activities as well as tools which give a
convincing answer to the question like what is it to learn for an unknown future.
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Regardless the great emphasis on the need to different sets of skills, which can be
very useful for many purposes, it must also be understood that the idea of CT skills
without manifold (critical, creative, reflective, and caring) thinking [28] is not
educationally very sound. That is, educators must focus not only on what is useful
but also on what is necessary to prevent future citizens from possible misuse of
competences, knowledge and skills.
Admittedly, using software and hardware, which are vital parts of computer
programs, is not so difficult. Pressing some suitable buttons and getting some
useful results can be taught during a short time. But how can someone make that
machine program do exactly what is precisely wanted to do in a correct way? That
is the question, which brings to the deliberate action for becoming a teacher of
programming and computational modelling at a more abstract level. For being able
to make the mysterious machine to do what you want, you need to find an
acceptable and provable way to communicate with it, ideally as you would have to
do if you needed to communicate with another human. But there is a problem - this
machine cannot understand you (and your natural language) as cannot understand
many other people worldwide (and their different languages). For this reason,
programming languages have been invented. Each one serves a specific purpose
and makes programmers’ lives ‘somehow’ easier, or at least, less complicated.

6.0 Limitations of This Review
Through conducting a literature review of research studies referring to tangible and
graphical interfaces for teaching computing to children, several positive and
negative characteristics have been revealed. For example, a number of researchers,
also considered in our sample, have argued that ‘tangibles’, in general, have been
the ideal choice for children in teaching abstract concepts because they are more
understandable and usable by children. However, there are limitations to the work
presented in this literature review study, which influence the direction of the
research being conducted. Firstly, many of the tangible and graphical interfaces
developed by many researchers do not make it to the commercial market; often
they are innovative prototypes in a research environment. Secondly, due to the
nature of working with children and prototypes, the children are introduced to the
tool by the researchers. [29].
Related to this is also the fact that there is limited research into how teachers are
using tools and methods for teaching computing. Recent analyses into papers
published on Computer Science education research found out that only a small
percentage of the related research studies were focused on computational thinking
(4%) and teachers (18%). This is also supported by Bocconi et al’ s [30]
investigation, which found out that there has been a lack of research into the
development of support measures for teachers teaching computing and
incorporating CT into the classroom through other than programming ways. [29].

7.0

Summary and Future Research and Development

In this review paper, the authors examined the concepts of tangible programming
languages and graphical user interfaces for teaching computational thinking. The
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authors also proceeded to a short research review on the field’s related research
outlining findings and insights to the possible benefits of tangible and graphical
ways of teaching CT. It is rather less common to see computational thinking
learning environments and pedagogy designed specifically for young children
while assessments that are developmentally appropriate for this demographic are
even sporadic [31]. Nevertheless, computational thinking is a key competency for
the 21st century’s children. Further, CT is a skill that should be included in the
curricula and be taught to students of all ages.
Based on the findings and identified gaps on the learning needs, the authors
suggest that a coherent proposal aiming at an integrated pedagogic application
should be realised. This should lead to a fully introductory programming
ecosystem that could be considered as a bridge between tangible and graphical
solutions in teaching CT. This novel teaching CT pedagogical framework can be
utilized as a learning platform to introduce the basics of programming logic with
an easy and interactive way. Thus, primary school boys and girls will be able to
conceptualize, reflect on and understand better what happens inside a computer
(machine) with hands on experience and also improve their general abstraction
STEM-related skills by playing creatively through a friendly interface.
The obvious importance of digital literacy in our era can be evidenced from the
attention it is paid to, ranging from primary school to job careers in the adulthood.
People’s every day activities from primary school to adult education and future
careers have been fully automated or technology-based so that many require from
ordinary citizens to have some knowledge of computer technology. Thus,
programming skills, computational modelling skills and associated manifold
thinking skills have become a mandatory part of everyday routine to an extent that
school curricula should cater to provide these for future citizens. Computing,
analyzing, representing or selecting data nowadays happens with the help of
computer-oriented actions. No one can deny the importance of programming and
computation in everyday life, and this is the reason and the need to introduce
relevant knowledge and make programming and CT a part of the curriculum at
schools. Notwithstanding, the challenging question “how to teach programming
and CT and who could teach them best?” still remain and need to further be
researched, particularly in practice.
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Abstract
As Millenials begin to leave university this paper focuses on the
following generation, Generation Z, the oldest of whom will be
entering higher education in September 2019. This paper is a case
study of a young woman on the crossover point between youngest
millennial and oldest Gen Z. Through discourse analysis this paper
endeavours to explore their perceptions of technology, the need for
technology in higher education and the shape they believe this
should take.
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1.0 Introduction
As the last of the Millennial generation cohorts progress through university, the next
generation (Generation-Z) are completing their UCAS forms. For those involved
with teaching and learning in higher education institutions the discussions on how
to engage with Generation-Z must be held in earnest. Generation-Z in the United
Kingdom grew up with broadband (by 2007 half of all homes had the potential for
broadband access [1]) and the rise of smartphone technology (with the first iPhone
released in June 2007 [2]); social media for this generation was not something to be
developed and sculpted but a matter-of-fact digital world which they inhabit. As such
the way in which technology is used for Generation-Z's educative life should now
be a hot topic of discussion.
It is important to clarify what is meant by two terms: Generation-Z and Millennial.
The terms are fluid and there is currently no academically agreed date range for these
generations; they are sometimes even combined with Generation X to form a megacohort. In the wider world of research some argue that any born between 1977-1994
are designated a Millennial [3], whereas the Pew Research Centre use the date range
1980-1996 [4]. Neil Howe in Forbes[5] suggests that 2005-6 be the start of the
Generation-Z (or homeland generation - though notably the term homeland
generation is remarkably USA-centric as it focuses on USA homeland security [5]),
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whereas others [6] suggest that perhaps the next generation consists of those born
after 2000. As can be seen the precise makeup of Generation-Z and the previous
generation is up for debate; for the basis of this paper the term millennial will refer
to those born between 1980-1999, whereas Generation-Z is those born between
2000-2019.
Another term bandied around is digital native. The term is commonly attributed to
Prensky [7] and is used to describe the generation that grew up with an Internet
connected home and/or school life. These children had computers, phones and Ipods
and as Generation-Z take centre stage these devices and their users' interactions with
WKHPDUHLQWKHZRUGVRI3UHQVN\FDXVLQJD³GLVFRQWLQXLW\´ [7]. The digital native is
technologically savy with an almost innate ability to use the technology at their
fingertips [8]. However it is worth noting that digital native is a loaded term; firstly
the concept of an entirely digitally-connected generation does not take into account
the digital divide, ignores gender dynamics [9] and glosses over the multifaceted
access issues surrounding technology [10]. Secondly the very terminology used ³1DWLYH´ DQG ³,PPLJUDQW´ [7] - are fraught with colonial baggage which further
compounds the lack of reflectivity on the digital divide and the global uptake, use
and exposure to technology by the youngest generation.
Literature is beginning to appear on Generation-Z as learners entering adulthood,
though not yet in abundance. Writing while Gen-Z were in their infancy Prensky [7]
talks of a generation that has not only grown up with the Internet but has never
experienced life without it. Palley [11] discusses how, as a generation, Gen-Z are the
most comfortable and au fait with the technology that surrounds them. In their book
Seemiller and Grace[12] dig deep into what the Generation-Z student required from
education; Gen-Z's preferences move away from collaborative learning and focus
more on self-led self driven learning. With this in mind it comes as no surprise that
Seemiller and Grace [12] also report that Generation-Z prefer to avoid lectures in
favour of self-driven learning via YouTube. It is Generation-Z then that has grown
up to be the digital generation but whilst academics were building a social image of
learning such as the digital learning model connectivism [13] Generation-Z appear
to be focused more on learning technology they can control for individual studies.
In order to address the gap in the literature this paper will take a Foucauldian
Discourse Analysis approach, through a single-case case study. Within the majority
of discourse analysis it is not usual to have a hypothesis but instead the research is
driven by a number of research questions. The questions that drive this research are
as follows:
1. How do Generation-Z view technology with regards to education?
1a. How do they currently perceive their use of technology?
2. How do Generation-Z envision technology to be used at their future educational
institutions?
3. How do Generation-Z perceive the role of social media in their education and their
engagement with educational institutions?
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2.0 Methodology and Theoretical Framework
The theoretical framework for this study is post-structuralism and in particular
Foucauldian Discourse Analysis. Post-structuralism is at its core not a set theory or
framework but a collection of concepts, moving away from the more rigid truths and
theoretical rules of modernist thought [14].
Michel Foucault's work focused on discourses, how things are perceived and how
these discourses and perceptions change over time. His 1967 work [15] is a prime
example of this in its review of the perceptions of, and discourses around, insanity.
To fully understand Foucault and Post-Structural Discourse Analysis it is vital to
examine what is meant by discourse. A discourse in this context is not merely the
conversation around a topic but the themes that are apparent within it. Discourses
can be conflicting, changing and fluid within a topic; for example on the topic of the
use of laptops in the classroom the discourse might include themes such as disability,
attention, and methods of learning.
There are two key points around post-structural discourse analysis pertinent to this
paper. Firstly post-structuralism is non-hierarchical in that no voice in the discourse
is more important than any other. Within Foucauldian Discourse Analysis the focus
lies not on the main voices in the discourse but on those voices that are marginalised
or overlooked. Thus when looking at technology in education the focus lies not on
the higher echelons of the university system or with the teaching and learning
coordinator but with the students themselves.
The second aspect is that Foucauldian Discourse Analysis promotes the in-depth
study of discourses and voices by focusing on low number cases studies [16]. Rather
than try to have 10 voices in the discourse which would prove unwieldy to analysis,
unless one is planning on writing a PhD on the topic, the post-structural method
focuses on low numbers of voices to fully engage with what those voices are saying.
In the case of this paper a single point of discourse is used.

2.2 Participant
The participant is an 18 year old girl Alix (name changed to ensure anonymity).

2.3 Design and Method
The design for this research is a single person in-depth case study. The data
collection was done via online contact through email messaging and WhatsApp. The
tools for this research were a single 17 item open-ended questionnaire. In order to
conduct this research Alix was approached by the researcher. Once Alix had given
consent to participate in the study she was sent the research questions via email.
These questions were returned to the researcher for analysis.

71

2.4 Ethics
To ensure full disclosure an issue in ethics must be noted here. Alix is a friend of
the researcher, however a number of steps were taken to fully inform Alix of her
participation and to ensure ethical standards according to BERA (British Education
Research Association) [17] were met.
As a post-structural researcher using data sourced from a friend there are some
potential issues with the analysis and remaining impartial, this is well recognised
as a potential issue in any ethnographic work [18]. The method of mitigating this
issue was through reflective diaries (please see 3.0 Analysis for further details) and
through being mindful and aware of my own place as both friend and researcher
(for further understanding of the researcher/friend-family dilemma please see
Enslin [18])

3.0 Analysis
The method of analysis is based on Foucauldian discourse analysis [16]. There are
several stages to the analysis which are as follows:
The first step in the analysis is to read through the completed data set ± in the case
of this research the answers supplied by Alix. Once the researcher has a clear
understanding of the material, analysis can begin. The second step is to create
summaries of the data, these are breakdowns of the exact content of the text. The
third stage is based on finding key words and phrases that come up in the text ± these
form the basis of the themes and discourses.
The Reflective Diary is further used at all stages of the analysis to record any
conflicts or personal interactions with the data. This allows the Post-Structural
Researcher to be both embedded in the data and to be one staged removed. The Diary
enables the Researcher to acknowledge and process their own preconceived issues
and opinions whilst engaging critically with the data.
Once the researcher has processed the summaries and key words/phrases alongside
their self-reflection in the Reflective Diary, the next stage is to group the
words/phrases into themes. Each key word/phrase can appear in multiple themes and
the process is repeated multiple times until all key words/phrases are assigned to a
theme ± note there is no upper or lower limit to the number of key words/phrases in
a theme. When all themes are present and accounted for the final stage is to group
common themes into overarching discourses.

4.0 Findings
Following the analysis, the Researcher found four overarching discourses and 13
sub-themes. these discourse are: Current Technology Usage; Disability, Health and
Wellbeing; Social media; Expectations, Desires and Requirements of Technology at
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University. Due to space limitations only Current usage, Social Media and
Expectations, Desires and Requirements of Technology at University will be
discussed. As is traditional with Foucauldian Discourse Analysis the Discourses
drawn from Alix's words and her voice is paramount in this discussion [16] therefore
this section will not focus on a traditional academic style of supporting or refuting
with prior academic citations and will instead draw on, raise and explore Alix's
voice. Whilst citations will appear it is not the focus of the work and a more academic
discussion of the results can be found in the discussion section [19].

4.1 Current Technology Usage
Whilst other technology was mentioned the two main items that were a recurring
theme within the data were phones and laptop; it is these items that Alix uses to
engage with the world around her and her educative life.
Alix use of her phone can be described in the following quotes:
³After waking up, I immediately check my phone for messages or important news,
and systematically check it throughout the morning until I get to school.”
“I sometimes research topics on my phone… . I use... my phone... to watch
educational videos”
“recreationally I use my phone more so it hold the most sentimental value to me.”
For Alix the phone is not just a device for making phone calls, it fulfils three
distinct roles - a social device, an educative device and a personal and sentimental
device.
The phone features heavily as a social device and a personal and sentimental item,
but where educative processes are concerned she mentions it very little or in
conjunction with the laptop - “I sometimes research topics on my phone”. When
looking at how Generation-Z wish to engage with learning material and educative
tools there is a drive for mobile phone learning (for example include [20, 21]), (it is
worth noting the use of the term mobile phone learning to delineate from the broader
term M-learning and/or e-learning). The desire to use her phone for learning is not
apparent in Alix' discourse, where educative technological use is discussed the focal
point is her laptop.
The second aspect in Alix's current use of technology is her relationship with her
laptop. Where the phone is a social, connected, immediate device the laptop is
described in far more functional terms:
“My laptop is the most important as far as school is concerned”
The laptop in Alix's world is not a social device or an immediate access device, her
use of the laptop is for a specific purpose and a specific task, as she explains here:
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“I do a lot of school work on my laptop”
“I use my laptop to research and write essays, packages like excel to produce
graphs and process data for science experiments.”
Where the push with the Millennial generation was Web 2.0 [22] with a drive for
laptop enhanced socially focused m-learning [23] it seems this approach needs
careful thought with the next generation of students. Alix's social engagement is very
much centred on her phone, the laptop becomes a processing device, there for
writing, researching and creating. It is noticeable not once in the data does she
discuss the laptop with regards to it being a social or socially connected device.
There is then a distinction between technological devices in Alix's world, the phone
is a personal, sentimental, social and connected device, the laptop is a functional,
practical, work-oriented tool. The way in which the two items are used are different
and fulfil different roles:
³My laptop is the most important as far as school is concerned, but
recreationally I use my phone more so it hold the most sentimental value to me”
For Alix the phone is an immediate and constant use device, it is there to connect to
social media or current affairs. The phone is personal and sentimental ± the phone
holds a place of high value and high regard. By contrast the laptop is a functional
device, it is used as a tool with a set purpose; unlike the phone there is no checking
the laptop throughout the day. There are two streams - the immediate, connected and
constant use of the phone and the functional, solid and fixed use of the laptop.
The devices used for education and recreation, as well as how they are viewed by
the students with regards to educative purposes, need to be carefully reviewed with
the newest generation of students,

4.2 Social Media
The role of social media within education was explored through a number of
questions given to Alix, her responses are split into two sections; social media ±
positive/negative, and public/personal persona.
Interestingly when asked about universities engaging with students on social media
Alix was fairly ambiguous.
³J. How important is social media for educative purposes...
(A) Fairly important, it enables student to be able to ask questions without
interrupting lectures”
Interactions between students and their university via social media is less a chatty
friendly relationship and more one of knowledge imparting. This said for Alix social
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media is a complex and complicated tool, with both positive and negative attributes.
There is no naivety as to the potential harm social media can do:
“What a person does online may impact their position in the university, online
actions having consequences such as expulsion form their course.”
Being connected to social media exposes those on the platforms to a number of
risks in Alix's words:
“Personal social media can be used to maliciously attack students e.g. slut
shaming, and because of how easily connected everyone is, gossip can spread very
quickly.”
However whilst being aware of the risks Alix takes an upbeat and optimistic view of
social media, particularly social media for the wellbeing of students (and arguably
society as a whole):
“It enables people to meet, new friends to be made, on a global scale. Information
sharing across cultures improves understanding and tolerance. Social media can
provide an escape for people who do not have anyone to talk to in their life, again
fighting isolation. Being able to relate to someone is a powerful thing. People can
stay in contact possibly enabling opportunities to become available in the future.”
Existing on a virtual plain is given further complexity by the concept of an online
persona. Alix writes in detail about the personal and public personas, their impact
on academic life and how to manage two digital identities:
“A public university facing online presence is more important because the people
who would be seeing this are academic peers and professors, how they perceive you
could greatly impact your interactions in university and potential opportunities, for
example helping with a professor’s research. ...a personal online presence is still
important because it allows you to be social with friends and family that you may
not otherwise see...”
The personal persona and the public should not meet in Alix's eyes but they are
uniquely and individually important ± the personal for engaging with family and
IULHQGVWKHSXEOLFIRUDFKLHYLQJSRWHQWLDOFDUHHUHQKDQFHPHQW³helping with a
professor’s research´For Generation-Z it is not merely a case of crafting one
virtual identity through social media but potentially multiple different identities
and brands for any give role they wish to fill.

4.3 Expectations, Desires and Requirements of Technology at
University
There were a number of discourses that became apparent that focused on
expectations, desires and requirements of technology at university. One main
discourse focused on what Alix required from university,
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“PowerPoints which will be projected in lectures and used as a visual aid, all
available online….lectures would be recorded and available online....”
“Interactive whiteboards would become standard, so diagrams drawn be teachers
or students could be saved and added to PowerPoints. Wifi available in all parts of
the school buildings, and the ability for teachers to wirelessly connect to the
projector.... Verbal feedback on long homeworks or essays: teacher records
feedback on app and student enters a passcode to access. More detail feedback can
be given faster.”
“patient contact simulations would be useful to practice procedures before trying in
real life. Similarly, medical procedure simulations would be useful. Virtual models
of the human body that can be manipulated by students, organs removed etc., to be
used alongside real life dissection in anatomy lessons... they are still accessible
online when the bodies are gone.”
“minimum I would expect universities to provide PowerPoints online....”
The university built by Alix is not unrecognisable from the universities we inhabit
as academics. There are a few key points to draw on, the access to feedback that is
quick and personal and more indepth ± there is no desire for contact time but the
desire is for in-depth feedback. Virtual reality plays a big part through patient
simulator and medical virtual labs which can again be used for individualistic selfresearch and self-driven learning. Alix's university is also interactive, there is WiFi
throughout, PowerPoints are changeable and malleable in class by both lecturers
and students and then sent to all involved. The university Alix envisions is not
digitally remade but digitally enhanced.
Another aspect that Alix promoted throughout the text is the concept of inter-year
group work and support:
“Medical student forums to facilitate information sharing between year groups
would also be great as it reduces the work load.”
“It can make building relationships with older students easier, potentially making
the time at university less stressful and more enjoyable.”
The collegial focus here is built on knowledge sharing and support, where older
students can give advice to those younger undergraduates. This is knowledgesharing and collaboration (remembering Seemiller and Grace [12], suggesting that
Generation-Z were individually motivated), however the way this collaboration
takes place is, in Alix's mind, on fora where students can asynchronously engage as
they choose. Whilst not far removed from current VLE systems the key points here
are that these are inter-year group and the drive is to share knowledge and lessen
workload. It is not then a giant leap to see Alix's collaborative design as a free-form
student-led PBL (Problem-Based Learning) model.
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For Alix the student-led fora have a specific purpose to reduce workload, throughout
her answer there are two key rationales for technology use ± technology for time
management and technology for ease of learning. Technology is not used for its own
sake, it has to have a purpose. Alix repeatedly talks about using technology enhanced
learning to ameliorate lecturers and students' use of time:
“the ability for teachers to wirelessly connect to the projector so less time is waisted
with connectivity issues.”
Technology here is viewed as way RIHQVXULQJ³less time is waisted´WKHWHFKQRORJ\
is a tool for enhancing traditional learning styles and methods ± Alix talks of
PowerPoints and projectors. This is not avant garde technological use but technology
to enhance and ameliorate traditional learning. For Alix the use of technology should
speed up the learning process and make knowledge acquisition easier.
Whilst technology enabled learning is a predominantly a positive experience and
prospect for Alix, there is a theme running through the discourse surrounding the
virtual versus real world experience, this becomes particularly clear when Alix
discusses being a medical student:
“Students will study for exams using methods that help them to pass the technology
aspect eg a simulation, while the real life procedure may be different and therefore
less well learnt.”
Whilst she is very positive about the role of simulations and digitally enhanced
learning, there is still the desire for real world, real life experience. Furthermore she
states outright that students risk studying for the simulation and potentially forgetting
the complex and multifaceted variables of the real world making their learned
experiences weaker. There is a balancing act between supporting students to engage
with scenarios that are safe with the potential to make threat free errors from which
to learn and cosseting them from unseen and unexpected real world variables.
Before moving to the discussion, it is worth briefly touching on the themes of
technology that was viewed unhelpful:
“Some lessons use iPads to facilitate learning, but I think this is less effective
because it can provide a distraction from the lesson.”
This dislike of iPads in class is noteworthy as many countless hours of research
have been done on introducing tablets to the classroom (for examples of such work
see Mang and Wardley [24]). It is worth further research and discussion as to
whether Alix's experiences are unique to her or more universal within her
generation.
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5.0 Discussion
Through Foucauldian Discourse Analysis a number of key discourses have become
apparent in response to the research questions. The following section will explore
both the original research questions and discussion points arising from the discourses
drawn from the data.
Alix gives an insight into her educative future, which is not so far removed from the
current situation. Notably, and once again drawing on the statement by Seemiller
and Grace[12] that Generation-Z are individualistic in their learning, Alix talks about
quick access to lecturers, optimised learning, clarification through videos which all
point to self-driven learning. This then seems to be a point for further research: the
methodology used to model the self-learning aspect of their courses. Whilst the
themes of self-driven learning are self-evident Alix does also refer to collaboration
through inter-year group fora, inter-year group learning is nothing new (the most
obvious example being peer-to-peer learning as advocated by Vygotsky [25])
however it would be interesting to further explore to what extent Generation-Z whilst
being individual learners wish to be individuals together. With this generation
approaching higher education a revival of Problem-Based Learning and similar
pedagogy could be appropriate.
The use of social media is an area that requires careful thought, however the direction
of this thought should perhaps not be on how universities engage with students via
social media but about how social media impacts students. Alix discusses the issues
of being socially connected at all times and the repercussions of social media such
as slut-shaming. Work has been done on the discourses around slut-shaming on
campus [26] however universities must be prepared to adapt and develop their own
internal systems for managing issues steaming from the virtual world.
Various ideas have been bounced around as a way of engaging and supporting this
generation of digital natives (which in itself is a loaded and misnomic term) with
their educative existence. With the arrival of Generation-Z into universities it is
perhaps time to go back and review the older methods of imparting knowledge. I
would argue that rather than a great technology enhanced paradigm shift achieved
through technology we need a sideways shift with what is already there and
available. Alix's responses do not talk of innovative or avant garde but of the
traditional enhanced by technology: feedback apps, interactive PowerPoints, Fora.
There are limitations to this research; a single person case study is a well recognised
methodological choice [27] allowing for in-depth analysis and deeper understanding,
but by its singular nature the data cannot be extrapolated to a global level without
due consideration. However it is a useful jumping off point to engage with further
single discourse research ± for example the question of phones versus laptops or the
role of social media.
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6.0 Conclusion
Alix's discourses are not to be taken as definitive nor should they be, however they
do raise questions as to how higher education institutions view those coming to
university in the next decade. Whilst it could be easy to once again be swept up in
the concepts of paradigm shifts brought about by armies of digital natives, it would
be better to review how Generation-Z themselves see their educative future,
especially if they are to be a generation of individualistic learners. At the heart of the
matter from Alix's discourse this generation needs efficient, digitally enhanced and
interactive learning. However with all this in mind, this paper will close with a
sobering reminder that not all technological support needs to have, to use a colloquial
term, bells and whistles on it, some times a simple device will do or in Alix's words:
³I. What do you think is the most important piece of technology for
university?
A recording device for lectures.”
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7KH&XOWXUDO,PSDFWRI$FFHVVLEOH*DPLQJ0HFKDQLFV
$6WXG\&RPSDULQJ1HSDOHVHDQG8.&RPSXWLQJ
6WXGHQWV

&DUROH0RUUHOO0DQG\0RUUHOO


'HSDUWPHQWRI&RPSXWLQJ8QLYHUVLW\RI1RUWKDPSWRQ
8QLYHUVLW\'ULYH
113+

FDUROHPRUUHOO#QRUWKDPSWRQDFXN


PDQG\PRUUHOO#QRUWKDPSWRQDFXN


$EVWUDFW



7KHUH DUH PRUH LQWHUQDWLRQDO VWXGHQWV HQUROOHG RQ 8. XQLYHUVLW\
FRXUVHVVWXG\LQJDEURDGWKDQLQWHUQDWLRQDOVWXGHQWVVWXG\LQJLQWKH
8.8.FRXUVHVDUHLQFUHDVLQJO\EHLQJGHOLYHUHGRYHUVHDVE\SDUWQHU
LQVWLWXWLRQV  &RXUVH GHVLJQHUV DUH ZRUNLQJ WR GHYHORS HQJDJLQJ
PDWHULDO WKDW DGGV YDOXH FURVV FXOWXUDOO\  $SSO\LQJ JDPLQJ VW\OH
HOHPHQWV WR FRXUVHV LV D PHWKRG WKDW KDV SURYHQ VXFFHVVIXO LQ
PRWLYDWLQJDQGHQJDJLQJVWXGHQWVLQDUDQJHRIGLVFLSOLQHV7KLVSDSHU
H[DPLQHV ZKHWKHU WKH EHQHILWV RI HPSOR\LQJ JDPH PHFKDQLFV DUH
UHSURGXFHGLQGLIIHUHQWOHDUQLQJDQGJHRJUDSKLFDOFXOWXUHVDVFXOWXUDO
LQIOXHQFHVRQVWXGHQWV¶OHDUQLQJVW\OHVPD\EHXQGHUHVWLPDWHG7KLV
LVDFKLHYHGWKURXJKDFRPSDULVRQRIWKHHQJDJHPHQWDQGVXFFHVVRI
VWXGHQWVVWXG\LQJWKHVDPHWZRPRGXOHVGHOLYHUHGLQWKH8.DQGLQ
1HSDO  7KH JDPH HOHPHQWV DSSOLHG KDYH EHHQ VHOHFWHG IRU WKHLU
WUDQVIHUDELOLW\DQGFDSDFLW\WRHTXLSFRXUVHGHVLJQHUVZLWKDFFHVVLEOH
WRROV WKDW IRFXV RQ ORZ ULVN SDUWLFLSDWLRQ LQVWDQW IHHGEDFN DQG
HQFRXUDJLQJ VPDOO LQFUHPHQWV RI LPSURYHPHQW WKURXJK LWHUDWLRQ
7KHVH SDUWLFXODU FRPSRQHQWV FRXOG EH VHHQ WR SDUDOOHO WUDGLWLRQDO
OHDUQLQJFXOWXUHVVHHQLQ$VLDQHGXFDWLRQ
.H\ZRUGV &XOWXUDO JDPH PHFKDQLFV HQJDJHPHQW SHUIRUPDQFH
LQFUHPHQWVRILPSURYHPHQW
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,QWURGXFWLRQ
,QFUHDVHG FRVWV RI D XQLYHUVLW\ HGXFDWLRQ DQG UHGXFHG GHPDQG IURP WUDGLWLRQDO
JURXSV PHDQV PDQ\ XQLYHUVLWLHV DUH VWULYLQJ IRU DOWHUQDWLYH VRXUFHV RI IXQGLQJ
³7KHUH DUH DOPRVW  IRUHLJQ VWXGHQWV VWXG\LQJ RYHUVHDV IRU WKH DZDUGV RI
(QJOLVK+(,V´>@8QLYHUVLWLHVDUHPRYLQJWRZDUGVDGLIIHUHQWPRGHOZLWKPRUH
GLYHUVH LQFRPH VWUHDPV  )RUPLQJ JOREDO SDUWQHUVKLSV DQG IUDQFKLVHV ZLWK RWKHU
LQWXLWLRQVERWKQDWLRQDOO\DQGLQWHUQDWLRQDOO\LVDGHYHORSLQJWUHQG(GXFDWLRQ:LWK
2WKHUV (:2  FDQ SURYLGH DQ LQWHUHVWLQJ LQVLJKW LQWR WKH LPSDFW FXOWXUDO
HQYLURQPHQWVODQJXDJHVDQGWHDFKLQJVW\OHVKDYHRQHQJDJHPHQWDQGSHUIRUPDQFH
>@
+HDOH\¶V>@UHYLHZRIWKH+LJKHU(GXFDWLRQ6WDWLVWLFV$JHQF\ +(6$ VWDWHVWKDW
WKHUH DUH PRUH LQWHUQDWLRQDO VWXGHQWV HQUROOHG RQ 8. XQLYHUVLW\ FRXUVHV VWXG\LQJ
DEURDGWKDQLQWKH8.7KLVSDSHUUHYLHZVWKHEHKDYLRXURIVWXGHQWVRQWKHVDPH
FRXUVH DZDUGHG E\ WKH VDPH LQVWLWXWLRQ GHOLYHUHG LQ GLIIHUHQW JHRJUDSKLFDO DQG
FXOWXUDOORFDWLRQV)RXUFRKRUWVIURPWZRFRQWLQHQWVDUHUHYLHZHGWRGHWHUPLQHLI
DSSO\LQJHDVLO\DFFHVVLEOHJDPLQJPHFKDQLFV>@LPSDFWRQVWXGHQWV¶HQJDJHPHQW
ZLWKQRQDFFHVVHGDFDGHPLFFRQWHQWDQGDVVHVVPHQWSHUIRUPDQFHDQGKRZWKLVLV
DIIHFWHG E\ FXOWXUDO IDFWRUV  7KLV LV DFKLHYHG E\ UHFRUGLQJ WKH UHVXOWV RI UHJXODU
VWXGHQW HQJDJHPHQW LQ VHOIUHYLHZHG FKDOOHQJHV DQG WKHLU FRUUHODWLQJ DVVHVVPHQW
JUDGHVFRPSDULQJWKHDFKLHYHPHQWVIURPFRKRUWVLQWKH8.DQG1HSDO7KHGDWD
UHYLHZHGKDVEHHQFROOHFWHGIURPOHYHODQGFRPSXWLQJVWXGHQWV
7KHHQGHDYRXUVWRHQFRXUDJHVWXGHQWVWRHQJDJHZLWKQRQDVVHVVHGDFWLYLWLHVZKLFK
FRXOGKDYHDVLJQLILFDQWEHDULQJRQWKHLUDFDGHPLFDFKLHYHPHQWLVDVXEMHFWZKLFK
SHUSHWXDOO\VWLPXODWHVDFDGHPLFGHEDWH>@7UDGLWLRQDODQGLQQRYDWLYHUHZDUGDQG
SHQDOW\>@DSSURDFKHVFDQEHFRPELQHGWRPRWLYDWHVWXGHQWVWRGHYHORSDGHHSHU
OHYHORIOHDUQLQJDQGFRQVHTXHQWO\DFKLHYHDKLJKHUOHYHORISHUIRUPDQFH5HIUDPLQJ
WUDGLWLRQDO DQG UHOLDEOH WHFKQLTXHV WR EHVW UHDFK VWXGHQWV IURP GLIIHUHQW FXOWXUHV
DOORZVXVWREXLOGRQH[LVWLQJEHVWSUDFWLFHV7KHLQVWDQWLPPHGLDWHZRUOGWKDW8.
PLOOHQQLDOVKDYHJURZQXSLQFDQSURYLGHXVZLWKLQVLJKWLQWRUHODWLQJ+(WRDQHZ
EUHHG RI OHDUQHUV  7KH ZLGHO\ KHOG EHOLHI >@ LV WKDW LQFRUSRUDWLQJ JDPH SOD\
HOHPHQWVKDVSRVLWLYHLPSDFWVRQHQJDJHPHQWDQGSHUIRUPDQFH7KLVLVLQYHVWLJDWHG
WRDVVHVVLILWWUDYHUVHVOHDUQLQJFXOWXUHVZKLOVWEHLQJPLQGIXORIVWHUHRW\SLQJ$VLDQ
VWXGHQWVDVVXUIDFHRUURWHOHDUQHUV>@7KLVVWXG\DLPVWRSURSRVHDWUDQVIHUUDEOH
DSSURDFK IRU LPSOHPHQWLQJ VLPSOH JDPH PHFKDQLFV WKDW DUH HIIHFWLYH LQ GLIIHUHQW
FXOWXUDOOHDUQLQJHQYLURQPHQWV)UDPLQJDFDGHPLFFRQWHQWLQDJDPLQJPRGHO>@
PD\SURYHPRUHVXFFHVVIXOLQSDUWLFXODUHQYLURQPHQWVDQGFXOWXUHV
7LPH SUHVVHG FRXUVH GHVLJQHUV DQG SUDFWLWLRQHUV VWLOO VWULYH WR FXOWLYDWH HQJDJHG
UHVLOLHQWVWXGHQWV'HVLJQLQJDQGLPSOHPHQWLQJHQJDJLQJFRPSOH[JDPHVKRZHYHU
LV GLIILFXOW WLPH FRQVXPLQJ DQG FRVWO\ >@  &RQVHTXHQWO\ WKH DLP LV WR DSSO\
DFFHVVLEOH JDPLQJ SULQFLSOHV XVLQJ UHDGLO\ DYDLODEOH WRROV LQ D SRSXODU YLUWXDO
OHDUQLQJHQYLURQPHQW 9/( 7KHIRFXVLVRQORZULVNSDUWLFLSDWLRQFKHFNHGQRW
MXGJHGLQVWDQW IHHGEDFNDQG VPDOOLQFUHPHQWVRILPSURYHPHQWDFKLHYHGWKURXJK
LWHUDWLRQ WR HQFRXUDJH D VHOIGULYHQ SURJUHVV  7KHVH PHWKRGV IRUJR WKH WLPH
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FRQVXPLQJ HOHPHQWV RI DHVWKHWLFV >@ ZKLFK PD\ EH PRUH FXOWXUDOO\ VSHFLILF LQ
IDYRXU RI ORZ HIIRUW KLJK LPSDFW LQFOXVLYH FRPSRQHQWV  $OWKRXJK VWLOO WLPH
FRQVXPLQJWRFUHDWHRQFHZULWWHQWKH\FDQEHGHSOR\HGE\DQ\RQHXVLQJWKH9/(
HQDEOLQJWXWRUVHQJDJHGLQHGXFDWLRQZLWKRWKHUVWRWUDQVIHUWKHWKHPHVHDVLO\
7KHJRDORIWKHUHVHDUFKLVWRGHILQHDQHIIHFWLYHWUDQVIHUDEOHDSSURDFKIRULPEHGGLQJ
VLPSOHJDPHPHFKDQLFVLQWRPRGXOHFRQWHQWZKLFKFDQKDYHDPHDQLQJIXOLPSDFW
RQDOOVWXGHQWV¶DFDGHPLFSHUIRUPDQFHLQDVVHVVPHQWVUHJDUGOHVVRIFXOWXUDOVHWWLQJ
$QDO\VLVRIWKHUHVXOWVDOLJQVWRWKHUHVHDUFKJRDOE\SURYLGLQJPHDVXUDEOHHYLGHQFH
WRVXSSRUWHIIHFWLYHLQWHUQDWLRQDOPRGXOHGHYHORSPHQWDQGVWUXFWXULQJ

0HWKRGRORJ\
 5HVHDUFK'HVLJQDQG$SSURDFK
7KH UHVHDUFK JRDOV DUH DFKLHYHG WKURXJK TXDQWLWDWLYH DQDO\VLV RI VWXGHQWV¶
SHUIRUPDQFH LQ UHIHUHQFH WR HQJDJHPHQW DQG DWWDLQPHQW  7KH UHVHDUFK SULPDULO\
ORRNVDWWUHQGVDQGHYLGHQFHIURPWKHQXPHULFGDWDFROODWHGIURPWKH9/(7KHWRROV
DUHGHVLJQHGWREHUHOHYDQWWRPRGXOHOHDUQLQJRXWFRPHVDQGWKHDVVHVVPHQWVWUDWHJ\

 5HVHDUFK0HWKRGVIRU'DWD&ROOHFWLRQ
7KH 1HSDOHVH SDUWQHUVKLS ZLWK 1RUWKDPSWRQ LV ZHOO HVWDEOLVKHG DQG KDV EHHQ
UXQQLQJLQLWVFXUUHQWIRUPDWIRUIRXU\HDUV7KHPRGXOHVLQ1HSDOPLUURUWKRVHLQ
WKH8.ZLWKYHU\FORVHO\DOLJQHGFRQWHQWDQGLGHQWLFDODVVHVVPHQWV7KHWXWRULQ
1HSDOGHOLYHUVERWKWKHOHYHODQGPRGXOHV7KHDXWKRUVRIWKLVSDSHUZURWHWKH
PRGXOHVDQGGHOLYHUWKHPLQWKH8.7KHOHYHOPRGXOHLVDSUHUHTXLVLWHIRUWKH
OHYHODQGPXVWEHSDVVHGEHIRUHHQUROOLQJRQWKHOHYHOPRGXOH7KHIRXUWHVW
JURXSVZHUHPDGHXSRIOHYHODQGOHYHO8.EDVHGFRPSXWLQJVWXGHQWV
DQG  OHYHO  DQG  OHYHO  1HSDO EDVHG FRPSXWLQJ VWXGHQWV  2QH QRWDEOH
GLIIHUHQFHLVWKHGXUDWLRQRIIDFHWRIDFHFRQWDFWWLPHLQ1HSDOZKRKDYHWKUHHKRXUV
SHUZHHNFRPSDUHGWRWKH8.ZKRKDYHWZRKRXUV
'DWD LV FROODWHG IURP HQG RI WRSLF FKDOOHQJHV UHOHDVHG RQOLQH DORQJ ZLWK RWKHU
PRGXOH UHVRXUFHV LQ DGYDQFH RI WKH HQG RI WHUP WLPH FRQVWUDLQHG DVVHVVPHQW
7&$ (DFKFKDOOHQJHFRQWDLQVTXHVWLRQVUHYLHZLQJWKHPDWHULDOFRYHUHGLQ
WKDWWRSLF7KHTXHVWLRQVLQFOXGHEXWDUHQRWOLPLWHGWR PXOWLSOHFKRLFH PXOWLSOH
DQVZHUVKRWVVSRWVFRGHFRPSOHWLRQPDWFKLQJUHRUGHULQJDQGVKRUWDQVZHUVW\OH
TXHVWLRQV&KDOOHQJHVDUHGHVLJQHGWRWHVWERWKNQRZOHGJHDQGXQGHUVWDQGLQJQRW
MXVWPHPRU\7KLVIDFLOLWDWHVFRPSDULVRQRI³FXOWXUDOGLIIHUHQFHVEHWZHHQ:HVWHUQ
DQG$VLDQFRQFHSWXDOLVDWLRQVRIPHPRULVLQJ´>@DQGWKHSUDFWLFHRIµPHPRULVLQJ
ZLWKXQGHUVWDQGLQJ¶
7KHFKDOOHQJHVDUHPDUNHGOLWHUDOO\E\WKH9/(ZLWKUHJXODUH[SUHVVLRQVDOORZLQJ
IRU YDULDWLRQV LQ IUHH WH[W DQVZHUV DQG DUH VFRUHG EDVHG RQ FRUUHFWQHVV DQG JRRG
SUDFWLFH7KH\DUHGHVLJQHGWRSURYLGHLQVWDQWIHHGEDFN>@UHODWLQJWRSHUIRUPDQFH
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RQHDFKTXHVWLRQ DVFRUH 7RGLVFRXUDJHSDVVLYHOHDUQLQJWKH\SXUSRVHIXOO\GRQRW
UHYHDOWKHVROXWLRQKRZWRLPSURYHWKHRXWFRPHRUZKHUHDQ\HUURUVZHUHPDGH
7KH\ DUH ZULWWHQ WR VLPXODWH NH\ FRPSRQHQWV RI DVVHVVPHQW UHTXLUHPHQWV DQG
DGGUHVVWKHOHDUQLQJRXWFRPHVRIWKHPRGXOH
7KHVDPHVL[HQGRIWRSLFRQOLQHFKDOOHQJHVZHUHFRPSOHWHGE\ERWKOHYHOFRKRUWV
DQGWKHVDPHWHQFKDOOHQJHVFRPSOHWHGDWOHYHO/HYHOVWXGHQWVDUHGLUHFWHGWR
FRPSOHWHWKHFKDOOHQJHVDQGJLYHQWLPHDWWKHHQGRIDIDFHWRIDFHFODVVWRDWWHPSW
WKHFKDOOHQJHV1HSDOOHYHOVWXGHQWVDUHWUHDWHGWKHVDPHDVOHYHOVWXGHQWV7KH
8.OHYHOVWXGHQWVZHUHHQFRXUDJHGWRFRPSOHWHWKHFKDOOHQJHVLQWKHLURZQWLPH
DQGRQO\WKRVHZKRFRPSOHWHGWKHWLPHWDEOHGSUDFWLFDODFWLYLWLHVDVNHGWRDWWHPSW
WKHFKDOOHQJHLQFODVV$OOFRKRUWVDUHHQFRXUDJHGWRUHSHDWWKHFKDOOHQJHVIUHTXHQWO\
WRLPSURYHWKHLUUHVXOWVDGKHULQJWRWKHFRQFHSWWKDWJDPLI\LQJUHZDUGVHIIRUWQRW
ZLQQLQJ>@6WXGHQWVFDQVWDUWDWHVWDQGUHWXUQWRLWODWHUWKHVHDUHFDWHJRULVHGDV
µ,Q 3URJUHVV¶   $W WKH SRLQW RI FROOHFWLQJ WKH GDWD WKH µ,Q 3URJUHVV¶ WHVWV ZHUH
PDQXDOO\ VXEPLWWHG E\ WKH WXWRU 7KH UHVXOWV IURP WKH FKDOOHQJHV ZHUH FROOHFWHG
XVLQJ WKH KLJKHVW PDUN DFKLHYHG E\ WKH VWXGHQW DFURVV DOO WKHLU DWWHPSWV RQ D
FKDOOHQJHDVDSHUFHQWDJH7KHUHVXOWVIURPHDFKFRKRUWDUHFROOHFWHGLQWHUPVRI
x
x
x

7KHSURSRUWLRQRIWKHFRKRUWDWWHPSWLQJWKHFKDOOHQJHV HQJDJHPHQW 
7KHSURSRUWLRQRISDVVPDUNV ! E\FRKRUWLQWKHFKDOOHQJHV
DFKLHYHPHQW 
7KHOHYHODWWDLQHGE\WKHFRKRUWLQFKDOOHQJHV SHUIRUPDQFH 

$WWKHHQGRIWKHILUVWWHUPDOOFRKRUWVVDWD7&$FRPSLOHGRITXHVWLRQVLQ
WKH VDPH IRUPDW DV WKH FKDOOHQJHV DQG PDUNHG LQ DFFRUGDQFH ZLWK WKH RULJLQDO
SURFHVV)RUHDVHRIFRPSDULVRQWKH7&$UHVXOWVZHUHFROOHFWHGDVDSHUFHQWDJH
UDWKHUWKDQDJUDGH*UDGHVKDYHDOVREHHQXVHGIRUFRPSDULVRQVEXWVLPSOLILHGWR
WKHDEVROXWHJUDGH$! %! &! '! )!DQGQRQ
VXEPLVVLRQVFDWHJRULVHGDV*5HVXOWVIURPHDFKFRKRUWDUHFROOHFWHGLQWHUPVRI
x
x
x

3URSRUWLRQRIFRKRUWDWWHPSWLQJWKH7&$ HQJDJHPHQW 
3URSRUWLRQRISDVVPDUNV ! E\FRKRUWLQWKH7&$ DFKLHYHPHQW 
/HYHODWWDLQHGE\WKHFRKRUWLQWKH7&$ SHUIRUPDQFH 

7KHUHVXOWVIURPWKHFKDOOHQJHVDUHFRUUHODWHGZLWKWKRVHRIWKH7&$7KHUHVXOWV
DUHFURVVUHIHUHQFHGDQGDQDO\VHGDVIROORZV
x
x
x

&RPSDULVRQRIFKDOOHQJHHQJDJHPHQWZLWK7&$HQJDJHPHQWE\FRKRUW
&RPSDULVRQRIFKDOOHQJHDFKLHYHPHQW SDVVIDLO ZLWK7&$DFKLHYHPHQW
E\FRKRUW
&RPSDULVRQRIFKDOOHQJHSHUIRUPDQFH JUDGH ZLWK7&$SHUIRUPDQFHE\
FRKRUW
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 -XVWLILFDWLRQRI5HVHDUFK$SSURDFK
7KHFRKRUWVL]HVIRUFRPSXWLQJVWXGHQWVDWWKH8QLYHUVLW\RI1RUWKDPSWRQDQGWKH
SDUWQHUVKLSZLWK1HSDOIDFLOLWDWHJRRGGDWDVHWV7KHVWUXFWXUHDQGVWUDLJKWIRUZDUG
DSSURDFK DOORZV IRU D FOHDU DQG PHDVXUDEOH FRPSDULVRQ RI UHVXOWV  7KH PRGXOHV
GHOLYHUHG WR HDFK FRKRUW DUH UHYLHZHG DQG YDOLGDWHG EDVHG RQ WKH 8QLYHUVLW\¶V
SURFHGXUHVDQGHQVXUHDFRQVLVWHQWOHYHORIDVVHVVPHQW7KHFRQVLVWHQF\LQDFDGHPLF
FRQWHQWDVVHVVPHQWDQGWXWRUVKHOSVWRSUHVHUYHFRPSDUDELOLW\LQWKHWZRFXOWXUDO
HQYLURQPHQWVDIIRUGLQJDGGLWLRQDOUHOLDELOLW\LQWKHUHVXOWV

5HVXOWV
7KHGDWDVHWVIURP1HSDODQGWKH8.DUHDQGVWXGHQWFRKRUWVUHVSHFWLYHO\
IRUOHYHODQGDQGIRUOHYHODFRPELQHGGDWDVHWRIVWXGHQWV

 &KDOOHQJHV

7DEOH7KHSHUFHQWDJHRIFRKRUWFRPSOHWLQJDOOFKDOOHQJHV

1HSDO
8.

/HYHO /HYHO






7DEOHVKRZVWKDW1HSDOKDVDQRWDEO\KLJKHUHQJDJHPHQWZLWKWKHFKDOOHQJHVWKDQ
WKH8.SDUWLFXODUO\DWOHYHO1HSDOHVHVWXGHQWVZHUHPRUHOLNHO\WRFRPSOHWH
DOOWKHFKDOOHQJHVDWOHYHODQGQHDUO\PRUHOLNHO\WRFRPSOHWHDOOWKHFKDOOHQJHV
DWOHYHODQGRI1HSDOHVHVWXGHQWVDQGDQGRI8.VWXGHQWVDUH
QRWHQJDJLQJIXOO\ZLWKQRQDVVHVVHGFRQWHQW

7DEOH7KHSHUFHQWDJHRIFRKRUWZKRSDVVHGWKHFKDOOHQJHVRQDYHUDJH

1HSDO
8.

/HYHO



/HYHO




7KHUHZDVD PDUNHGGLIIHUHQFHLQWKRVHDFKLHYLQJDQDYHUDJHRIRYHULQWKH
FKDOOHQJHVDVVKRZQLQWDEOH$WOHYHO1HSDOKDYHDKLJKHUSDVVUDWHLQWKH
FKDOOHQJHVWKDQWKH8.FRKRUW$WOHYHORQO\RIWKH1HSDOFRKRUWIDLOHGWKH
FKDOOHQJHVRQDYHUDJHFRPSDUHGWRRI8.VWXGHQWV7KLVLVPRUHDSSDUHQWDW
OHYHOZKHUHDOWKRXJKSDVVUDWHVDUHORZHULQ1HSDOWKDQOHYHOWKH\DUHKLJKHU
WKDQWKHLU8.FRXQWHUSDUWV
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7DEOH7KHSHUFHQWDJHVSUHDGRIJUDGHVDFKLHYHGE\HDFKFRKRUWLQFKDOOHQJHV
/HYHO

1HSDO
8.


$




$




%




%




&




&




'




'




)




)




*




*




$W OHYHO  DQG  URXJKO\ ô RI DOO VWXGHQWV LQ 1HSDO DFKLHYHG DQ $ JUDGH LQ WKH
FKDOOHQJHVFRPSDUHGWRMXVWRYHUDóRIOHYHODQG8.VWXGHQWV WDEOH 1HSDO
DQGWKH8.VDZDLQFUHDVHLQIDLOJUDGHVIURPOHYHOWROHYHO+RZHYHUDW
OHYHORQO\RIWKH1HSDOHVHVWXGHQWVIDLOHGWKHFKDOOHQJHVRYHUDOOZKHUHDV
RI 8. VWXGHQWV DWWHPSWHG DQG IDLOHG WKH FKDOOHQJHV  7KHUH LV DOVR DQ REYLRXV
GLVSDULW\LQWKHQXPEHURI*JUDGHVDWOHYHOZKLFKLVKLJKHULQWKH8.WKDQ
1HSDOWKLVLVVPDOOHUDWOHYHOZLWKDJDS

 7&$

7DEOHV7KHSHUFHQWDJHRIFRKRUWDWWHPSWLQJWKH7&$

1HSDO
8.

/HYHO



/HYHO




7KHSHUFHQWDJHRIVWXGHQWVDWWHPSWLQJWKH7&$VKRZQLQWDEOHDUHKLJKIRUDOO
FRKRUWV  1HSDO KDYH YHU\ ORZ OHYHOV RI QRQHQJDJHPHQW ZLWK DVVHVVPHQWV ZLWK
 HQJDJHPHQW E\ OHYHO   7KH 8. QRQHQJDJHPHQW JUDGHV IRU WKH 7&$ DUH
KLJKHUWKDQ1HSDOVKRZLQJDQGIHZHUDWWHQGLQJEXWVWLOOUHSUHVHQWVDJRRG
HQJDJHPHQWZLWKWKHDVVHVVPHQW

7DEOH7KHSHUFHQWDJHRIHDFKFRKRUWSDVVLQJWKH7&$RQDYHUDJH

1HSDO
8.

/HYHO



/HYHO




7DEOHVKRZVWKDW1HSDOKDVDYHU\KLJKDQGFRQVLVWHQWEDVLFSDVVUDWHEHWZHHQ
DQGKLJKHUWKDQWKH8.
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7DEOH7KHSHUFHQWDJHVSUHDGRI7&$JUDGHVDFKLHYHGE\HDFKFRKRUW
/HYHO

1HSDO
8.


$




$




%




%




&




&




'




'




)




)




*




*




7DEOHVKRZVWKDWDWOHYHOWKHSHUFHQWDJHRIVWXGHQWVDFKLHYLQJDQ$JUDGHLQWKH
7&$LQWKH8.LVDOPRVWGRXEOHWKDWRIWKH1HSDOHVHVWXGHQWV&RQYHUVHO\DWOHYHO
LWLVKLJKHUIRU1HSDO$WOHYHOWKHGLIIHUHQFHLQSHUIRUPDQFHLVUHGXFHG
ZKHQ FRQVLGHULQJ VWXGHQWV UHFHLYLQJ µJRRG JUDGHV¶ $% JUDGHV   $OO FRKRUWV
DFKLHYHRUPRUHJRRGJUDGHVLQWKH7&$$WOHYHOWKH8.JRRGJUDGHVDUH
PRUH WKDQ  KLJKHU WKDQ 1HSDO EXW DW OHYHO  1HSDO KDYH DOPRVW GRXEOH WKH
DPRXQWRI$%JUDGHV

 5HODWLRQVKLSEHWZHHQFKDOOHQJHVDQG7&$

7DEOH&RUUHODWLRQEHWZHHQDYHUDJHFKDOOHQJHDQG7&$UHVXOWV

1HSDO
8.

/HYHO



/HYHO




7KH 1HSDO FRKRUW KDV PRGHUDWH FRUUHODWLRQ EHWZHHQ WKH SHUIRUPDQFH LQ WKH
FKDOOHQJHVDQGWKH7&$ZKLFKLVVOLJKWO\KLJKHUDWOHYHO7KLVLVLOOXVWUDWHGLQ
WDEOH7KH8.VKRZVDVWURQJFRUUHODWLRQZKLFKLVKLJKHUDWOHYHO

 $WWHQGDQFH
,Q 1HSDO PRVW RI WKH VWXGHQWV KDYH DERYH  DWWHQGDQFH   RI 8. OHYHO 
VWXGHQWVDWWHQGRUPRUHRIWKHWLPHEXWDOHYHOLWGURSSHGWR

'LVFXVVLRQ
 (QJDJHPHQW
7KH 1HSDOHVH FRKRUW GLVSOD\HG KLJK HQJDJHPHQW ZLWK WKH QRQDVVHVVHG DFDGHPLF
FRQWHQW WDEOH GHPRQVWUDWLQJDSSUR[LPDWHO\ôRIDOOVWXGHQWVFRPSOHWLQJDOOWKH
FKDOOHQJHVDWOHYHODQG1HSDODUHPRUHOLNHO\WRFRPSOHWHDOOWKHFKDOOHQJHVWKDQ
WKH8.VWXGHQWV7KHGLVWLQFWLRQLQHQJDJHPHQWPD\EHGXHWRFXOWXUDOGLIIHUHQFHV
LQWHDFKLQJDQGOHDUQLQJVW\OHV7KHDGGLWLRQDOIRFXVRQIDFHWRIDFHFRQWDFWLQWKH
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1HSDOHVHLQVWLWXWLRQHQDEOHVWLPHWREHGHGLFDWHGWRHQJDJLQJZLWKWKHFKDOOHQJHV
$OWKRXJKWDNHQIURPDVWXG\RQWKH,QGLDQHGXFDWLRQV\VWHP*RSDODQ>@QRWHGD
KXJHUHOLDQFHRQH[DPLQDWLRQVFRUHVDVDPHDVXUHRIVXFFHVVZKLFKSUHGRPLQDQWO\
IXHOVPRWLYDWLRQ6LPLODUO\OHVVYDOXHLVJLYHQWRFULWLFDOWKLQNLQJVNLOOVDQGVHOI
OHDUQLQJ
,WLVLQWHUHVWLQJWRQRWHKRZWKHVDPHFKDOOHQJHVFRXOGEHSUHVHQWHGDVHLWKHUJDPH
SOD\ RU H[DP URWH DV D PHDQV RI HQJDJLQJ YDULRXV OHDUQLQJ FXOWXUHV  ,I
*LULGKDUDGDV¶V>@REVHUYDWLRQVRI,QGLDQHGXFDWLRQDUHZLGHVSUHDGLQ$VLDURWH
PHPRUL]DWLRQUHPDLQVWKHVWDQGDUGSHGDJRJ\ZKLFKFRXOGDFFRXQWIRUWKHOHYHOVRI
HQJDJHPHQWFRQJUXHQWRIWKHWHDFKLQJVW\OH5D\PRQG¶V>@UHVHDUFKIRXQGWKDW
$VLDQVWXGHQWVWHQGWREHGHSHQGHQWOHDUQHUVUHO\LQJRQWKHLUWHDFKHUVEXWDOVRQRWHG
WKDW$VLDQVWXGHQWVDUHOHVVKHVLWDQWWRDVNTXHVWLRQVLQFODVV7KLVFRXSOHGZLWK
SHUVHYHUDQFHEHLQJUDWHGDVDYLUWXH>@LQ$VLDZRXOGSURYLGHH[SODQDWLRQVIRUWKH
LQFUHDVHG HQJDJHPHQW ZLWK WKH FKDOOHQJHV RYHU WKH 8. VWXGHQWV UDWKHU WKDQ DQ\
LQWULQVLFPRWLYDWLRQ>@SURYRNHGE\JDPLILFDWLRQ
,QXQFHUWDLQW\DYRLGDQFHFXOWXUHVVHHQLQ$VLDHQJDJLQJZLWKSUHSDUDWRU\DFWLYLWLHV
PD\EHVHHQDVDZD\RIPLQLPLVLQJXQFHUWDLQW\LQWKH7&$$WOHYHOERWK1HSDO
DQG8.VWXGHQWVDUHJLYHQWLPHWRFRPSOHWHFKDOOHQJHVLQFODVV/HYHO8.VWXGHQWV
DUH HQFRXUDJHG WR FRPSOHWH FKDOOHQJHV LQ WKHLU RZQ WLPH ZKLFK FOHDUO\ KDV D
VLJQLILFDQWLPSDFWRQHQJDJHPHQW WDEOH $WOHYHORIVWXGHQWVDUHQRW
HQJDJLQJIXOO\ZLWKQRQDVVHVVHGFRQWHQWEXWDWOHYHOWKLVLVFORVHWRDVWDJJHULQJ
LQWKH8.,WLVGLVDSSRLQWLQJWKDWVWXGHQWVDUHQRWFRPSOHWLQJDOOWKHFKDOOHQJHV
SDUWLFXODUO\ ZKHUH FRKRUWV DUH H[SOLFLWO\ GLUHFWHG WR FRPSOHWH WKH FKDOOHQJHV DQG
JLYHQWLPHLQFODVVZKLFKLVPRUHUHVWULFWHGLQWKH8.LQVWLWXWLRQ+RZHYHUWKLV
PD\ SURYLGH VRPH LQGLFDWLRQ RI RWKHU VLJQLILFDQW IDFWRUV VSHFLILFDOO\ DWWHQGDQFH
$OWKRXJKQRWSDUWRIWKLVVWXG\GLUHFWO\LWLVUHDVRQDEOHWRDVVXPHWKDWDWWHQGDQFHKDV
DQ LPSDFW RQ HQJDJHPHQW ZLWK DFDGHPLF FRQWHQW DQG FRQVHTXHQWO\ DFKLHYHPHQW
7KH1HSDOHVHWXWRUUHSRUWHGJRRGDWWHQGDQFHZLWKPRVWVWXGHQWVDFKLHYLQJRYHU
DWWHQGDQFHZKHUHDVRQO\DURXQGRIVWXGHQWVDFKLHYHGWKLVLQWKH8.OHYHO
FRKRUW  7KHUH LV HYLGHQFH WR VXJJHVW WKDW WKH OHYHO  FRKRUW DWWHQGDQFH LV
XQFKDUDFWHULVWLFDOO\ORZIRUWKDWPRGXOHWKHVDPHFRKRUWKDGORZDWWHQGDQFHLQWKH
OHYHOPRGXOHWKHSUHYLRXV\HDU$WWHQGDQFHIRUWKHOHYHO8.VWXGHQWVVKRZHG
WKDWDERXWRIVWXGHQWVZHUHDWWHQGLQJPRUHWKDQRIWKHWLPH,WFRXOGEH
LQIHUUHGIURPWKLVWKDWHQJDJHPHQWZLWKWKHDFWLYLWLHVLVUHODWHGWRDWWHQGDQFHDQG
GHULYHGIURPWKDWWKHUHTXLUHPHQWRI KDYLQJ WRGRWKHPLQFODVV QRWWKH JDPLQJ
FRPSRQHQWVWKDWLVHOLFLWLQJWKHLPSURYHPHQWV
,WLVFRPPRQO\DFFHSWHGWKDWVWXGHQWVDUHOHVVOLNHO\WRHQJDJHZLWKFRQWHQWWKDWLV
QRWDVVHVVHG>@,WLVWKHUHIRUHUHDVRQDEOHWRH[SHFWWKHSHUFHQWDJHRIVWXGHQWV
HQJDJLQJLQWKH7&$LVKLJKHUZLWKDOOWKHFRKRUWVWKDQHQJDJHPHQWZLWKFRQWHQW
1HSDOGHPRQVWUDWHYHU\ORZOHYHOVRIQRQHQJDJHPHQWZLWKDVVHVVPHQWV  VHH
WDEOH   7KH FXOWXUDO UHVHDUFK VXJJHVWHG >@ WKDW ZRUWK ZDV JDLQHG IURP
DFKLHYHPHQW LQ H[DPV DQG LQ RUGHU WR VXFFHHG \RX KDYH WR DWWHQG ZKLFK FRXOG
SURPSW WKH H[FHSWLRQDOO\ KLJK OHYHO RI HQJDJHPHQW ZLWK WKH 7&$ LQ 1HSDO  7KH
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HQJDJHPHQWZLWKWKH7&$UHODWLYHWRWKHFKDOOHQJHVLVFRQVLVWHQWLQDOOFRKRUWV$V
ZLWKWKHFKDOOHQJHVLQWKH8.QRQHQJDJHPHQWJUDGHVIRUWKH7&$DUHKLJKHUWKDQ
WKH1HSDOHVHVWXGHQWVEXWVWLOOUHSUHVHQWDVWURQJHQJDJHPHQWZLWKWKHDVVHVVPHQW

 $FKLHYHPHQW
2YHUDOOWKHOHYHORIDFKLHYHPHQW VFRULQJRQDYHUDJHDERYH LQWKHFKDOOHQJHV
LVKLJKHUWKDQWKHOHYHORIHQJDJHPHQW7KLVVXJJHVWVWKDWDSURSRUWLRQRIVWXGHQWV
DUHSDVVLQJWKHFKDOOHQJHVRQDYHUDJHGHVSLWHQRWFRPSOHWLQJWKHPDOOFRQVHTXHQWO\
DFKLHYLQJVLJQLILFDQWO\KLJKHUJUDGHVZKHQWKH\GRHQJDJH
1HSDO¶VKLJKHUUDWHRIHQJDJHPHQWZLWKFRQWHQW WDEOH UHWXUQVDKLJKHU
SDVVUDWHZLWKWKHFKDOOHQJHV WDEOH DQGDVLJQLILFDQWKLJKHUSDVVUDWHLQWKH
7&$ WDEOH WKDQWKHEDVLFSDVVUDWHLQWKH8.7&$DWOHYHO$WOHYHOD
LQFUHDVH LQ HQJDJHPHQW ZLWK WKH FKDOOHQJHV LQ 1HSDO FRQYHUWHG WR DQ DOPRVW
HTXLYDOHQWLPSURYHPHQWLQDFKLHYHPHQWZLWKDQSDVVUDWHLQWKHFKDOOHQJHVDQG
D IXUWKHU  LQFUHDVH LQ SDVV UDWH LQ WKH 7&$  7KLV UHSUHVHQWV D PHDQLQJIXO
GLIIHUHQFH7KHVDPHFRQWHQWDQGDVVHVVPHQWDUHGHOLYHUHGZKLFKLQGLFDWHVWKDWHYHQ
VPDOOLQFUHPHQWVRILPSURYHGHQJDJHPHQWLQDFDGHPLFFRQWHQWFDQKDYHDYDOXDEOH
HIIHFWRQUHVXOWV&DXVDOLW\LVQRWFOHDUEXWLWFDQEHLQIHUUHGWKDWFXOWXUDOGLIIHUHQFHV
PD\ KDYH LPSDFWHG RQ DFKLHYHPHQW OHYHOV  ,I WKH FXOWXUDO GLIIHUHQFHV LQ
FRQFHSWXDOLVLQJ PHPRU\ >@ DUH FRQVLGHUHG IRU 1HSDO SURJUHVVLQJ IURP OHYHO 
ZKHUHWKH\DFKLHYHGZHOODQGDSSOLHGPHPRU\ZLWKXQGHUVWDQGLQJZRXOGSURYLGHD
VROLGJURXQGLQJ>@IRUWKHOHYHOPRGXOH

 3HUIRUPDQFH
7KHPDMRULW\RIVWXGHQWVLQ1HSDODFKLHYHDWRSJUDGHRYHUDOOLQWKHFKDOOHQJHVDW
OHYHODQGZLWKôRIDOOVWXGHQWVLQWKH1HSDOHVHFRKRUWDFKLHYLQJDQ$JUDGH
FRPSDUHGWRURXJKO\óRI8.VWXGHQWV VHHWDEOH &RQYHUVHO\WKHSHUFHQWDJHRI
VWXGHQWVDFKLHYLQJDQ$JUDGHLQWKH7&$LVPXFKKLJKHULQWKH8.OHYHOFRKRUW
ZKHQFRPSDUHGWRWKH1HSDOFRKRUW VHHWDEOH $WOHYHOWKH8.7&$$JUDGHV
DUHDOPRVWGRXEOHWKDWRIWKH1HSDOFRKRUW7KHGLIIHUHQFHLQSHUIRUPDQFHLVUHGXFHG
ZKHQFRQVLGHULQJVWXGHQWVUHFHLYLQJµJRRGJUDGHV¶ $%JUDGHV $OWKRXJKERWK
OHYHOFRKRUWVDFKLHYHGRYHUJRRGJUDGHVLQWKH7&$WKH8.VWLOOKDVD
KLJKHUUDWHRIJRRGJUDGHV+RZHYHUDWOHYHO1HSDOFRQVLGHUDEO\H[FHHGVWKHLU
OHYHO  SHUIRUPDQFH DQG WKH 8. ZLWK D VWULNLQJ  DFKLHYLQJ $ JUDGHV  7KH
FXOWXUDOSUHIHUHQFHWR³VHHNXQGHUVWDQGLQJWKURXJKWKHGHHSDSSURDFK´>@ZKLFK
XQGHUSLQV PHPRULVLQJ ZLWK XQGHUVWDQGLQJ  PLJKW EH D FRQWULEXWLQJ IDFWRU RI WKH
1HSDOHVHVWXGHQWV¶LPSURYHPHQWLQWKHVHFRQG\HDU
7KHSHUIRUPDQFHLQWKH1HSDOOHYHOFRKRUWLVFRQVLGHUDEO\KLJKHULQWKHFKDOOHQJHV
WKDQLQWKH 7&$ IRU³JRRG´JUDGHVDQG IDLOV7KLV PD\EHH[SODLQHGE\FXOWXUDO
OHDUQLQJDQGODQJXDJHGLIIHUHQFHV7KH7&$E\GHILQLWLRQLVWLPHFRQVWUDLQHG7KH
JUHDWHUVXFFHVVLQWKHFKDOOHQJHVRYHUWKH7&$FRXOGEHDFRQVHTXHQFHRIWUDGLWLRQDO
OHDUQLQJVW\OHV7XWRUOHGFRQWDFWWLPHLV PRUHYDOXHGLQ 1HSDO WKDQWKH8.DQG
WKHUHIRUHVWXGHQWVDUHJLYHQWLPHDQGHQFRXUDJHGWRUHSHDWWKHFKDOOHQJHVGXULQJ
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FODVV7KLVPD\UHVXOWLQVRPHOHYHOVRIµNQRZLQJ¶WKHDQVZHUVWRWKHH[DFWTXHVWLRQ
UDWKHUWKDQXQGHUVWDQGLQJWKHP&RQVHTXHQWO\DWOHYHOZKHQLWFRPHVWRWKH7&$
1HSDODUHXQDEOHWRDSSO\WKHLUVNLOOVEH\RQGWKHEDVLFV+RZHYHUWKLVDSSHDUVWR
FKDQJHDV VWXGHQWVSURJUHVVLQWROHYHO ZKHUHWKH\GHPRQVWUDWHGHYHORSPHQWDV
OHDUQHUVDQGDSSO\NQRZOHGJHDQGXQGHUVWDQGLQJWRVXFFHHGLQWKHFKDOOHQJHVDQG
DVVHVVPHQW$WOHYHOLQ1HSDORIDOOVWXGHQWVDFKLHYHGDQ$JUDGHDQG
DFKLHYHG JRRGJUDGHV VHHWDEOH ,WLVLQWHUHVWLQJWRVHHWKDWWKH OHYHO1HSDO
FRKRUW DSSHDU WR KDYH OHDUQW IURP WKHLU PLVWDNHV LQ OHYHO  DQG LPSURYHG WKHLU
DSSOLFDWLRQVNLOOVWRDSSO\WKHLUFKDOOHQJHH[SHULHQFHVWRWKH7&$DVVHVVPHQWV
7KH8.VHHVJHQHUDOLPSURYHPHQWLQDFKLHYHPHQWDQGSHUIRUPDQFHIURPFKDOOHQJHV
WR7&$JUDGHVDWOHYHODQGLPSURYHPHQWLQJRRGJUDGHVDQGDUHGXFWLRQ
LQIDLOVGHVSLWHWKHUHGXFWLRQLQ*JUDGHVIRUOHYHODQGLPSURYHPHQWLQ
JRRGJUDGHVDWOHYHO VHHWDEOH +RZHYHUERWKWKHVHLPSURYHPHQWVLPSDFWHG
RQWKHSDVVJUDGHV &' 2GGO\DWOHYHOWKHFKDQJHLQ&'JUDGHVLVWKHRSSRVLWH
LQWKH8.WR1HSDOZLWKDQRWDEOHGURSLQSDVVJUDGHVIURPFKDOOHQJHVWR7&$LQ
WKH8.7KHLPSURYHPHQWLQ7&$JUDGHVLQWKH8.OHYHODQGPD\EHDWWULEXWDEOH
WRLQFUHDVHGOHYHORIHQJDJHPHQWLQWKH7&$FRPSDUHGWRWKHFKDOOHQJHV

&RQFOXVLRQV
7KHUHLVDJRRGFRUUHODWLRQEHWZHHQWKHSHUIRUPDQFHLQWKHFKDOOHQJHVLQWKH8.DQG
WKHLUSHUIRUPDQFHLQWKH7&$DWERWKOHYHODQG,WLVQRWDEOHWKDWDOWKRXJKWKHUH
LV PRGHUDWH WR JRRG FRUUHODWLRQ LQ 1HSDO WKH VWURQJ FRUUHODWLRQ VHHQ LQ WKH 8.
EHWZHHQFKDOOHQJHDQG7&$SHUIRUPDQFHLVQRWDVVLJQLILFDQWLQ1HSDOHYHQWKRXJK
WKHFRQWHQWDQGDSSURDFKHVDUHWKHVDPH7KLVLVLQWHUHVWLQJEXWLWGRHVQRWVKRZ
FDXVDOLW\
7KHFXOWXUDOUHVHDUFK>@VXJJHVWVWKDWWKHVW\OHRIWKHDVVHVVPHQWKDV
DQLPSDFWRQWKHZD\VWXGHQWVUHYLVHDQGOHDUQIURPLW,WSURSRVHVWKDWVWXGHQWV
DGDSWWKHLUOHDUQLQJVW\OHVLQ UHVSRQVHWRWKHDVVHVVPHQWGHPDQGV7KHQDWXUHRI
WKHVHFKDOOHQJHVDQG7&$VPD\OHQGWKHPVHOYHVWRSURPRWLQJVXFFHVVIRUVWXGHQWV
ZKRLQFRUSRUDWHµPHPRULVLQJZLWKXQGHUVWDQGLQJ¶LQWKHLUOHDUQLQJVW\OHDQGWKRVH
VWXGHQWVIDPLOLDUZLWKWKLVSURFHVVDUHPRUHVXFFHVVIXO
7KHILQGLQJVVXJJHVWWKDWDGGLQJJDPLQJPHFKDQLFVWRFRXUVHVLVDVXFFHVVIXOZD\
WRHQJDJHVWXGHQWVDQGLPSURYHSHUIRUPDQFHDFURVVFXOWXUHV,WLVOLNHO\WKDWWKH\
DUHVXFFHVVIXOLQWKH1HSDOHVHFRKRUWVGXHWRWKHLUSDULW\ZLWKWUDGLWLRQDOO\DFFHSWHG
DQG SUHIHUUHG OHDUQLQJ VW\OHV UDWKHU WKDQ WKHLU LQKHUHQW JDPLQJ QDWXUH  3URSRVHG
VWUDWHJLHVIRUHQJDJLQJ$VLDQOHDUQHUV>@UHFRPPHQGWKHXVHRISURPSWIHHGEDFN
DQGUHYLHZERWKRI ZKLFKDUHFRUHFRPSRQHQWVRI JDPLILFDWLRQ7KLVVXJJHVWVD
QDWXUDO DOOHJLDQFH EHWZHHQ VRPH JDPLQJ PHFKDQLFV DQG FXOWXUDO OHDUQLQJ VW\OHV
GRPLQDQWLQ$VLD$WLWVFRUHJDPLILFDWLRQLVXQGHUSLQQHGE\UHSHWLWLRQDQGPLPLFV
URWH OHDUQLQJ DIIRUGLQJ LQVWDQW IHHGEDFN DQG VPDOO LQFUHPHQWV RI LPSURYHPHQW
WKURXJKLWHUDWLRQ
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,PSDFW
$WDSUDFWLFDOOHYHOWKHUHVHDUFKKDVGHYHORSHGVLPSOHDQGVWUXFWXUHGFKDOOHQJHVWKDW
ZRUN LQ GLIIHUHQW FXOWXUHV IRU RVWHQVLEO\ GLIIHUHQW UHDVRQV  7KH FKDOOHQJHV IRUP
VWHSSLQJ VWRQHV ZKLFK SURYLGH D FOHDU OLQH RI VLJKW EHWZHHQ PRGXOH FRQWHQW DQG
DVVHVVPHQWV DQG KDYH EHHQ VKRZQ WR VXSSRUW VWXGHQWV LQ WKHLU FRUUHVSRQGLQJ
DVVHVVPHQWLUUHVSHFWLYHRIFXOWXUH7KLVLVDFKLHYHGXVLQJDFFHVVLEOHWUDQVIHUDEOH
WRROV WR SURYLGH PD[LPXP UHWXUQ RQ HIIRUW IRU WXWRUV GHVLJQLQJ (:2 DQG ORFDO
FRQWHQW  &RQVLGHUDWLRQ LV JLYHQ WR WKH PRWLYDWLRQDO LQIOXHQFHV RI VWXGHQW
SDUWLFLSDWLRQZLWKWKHFKDOOHQJHVHLWKHUIURPJDPLQJRUWKHQHHGWRVXFFHHG,WLV
DOVR QRWHG WKDW HQJDJHPHQW LV FOHDUO\ LPSDFWHG E\ UHTXLUHPHQWV LQ FODVV DQG WKH
FRUUHVSRQGLQJ LPSDFW RI LQFUHDVHG FRQWDFW WLPH RQ WKH RXWFRPHV  $OWKRXJK
HGXFDWRUVVWULYHIRULQGHSHQGHQWVWXGHQWVZHFDQQRWDEO\LPSURYHWKHLUSHUIRUPDQFH
LQH[DPVW\OHDVVHVVPHQWVE\H[SOLFLWO\GLUHFWLQJWKHLUSUHSDUDWRU\HIIRUWV

)XUWKHU6WXG\
7KLVSDSHUIRUPVWKHIRXQGDWLRQIRUDERG\RIUHVHDUFKORRNLQJDWWKHDSSOLFDWLRQRI
JDPHPHFKDQLFV7KHQH[WVWDJHLVWRLQFRUSRUDWHWKHUHVXOWVRIWKHSUREOHPEDVHG
DVVHVVPHQW ZKLFK UHTXLUHV JUHDWHU LQGHSHQGHQFH RI WKRXJKW DQG KLJKHU OHYHOV RI
FULWLFDOWKLQNLQJ$GGLWLRQDOJDPLQJWRROVVXFKDVEDGJHVDQGOHDGHUERDUGVZLOODOVR
EHLPSOHPHQWHGWRFRQVLGHUWKHLULPSDFWRQHQJDJHPHQWDQGSHUIRUPDQFH
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1 +HDOH\ ³:K\ GR (QJOLVK 8QLYHUVLWLHV UHDOO\ )UDQFKLVH 'HJUHHV WR
2YHUVHDV3URYLGHUVௗ"´YROQRSS±
3*$OWEDFKDQG-.QLJKW³7KH,QWHUQDWLRQDOL]DWLRQRI+LJKHU(GXFDWLRQௗ
0RWLYDWLRQVDQG5HDOLWLHV´YROQRSS±
08UK*9XNRYLF(-HUHEDQG53LQWDU³7KHPRGHOIRULQWURGXFWLRQRI
JDPLILFDWLRQ LQWR HOHDUQLQJ LQ KLJKHU HGXFDWLRQ´ 3URFHGLD  6RF %HKDY
6FLYROQR)HEUXDU\SS±
6 5 4XD\H 6WHSKHQ -RKQ DQG +DUSHU 6WXGHQW (QJDJHPHQW LQ +LJKHU
(GXFDWLRQ 7KHRUHWLFDO 3HUVSHFWLYHV DQG 3UDFWLFDO $SSURDFKHV IRU 'LYHUVH
3RSXODWLRQV6HFRQG
+ &DWRQ DQG ' *UHHQKLOO ³5HZDUGV DQG 3HQDOWLHV´ ,QW - *DPH%DVHG
/HDUQYROQRSS±
. 3HWHUVHQ et al. ³*DPLILFDWLRQ LQ (GXFDWLRQௗ $ 6\VWHPDWLF 0DSSLQJ
6WXG\´,QI6RIWZ7HFKQROYROQR1RYHPEHUSS±
-%LJJV³$VLDQVWXGHQWV¶DSSURDFKHVWROHDUQLQJLPSOLFDWLRQVIRUWHDFKLQJ
DQG OHDUQLQJ´ LQ WK $XVWUDODVLDQ 7HUWLDU\ /HDUQLQJ 6NLOOV DQG /DQJXDJH
&RQIHUHQFH
. 0 .DSS 7KH *DPLILFDWLRQ RI /HDUQLQJ DQG ,QVWUXFWLRQ *DPHEDVHG
0HWKRGV DQG 6WUDWHJLHV IRU 7UDLQLQJ DQG (GXFDWLRQ -RKQ :LOH\  6RQV
3IHLIIHU
35DPEXUXWKDQG-0F&RUPLFN³/HDUQLQJGLYHUVLW\LQKLJKHUHGXFDWLRQௗ
$FRPSDUDWLYHVWXG\RI´+LJK(GXFYROSS±
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5 6 $OVDZDLHU ³7KH HIIHFW RI JDPLILFDWLRQ RQ PRWLYDWLRQ DQG
HQJDJHPHQW´,QW-,QI/HDUQ7HFKQROYROQRSS±
6*RSDODQDQG:6DOHP³$QG/HDUQLQJ6W\OHV2I%6FKRRO´YROQR
SS±
$*LULGKDUDGDV³,Q,QGLD¶V+LJKHU(GXFDWLRQ)HZ3UL]HVIRUQG3ODFH´
7KH1HZ<RUN7LPHV1RY
& < 5D\PRQG DQG 7 &KRRQ ³8QGHUVWDQGLQJ $VLDQ 6WXGHQWV /HDUQLQJ
6W\OHV&XOWXUDO,QIOXHQFHDQG/HDUQLQJ6WUDWHJLHV´-(GXF6RF3ROLF\
YROQRSS±
6(\EHUVDQG0+DWWLQJK³(QKDQFLQJ6WXGHQW(QJDJHPHQW2QH*DPHDW
D7LPH´LQ,QQRYDWLYH7HFKQRORJLHVDQG/HDUQLQJSS±
&$XDQG1(QWZLVWOH³µ0HPRULVDWLRQZLWKXQGHUVWDQGLQJ¶LQDSSURDFKHV
WR VWXG\LQJ FXOWXUDO YDULDQW RU UHVSRQVH WR DVVHVVPHQW GHPDQGV"´ LQ
(XURSHDQ$VVRFLDWLRQIRU5HVHDUFKRQ/HDUQLQJDQG,QVWUXFWLRQ&RQIHUHQFH
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'LJLWDO/HDUQLQJ&KDOOHQJHVDQG,QQRYDWLRQVIRU
6XVWDLQDEOH(GXFDWLRQLQ'HYHORSLQJ&RXQWULHV
,VVXHVRI3ROLF\DQG3UDFWLFH

/LQGD2GKLDPER+RRSHU-DPHV8KRPRLEKL



6FKRRORI$SSOLHG6RFLDODQG3ROLF\6FLHQFHV'RFWRUDO&ROOHJH
8OVWHU8QLYHUVLW\
KRRSHUO#XOVWHUDFXN


$UWLILFLDO,QWHOOLJHQFH5HVHDUFK*URXS)DFXOW\RI&RPSXWLQJ(QJLQHHULQJ WKH
%XLOW(QYLURQPHQW8OVWHU8QLYHUVLW\1RUWKHUQ,UHODQG
MXKRPRLEKL#XOVWHUDFXN


$EVWUDFW

6RFLDO,QQRYDWLRQ 6, DVZHOODVGLJLWDOO\GHYHORSHG6,DUHSOD\LQJD
FULWLFDO UROH JOREDOO\ LQ VROYLQJ FRPSOH[ FRQWHPSRUDU\ VRFLDO
FKDOOHQJHVDQGDUHJDLQLQJSRSXODULW\LQGHYHORSLQJFRXQWULHV7KLV
VWXG\GHILQHV6,DVWKHGHYHORSPHQWDQGGHOLYHU\RIQHZLGHDVDQG
VROXWLRQV SURGXFWV VHUYLFHV PRGHOV PDUNHWV SURFHVVHV  DW
GLIIHUHQW VRFLRVWUXFWXUDO OHYHOV WKDW LQWHQWLRQDOO\ VHHN WR FKDQJH
SRZHU UHODWLRQV DQG LPSURYH KXPDQ FDSDELOLWLHV DV ZHOO DV WKH
SURFHVVHV E\ ZKLFK WKHVH VROXWLRQV DUH H[HFXWHG 6, KDV EHFRPH
LQIOXHQWLDOLQSUDFWLFHVFKRODUVKLSDQGSROLF\DVWKHFRQFHSWXDOEDVLV
IRU RUJDQLVDWLRQV IURP JUDVVURRWV PRYHPHQWV WR 6RFLDO
'HYHORSPHQW *RDOV 6'*V  DQG WKH (XURSHDQ 8QLRQ VWUDWHJ\ ,Q
GHYHORSLQJFRXQWULHVVXFKDV.HQ\D6,FRPHLQPDQ\JXLVHVDWWKH
FRUH RI ZKLFK OLHV WKH DSSOLFDWLRQ RI GLJLWDO VROXWLRQV WR UHVROYH
HPHUJLQJ VRFLDO SUREOHPV 7KH DSSOLFDWLRQ RI GLJLWLVHG VROXWLRQV
UHTXLUHVWKHGHYHORSPHQWRI,&7OLWHUDF\LQWKHIRUPRIHOHDUQLQJ
VRDVWRHQDEOHWKHGHYHORSPHQWRIVWFHQWXU\VNLOOV'LVFRXUVHVRQ
,&7LQWHJUDWLQJLQGHYHORSPHQWKDVEHHQJRLQJRQIRURYHU\HDUV
DQG ZLWK WKLV FRPHV WKH QHHG IRU DSSOLFDEOH DQG VXVWDLQDEOH H
OHDUQLQJWDUJHWHGDWYDULRXVJURXSV

8VLQJ DUFKLYDO GDWD WKLV SDSHU FRQVLGHUV QHZ FRQWHPSRUDU\
FKDOOHQJHV DQG WKH QHHG WR GHYHORS VW FHQWXU\ FRPSHWHQFLHV ,W
ZLOO LQYHVWLJDWH GLJLWDO OHDUQLQJ FKDOOHQJHV DQG LQQRYDWLRQV LQ
GHYHORSLQJ FRXQWULHV LQ JHQHUDO EXW ZLWK D IRFXV RQ .HQ\D ,W ZLOO
H[DPLQH SROLFLHV WKDW IDFLOLWDWH DQG LPSOHPHQW EHVW SUDFWLFH
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6LJQLILFDQW IRU WKLV VWXG\ LV WKDW GLJLWDO 6, DFWV WR VXSSRUW DQG D 
LPSURYHV ZHOIDUH DQG WKHUHIRUH KXPDQ FDSDELOLWLHV DQG WKDW 6,
LQFOXGLQJ GHYHORSPHQW ,&7V E  UHDFKHV LWV WDUJHW RQO\ LI WKH PRVW
YXOQHUDEOHLQWKHSRSXODWLRQDUHDIIHFWHGDQGLQWHJUDWHG7KHWRSLFV
RI WHFKQRORJ\ XVH LQ HGXFDWLRQ LQ SDUWLFXODU DQG 6, LQ JHQHUDO DUH
SRSXODULQSUDFWLFHEXWWKHUHLVOLPLWHGUHVHDUFKRQWKHLULPSDFWDQ
DUHDWKLVSDSHUZLOOFRQWULEXWHWR7KHUHLVUDSLGJURZWKRI,&7VDQG
WKHUHIRUH SXEOLVKHG ZRUNV RQ WKLV WRSLF LQ QXPHURXV GLVFLSOLQDU\
ILHOGV 7KHUHIRUH DV RSSRVHG WR IXOO UHYLHZV WKLV SDSHU RIIHUV D
EURDG RYHUYLHZ LQ VRPH DUHDV DQG ZKHUH SRVVLEOH DQG DSSOLFDEOH
H[DPSOHV WR LOOXVWUDWH WKHPHV DQG DUJXPHQWV $ WKRURXJK
H[DPLQDWLRQ RI WKH GDWD FRQFOXGHV WKDW WKHUH DUH FRPPRQ WKHPHV
UHJDUGLQJ ,&7 LQWHJUDWLRQ ZKLFK KDYH SHUVLVWHG RYHUWLPH
&RQVHTXHQWO\DPRQJRWKHUVROXWLRQVWKHRULHVWKDWGHOYHIXUWKHUWKDQ
DFFHVV DV EDUULHUV VXFK DV WKH &DSDELOLW\ $SSURDFK DV ZHOO DV
WUDQVGLVFLSOLQDU\ FROODERUDWLRQV DUH WKH VROXWLRQ WR HQDEOLQJ
VXVWDLQDEOHGLJLWDOOHDUQLQJ

.H\ZRUGV,&7 SROLF\ HOHDUQLQJ GLJLWDO OHDUQLQJ HGXFDWLRQ
GHYHORSLQJFRXQWULHV

,QWURGXFWLRQ
7KHLGHDVRI,&7VXELTXLW\DYDLODELOLW\DQGZLGHVSUHDGXVHLVFRPPRQNQRZOHGJH
EXW GHVSLWH WKLV TXHVWLRQV VWLOO H[LVW DV WR ZKDW H[WHQW LW LV FRQWULEXWLQJ WR
GHYHORSPHQWHVSHFLDOO\IRUWKHWDUJHWHGSRRU>@$UWLFOHVE\:DOVKDPDQG6DKD\
>@$YJHURX >@ DQG +HHNV>@ DOO LQGLFDWH WKDW WKH JHQHUDO GLVFRXUVHV UHJDUGLQJ
,&7V LQFOXGH D  WHFKQRORJ\ DQG NQRZOHGJH WUDQVIHU E  D SURFHVV RI VRFLDOO\
HPEHGGHG DFWLRQ DQG F  WUDQVIRUPDWLYH LQWHUYHQWLRQV 7KHVH WRSLFV ZHUH SRSXODU
WKHQ DQG VWLOO DUH WKH PRVW SUHYDOHQW DQG ZLOO EH H[SORUHG DV WKH\ DIIHFW ,&7
LQWHJUDWLRQWRGD\7KLVLVHYLGHQFHGLQOLWHUDWXUHVXUYH\VE\*DOOLYDQ>@DQGLQWKH
VHWWLQJRIIXWXUHDJHQGDIRUWKHILHOGDUWLFOHE\+HHNV>@
7HFKQRORJ\ LQWHJUDWLRQ LV SHGDJRJLFDOO\ LPSRUWDQW DV LW HQKDQFHV WKH OHDUQLQJ
HQYLURQPHQWLQDFUHDWLYHZD\WRWUDQVIRUPWKHHGXFDWLRQODQGVFDSH>@([DPSOHV
LQFOXGH WKH 2QH ODSWRS 3HU &KLOG 2/3&  LQLWLDWLYH LQWURGXFHG E\ D FRXSOH RI
8QLWHG 6WDWHV 1RQ3URILW RUJDQLVDWLRQV %DVLF ;2 ODSWRSV FRVWLQJ  ZHUH
RIIHUHG WR SURYLGH D PXOWLPHGLD FROODERUDWLYH XVHU LQWHUIDFH ZLWK HGXFDWLRQDO
VRIWZDUHLQDELGWRFRYHUODUJHSRSXODWLRQV2WKHUFRXQWULHVDGRSWHGWKHLGHDIRU
H[DPSOHLQ7KDLODQGUROOHGRXWWKH2QH7DEOHW3HU&KLOG 273& SURJUDPPH
E\LVVXLQJXQLWVDQGODWHULQFUHDVHGE\DIXUWKHUPLOOLRQ2WKHUFRXQWULHV
WKDWWRRNVLPLODUSDWKVLQFOXGH3HUX8UXJXD\0H[LFR(WKLRSLD&DPERGLD%UD]LO
DQG ,QGLD >@ 7KHUH DUH RWKHU LQIRUPDO H[SHULPHQWVEDVHG SURMHFWV LQFOXGLQJ WKH
0LQLPDOO\ ,QYDVLYH (GXFDWLRQ 0,(  >@ 7KLV LV D KROH LQ WKH ZDOO H[SHULPHQW
ZKLFKLOOXVWUDWHGWKDW,&7HQKDQFHGOHDUQLQJLQFKLOGUHQEHWZHHQ\HDUVRIDJH
7KLVZDVDFKLHYHGWKURXJKGLVFRYHU\H[SORUDWLRQDQGSHHUFRDFKLQJZLWKPLQLPDO
LQYDVLRQ$QRWKHUVXFKH[SHULPHQWLVWKH:RUOGUHDGHUSURMHFWZKHUHHUHDGHUVDUH
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SUHORDGHG ZLWK HERRNV DQG GLVWULEXWHG WR VFKRRO OLEUDULHV LQ GHYHORSLQJ FRXQWLHV
IRUFKLOGUHQWRDFFHVV>@7KLVRQHYDOXDWLRQGHPRQVWUDWHGLPSURYHPHQWLQUHDGLQJ
SURILFLHQF\DVZHOODVLQWHUHVWLQOLWHUDWXUH6WXGLHVLQ7KDLODQGGHPRQVWUDWHGWKDW
VWXGHQWOHDUQLQJKDGLPSURYHG>@6WXGLHVZKLFKH[SORUHWKHUROHWKDWHGXFDWLRQ
SOD\VLQSURPRWLQJHFRQRPLFJURZWKFRUURERUDWHWKHLPSRUWDQFHRIFRJQLWLYHVNLOOV
RI D SRSXODFH DV IXQGDPHQWDO WR VXVWDLQDEOH GHYHORSPHQW >@ 7KLV LV DOVR
FRUURERUDWHGLQVWXGLHVWKDWUHODWHVNLOOVGHYHORSPHQWDQGJURZWKDVZHOODVWKHUROH
VFLHQWLILF OLWHUDF\ SOD\V LQ HOLPLQDWLQJ VRFLDO REVWDFOHV WKDW KLQGHU SURJUHVV WR
GHPRFUDWLFDQGKXPDQHVRFLHWLHV>@

$JDLQVWWKLVEDFNGURSWKLVSDSHULVRUJDQLVHGDVIROORZV7KHQH[WVHFWLRQORRNVDW
,&7 DQG SROLF\ LQ WKH GHYHORSLQJ FRXQWU\ FRQWH[WV XVLQJ .HQ\D DV DQ H[DPSOH
7KLVLVIROORZHGE\DQRXWOLQHRIZK\,&7,QWHJUDWLRQLVGHHPHGLPSRUWDQW,WWKHQ
LQYHVWLJDWHVDQ\OHDUQLQJWKDWFDQEHDSSOLHGWRHQDEOHWUDQVIRUPDWLRQVDQGFKDQJH
LQ ,&7 LQWHJUDWLRQ FRQVLGHULQJ FULWLFLVPV RI SDVW HIIRUWV DQG WKHQ H[SORUHV DQG
RXWOLQHV LGHDV IRU VROXWLRQV )LQDOO\ LW FRQFOXGHV E\ SURYLGLQJ DQ RYHUYLHZ RI
FKDOOHQJHVDVZHOODVFULWLFLVPVWKDWZLOOSDYHWKHZD\WRZDUGVPRUHVXFFHVVHVLQ
LQWHJUDWLRQ


,&7LQ/RZ,QFRPH&RXQWULHV
7KHJURZLQJLQHTXDOLW\LQ.HQ\DLVDVLWXDWLRQWKDWLVUHIOHFWHGZKHQLWFRPHVQRW
RQO\WRDFFHVVWRHGXFDWLRQLQJHQHUDOEXWDOVRZKHQLWFRPHVWRGLJLWDOLQWHJUDWLRQ
DQGHOHDUQLQJ7KLVLVFRQWULEXWLQJWRWKHGLJLWDOGLYLGH7KHGLJLWDOGLYLGHUHIHUVWR
WKHJDSEHWZHHQWKHGLJLWDOO\OLWHUDWHDQGWKRVHWKDWDUHXQH[SRVHGDQGRULOOLWHUDWH
>@ %UDQGW] J HW DO >@ FODVV LQWHUQHW XVHUV DV QRQXVHUV VSRUDGLF XVHUV
LQVWUXPHQWDO XVHUV HQWHUWDLQPHQW XVHUV DQG DGYDQFHG XVHUV :LWKLQ WKHVH
FDWHJRULHVQRQXVHUVDQGVSRUDGLFXVHUVIRUPWKHGLJLWDOGLYLGH>@7KLVGLVSDULW\
LQ DFFHVV WR ,&7V OLPLWV WKH HIIHFWLYHQHVV RI QDWLRQDO LQQRYDWLRQ V\VWHPV
FODLP:LVHPDQ DQG $QGHUVRQ >@ 0RVW ,&7 OLWHUDWXUH SODFHV WKH UROH RI
LQWHJUDWLQJ ,&7 H[HFXWLRQ DV PDLQO\ IDOOLQJ RQ WKH DGPLQLVWUDWLRQ PHDQLQJ
JRYHUQPHQWVKHQFHWKHQHHGWRDQDO\VH,&7DQGHGXFDWLRQSROLF\

7KH.HQ\DJRYHUQPHQWSURSRVHGWKHXVHRI,&7WRVXSSOHPHQWFXUUHQWUHVRXUFHVLQ
DELGWRUHPHG\WKHGLJLWDOGLYLGHDVZHOODVLQWHJUDWH,&7LQVFKRROVZLWKPL[HG
UHVXOWV>@7KHLQWURGXFWLRQRIWKHWXLWLRQH[HPSWSULPDU\HGXFDWLRQLQZDV
WR IXOILO WKH (GXFDWLRQ )RU $OO ()$  SURPLVH DV ZHOO DV WR LPSURYH RYHUDOO
HGXFDWLRQRXWFRPHVZKLFKLQFOXGHG,&7,QWHJUDWLRQ7KHUHVXOWKDVEHHQHQUROPHQW
LQFUHDVHLQPDQ\FRXQWULHV.HQ\DLQFOXGHGEXWWKHTXDOLW\RIHGXFDWLRQLVIDOOLQJ
GXHWRWKHVXUJHWKDWKDVRYHUZKHOPHGWKHLQIUDVWUXFWXUH7KHUHVXOWLVRYHUFDSDFLW\
LQFODVVURRPVRYHUZRUNHGDQGIUXVWUDWHGWHDFKHUVDQGRYHUVWUHWFKHGUHVRXUFHVRQD
OLPLWHG HGXFDWLRQ EXGJHW >@ >@>@ 7KH UROH RI LQWHJUDWLQJ ,&7 WRROV LQ
WHDFKLQJ DQG OHDUQLQJ DFWLYLWLHV LQ.HQ\D LV FDUULHG RXW WKURXJK .HQ\D(GXFDWLRQ
6HFWRU 6XSSRUW 3URJUDP .(663  7KH 1DWLRQDO ,&7 6WUDWHJ\ IRU (GXFDWLRQ DQG
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7UDLQLQJ>@EHDUVWKHPDQGDWHWRDFKLHYH(GXFDWLRQIRU$OO ()$ 'HVSLWHWKHVH
HIIRUWV,&7LQWHJUDWLRQDQGHOHDUQLQJLVPRVWO\QRWHVWDEOLVKHGHVSHFLDOO\IRUWKH
QHHGLHVWJURXSV
,Q,&7SROLF\DGRSWLRQDQGUHIRUPVPRVWOLWHUDWXUHFRQVLGHUVWKHDGPLQLVWUDWLRQDV
WKHNH\GHFLVLRQPDNHU>@%XWDVZLWKPDQ\$IULFDQFRXQWULHVSROLF\PDNLQJLV
LQIOXHQFHGE\H[WHUQDOIDFWRUVVXFKDVGRQRUDJHQFLHVDLGGHSHQGHQF\DVZHOODVD
ODFN RI SROLF\ GHEDWHV DPRQJ WKH LQYROYHG VWDNHKROGHUV 7KHVH KLQGHU D FRKHUHQW
,&7 GHYHORSPHQW DFWLRQ SODQ WKDW VHUYHV DOO HTXDOO\ >@ 7KLV VLWXDWLRQ DUJXH
VFKRODUVSULRULWLVHVWKHLQHIIHFWLYHWRSGRZQDSSURDFKHVDVRSSRVHGWRQREOHFDVHV
RIWHFKQRORJ\OHGFRPPXQLW\EDVHGRUJDQLVDWLRQV>@DQGWKHH[SORUDWLRQDQGXVH
RI ORZFRVW FRPSXWHU WHFKQRORJLHV >@ 'HVSLWH WKH HIIRUWV WR H[WHQG DFFHVV WR
HGXFDWLRQ DQG WR LQWHJUDWH HOHDUQLQJ DV DQ DLG LQ HGXFDWLRQ TXDOLW\ HGXFDWLRQ DV
ZHOO DV HOHDUQLQJ LV RQO\ DFFHVVLEOH WR WKH SULYLOHJHG ZKLFK OHDGV WR IXUWKHU
LQHTXDOLW\ >@ >@ ,Q SULPDU\ VFKRROV WKH JRYHUQPHQW LV H[SHFWHG WR EHDU WKH
FRVWEXWLQVWHDGHQFRXUDJHVSULYDWHVHFWRUIDFLOLWDWLRQZKLFKWKRXJKPRUHUHOLDEOHLV
PRUHH[SHQVLYH'XHWRWKLVZKHUH,&7LQWHJUDWLRQLVDFKLHYHGWKHUHDUHIUHTXHQW
H[WUD ILQDQFLDO EXUGHQV LQFXUUHG >@ 2WKHU SROLF\ VWDNHKROGHUV KDYH DOVR
FRQWULEXWHGWRWKHGHEDWHRQ,&7LQWHJUDWLRQ)RUH[DPSOHRQGLJLWDOGLYLGHQGVWKH
:RUOG %DQN UHSRUWHG WKDW D ODFN RI VWURQJ DEVRUSWLRQ FDSDELOLWLHV LQ WKH GLJLWDO
WHFKQRORJ\ VHFWRU ZRXOG OHDG WR PHDJUH EHQHILWV >@ :LWK HGXFDWLRQ FLWHG DV
XQGRXEWHGO\WKHPDMRUIRXQGDWLRQRIVXVWDLQDEOHJURZWKZLWKRXW,&7LQWHJUDWLRQ
GLJLWDO GLYLGHQGV ZRXOG QRW EH UHDOLVHG IRU WKH QH[W JHQHUDWLRQ $FFRUGLQJ WR
81(6&2V  >@ UHSRUW PRVWO\ HIIRUWV IDOO VKRUW DV UHVRXUFHV VXFK DV
LQIUDVWUXFWXUHDQGKXPDQUHVRXUFHVDUHXQDEOHWRPHHWH[SHFWDWLRQVRIWKHUHIRUP
VWUDWHJLHVSURSRVHG,WUHSRUWVWKDW,&7FDQSOD\DUROHLQHQDEOLQJXQLYHUVDODFFHVV
WRHGXFDWLRQERRVWHTXLW\DQGHQULFKGHOLYHU\RITXDOLW\OHDUQLQJDQGWHDFKLQJ7R
HVWDEOLVK WKLV PLQGVHW FKDQJHV IURP WKH VWDNHKROGHUV LQFOXGLQJ HGXFDWRUV
FXUULFXOXPGHYHORSHUVDGPLQLVWUDWRUVDQGSROLF\PDNHUVLVQHFHVVDU\7KXVWKHUH
VHHPVWREHDQDJHQGDRQSDSHUEXWLQSUDFWLFHGLJLWDOOHDUQLQJSROLF\IUDPHZRUN
LVQRWHIIHFWLYHHVSHFLDOO\IRUWKHSRRUZKRQHHGLWWKHPRVW>@>@
2QWKHSUDFWLFDOVLGHSRRUDOORFDWLRQRIUHVRXUFHVLVFLWHGDVWKHNH\KLQGUDQFHWR
WKHLQWHJUDWLRQRIWHFKQRORJ\LQHGXFDWLRQ>@7KLVLVGHVSLWHWKHEDFNGURSRIWKH
ZLGHO\ UHFRJQLVHG SRVLWLRQ WKDW ,&7 LQWHJUDWLRQ UHOLHV RQ PRUH WKDQ DFFHVV DQG
UHVRXUFHV WKDW ,&7 LV NH\ WR JDLQLQJ JOREDO FRPSHWHQFHV DV ZHOO DV HQDEOHV WKH
WDNLQJ SDUW LQ WKH FXUUHQW FRQQHFWHGQHVV DV SDWKZD\V WR UHVROYLQJ FXUUHQW JOREDO
FKDOOHQJHV >@ >@ ,Q OLQH ZLWK 6, SULQFLSOHV DQG LQ D ELG WR OHYHUDJH WKH ,&7
SURPLVH.HQ\DKDVIRUPHGSDUWQHUVKLSVZLWKDFWRUVLQWKHSULYDWHVHFWRUDFDVHLQ
SRLQWEHLQJEHWZHHQ0LFURVRIWDQGWKHJRYHUQPHQW>@>@7ZRLVVXHVDULVHIURP
WKLVILUVWO\WKLVLVDGHPRQVWUDWLRQE\WKHJRYHUQPHQWRILWVLQFDSDFLW\WRGHOLYHU
HGXFDWLRQWKHVHFRQGLVWRZKDWH[WHQWFDQODUJHVFDOHSULYDWHFRPSDQLHVEHUHOLHG
RQDVSURYLGHUVRILQIUDVWUXFWXUHDQGHTXLSPHQWIRUORQJWHUPSXEOLFSURMHFWV>@
'HVSLWHWKHVHLVVXHVLQSROLF\DQGSUDFWLFH,&7LVVWLOOFRQVLGHUHGNH\WRHQDEOLQJ
GHYHORSPHQWWKHQH[WVHFWLRQH[DPLQHVZK\WKLVLVWKHFDVH

106

3ULRULWLVLQJ,&7LQGHYHORSLQJFRXQWULHV
7KHUHDVRQVJLYHQDVWRZK\,7LVLPSRUWDQWFDQEHYLHZHGIURPDPLFURWRPDFUR
OHYHO 2Q WKH PLFUR OHYHO WKH ZHLJKW DFFRUGHG WR WKH UROH ,&7 FDQ SOD\ DQG
WKHUHIRUH WKH QHHG IRU LQWHJUDWLRQ ILUVWO\ IDOOV RQ LWV FDSDFLW\ WR VXSSRUW WKH
HQKDQFHPHQWRILQWHOOHFWXDODQGUDWLRQDODELOLWLHV,WKDVDOVRFRQWULEXWHGWRSRVLWLYH
OHDUQLQJRXWFRPHV>@2QWKHPDFUROHYHOLQKLVSDSHU5LFKDUG+HHNV>@
DUJXHV WKDW ILUVWO\ LW LV D PRUDO DUJXPHQW IRU ,&7 H[SHUWV WR IRFXV OHVV RQ
FRUSRUDWHVDQGRIIHUVRPHDWWHQWLRQWRUHVROYHVRPHRIWKHSODQHW¶VPHJDSUREOHPV
VXFK DV FOLPDWH FKDQJH FRQIOLFW WHUURU GLVHDVHV DQG UHVRXUFH GHSOHWLRQ DPRQJ
RWKHUV LVVXHV 7KHVH KH FODLPV DUH VWDFNHG XS DJDLQVW DQG IDFHG E\ WKH SRRUHVW
SHRSOHZKROLYHRQOHVVWKDQDGD\7KHVHFRQGUHDVRQKHFLWHVLVVHOILQWHUHVWDV
WUDQVIHUHQFH RI WKHVH SUREOHPV LQ WKH IRUPV RI PLJUDWLRQ WHUURULVP DQG GLVHDVHV
FDQDQGLVKDSSHQLQJLQDJOREDOLVHGZRUOG7KLUGO\KHDOVRDUJXHVWKDWGHVLJQLQJD
V\VWHP WKDW UHVROYHV DQ LVVXH LQ D GHYHORSLQJ FRXQW\ DQG WKDW WKHQ FRQWULEXWHV WR
SRYHUW\UHGXFWLRQRIIHUVDJUHDWHUVHQVHRIVDWLVIDFWLRQWKDQMXVWPRUHRIWKHQRUPDO
VHWXSVUHTXLUHGE\FRUSRUDWHV,WZRXOGDOVROHDGWRWKHHPSRZHUPHQWRIWKHSRRU
ZKLFK KH SURSRVHV ZRXOG RIIHU D PDUNHW EDVH  2YHUDOO WKH HFRQRPLF VRFLDO DQG
SROLWLFDO OLIH LQ WKH VW FHQWXU\ ZLOO EH LQFUHDVLQJO\ GLJLWDO DQG WKRVH ZLWKRXW
GLJLWDOVNLOOVZLOOEHLQFUHDVLQJO\H[FOXGHG>@>@@
'LVFRXUVHVUHJDUGLQJ,&7VLPSRUWDQFHEHJXQRYHUWKLUW\\HDUVDJR,QGHYHORSPHQW
VWXGLHV ,QIRUPDWLRQ DQG &RPPXQLFDWLRQ 7HFKQRORJLHV IRU ,QWHUQDWLRQDO
'HYHORSPHQW ,&7'  DQG LWV SURJUHVVLRQ WR ,&7' ZHUH WKHEX]]ZRUGV
ZKLFKUHSUHVHQWHGWKH,7SDWKWRLQWHJUDWLRQ>@7KLVSDWKKDVPRYHGWKURXJKWKH
GHYHORSPHQWSKDVH0'*VERWWRPRIWKHS\UDPLGSUROLIHUDWLRQRI,&7HVSHFLDOO\
PRELOHSKRQHVIURPRQZDUGVDQG6'*VULJKWWRWKHSUHVHQW0RELOHSKRQHV
DUH KDYLQJ DQ LPSDFW RQ OLYHV LQ SRRUHU FRPPXQLWLHV DQG KDV OHG WR
LQWHUGLVFLSOLQDU\LQYROYHPHQWLQ,&7UHVHDUFK&RPSXWHUVFLHQWLVWVDUHGHYHORSLQJ
DSSVVRFLRORJLVWVDQGDQWKURSRORJLVWVDUHHQFRXQWHULQJPRELOHVLQWKHLUVWXGLHVDQG
LQ GHYHORSPHQW VWXGLHV ZKHUH LQ WKH ODVW GHFDGH ,&7 ZDV VFDUFHO\ PHQWLRQHG
5REHUW &KDPEHUV >@ QRZ WDONV RI D FRUQXFRSLD RI SRWHQWLDO UHIHUULQJ WR D QHZ
GRPDLQ RI SDUWLFLSDWRU\ DFWLRQ  'HVSLWH DOO WKLV HIIRUW WKH UHVXOWV DUH PL[HG 
PRVWO\ IDLOXUH UHVWULFWLRQ DQG DQHFGRWH 7KHVH RXWFRPHV KDYH OHG WR VSHFLILF
OHVVRQV DQG QHZ ZDWFKZRUGV LQFOXGLQJ D  VXVWDLQDELOLW\ ZKHUH ,&7V IDLOXUH WR
GHOLYHUDQGVXUYLYHEHJJHGWKHQHHGIRUORQJHYLW\ E VFDODELOLW\ZKHUHH[SDQVLRQ
RUUHSOLFDWLRQRILQGLYLGXDOWHOHFHQWHUVZDVKLQGHUHGDQG F HYDOXDWLRQZKLFKZDV
WR HQVXUH WKH K\SH ZDV FRUURERUDWHG WKURXJK REMHFWLYH LPSDFW HYDOXDWLRQV >@
*HQGHUKDGEHHQODUJHO\LJQRUHGGHVSLWHWKHHYLGHQFHWKDW,&7FRXOGSOD\DUROHLQ
HPSRZHULQJZRPHQLQVHYHUDOZD\V>@7KHUHLVLQWHUHVWLQJZRUNUHJDUGLQJWKLV
E\ 2UHJOLD  6ULQLYDVDQ >@ RQ KRZ RU ZKHWKHU WKH\ FDQ UHQHJRWLDWH WKHLU
SDWULDUFKDO VRFLDO VWUXFWXUHV 2QH RI WKH PDLQ FKDOOHQJHV WR ,&7 ,QWHJUDWLRQ LV
OHDUQLQJ7KHQH[WVHFWLRQDWWHPSWVWRDQDO\VHOHDUQLQJLQ,&7,QWHJUDWLRQ
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/HDUQLQJDQG&KDQJH
7KH JRDO IRU ,&7 LQWHJUDWLRQ LV WR HQDEOH GHYHORSPHQW WKH FKDOOHQJH LV HQDEOLQJ
OHDUQLQJWKDWOHDGVWRGHYHORSPHQW)URPRQZDUGVDUHFXUULQJFKDOOHQJHKDV
EHHQ WR DFFXUDWHO\ GHILQH GHYHORSPHQW ZLWK UHODWLRQ WR ,&7 >@  (IIRUWV LQFOXGH
SXEOLVKHGZRUNRQWKH+XPDQ'HYHORSPHQW$SSURDFKZLWKLWVOLQNVWRWKH,&7DV
DUWHIDFW>@WKHGHPRQVWUDWLQJRIWKHRULHVRIGHYHORSPHQWDVDSSOLFDEOHWRVSHFLILF
HFRPPHUFHDSSURDFKHV>@DVZHOODV*DOOLYDQ 7DR>@ZKRGUDZRQ6HQ>@
DQG WKH FDSDELOLW\ DSSURDFK &$  7KHUH LV QR SUHVFULEHG RU VSHFLILF PHWKRG WR
LQWHJUDWH ,&7 DOWKRXJK DWWHPSWV KDYH EHHQ PDGH E\ VFKRODUV WR GHYHORS WKHRULHV
DQGPHWKRGV>@/HDUQLQJDLGVLQFOXGHWKHXVHRIWH[WUHFRPPHQGDWLRQV\VWHPV
VXFK DV %DODEDQRYLü¶V ZRUN ZKLFK GHOLYHUV DSSURSULDWH FRQWHQW EDVHG RQ D
OHDUQHU¶V
H[SHULHQFH
DQG
IHHGEDFN
SUHIHUHQFHV
>@
3RO\GRURSRXORX /DPEURXVXJJHVWHGDFRQWHQWDGYLVRU\V\VWHPWKDWZDVKHOSIXOLQ
WKHVWXGLHGVKLSSLQJLQGXVWU\DVLWHQDEOHGWKHHIIHFWLYHDGDSWDWLRQWRQHZUROHVDQG
UHVSRQVLELOLWLHV >@ZKLOH RWKHUV KDYH GHYHORSHG WKH DSWLWXGHEDVHG V\VWHP >@
:DQJ VXJJHVWV WKDW LQ RUGHU WKDW LQGHSHQGHQW OHDUQLQJ LV HQDEOHG HOHDUQLQJ
V\VWHPVQHHGWREHJXLGHGE\SHUVRQDOLVHGOHDUQLQJDGDSWDWLRQDQGDVHOIUHJXODWHG
OHDUQLQJHQYLURQPHQWZKLFKZRXOGHQDEOHHIILFLHQF\>@

6HYHUDOVWXGLHVKDYHEHHQFDUULHGRXWWRHVWDEOLVKWKHRUHWLFDOEDVHVIRUWHFKQRORJ\
DGRSWLRQ >@  ([DPSOHV RI WKHVH LQFOXGH PRGHOV VXFK DV WKH WKHRU\ RI UHDVRQHG
DFWLRQ 75$ GHYHORSHGE\$M]HQ )LVKEHLQ>@WKHWKHRU\RISODQQHGEHKDYLRXU
73% >@DQGWKHWKHRU\RIDFFHSWDQFHDQGWKHXVHRIWHFKQRORJ\ 7$87 >@
7KHVH PRGHOV KDYH EHHQ DSSOLHG E\ VFKRODUV WR HPSLULFDOO\ LOOXVWUDWH WKH
DSSURSULDWH PRGHOV ZKLFK VXSSRUW VWXGHQW¶V DFFHSWDQFH RI OHDUQLQJ HQYLURQPHQWV
>@+HHNV>@ SURSRVHG WZR DSSURDFKHV RQ KRZ GLIIXVLRQ ZRXOG RFFXU DV HLWKHU
µSDVVLYH GLIIXVLRQ¶ RU µDFWLYH GLIIXVLRQ¶ 3DVVLYH GLIIXVLRQ DOORZV WKH SURJUHVVLYH
VSUHDG DV LV KDSSHQLQJ ZLWK WHOHSKRQHV  WR UHVXOW LQ SURILW IRU SULYDWH ILUPV DQG
YDOXHIRUWKHSRRU2QWKHRWKHUKDQGµDFWLYHGLIIXVLRQ¶EHOLHYHVWKHPDUNHWZLOOEH
VORZ WR VXSSRUW WKH SRRU KHQFH WKH QHHG IRU LQQRYDWLRQV WKDW EHWWHU PHHW
GHYHORSPHQW JRDOV /HVVRQV OHDUQW LQ ,&7'  ZHUH WKDW ODUJHVFDOH RSHUDWLRQ
SURYHGULVN\DQGQRWVXFFHVVIXOWKHUHIRUHWKHHPSKDVLVZDVRQVPDOOHUVFDOHHIIRUWV
H[HFXWHGE\HLWKHUDGDSWLQJRUDSSO\LQJH[LVWLQJWHFKQRORJLHVWKDWPD\EHLQIRUPV
RI SUR SRRU RXWVLGH WKH FRPPXQLW\ EXW RQ WKHLU EHKDOI  SDUDSRRU ZRUNLQJ
DORQJVLGHWKHSRRU DQGSHUSRRU ZLWKLQDQGE\WKHSRRU >@
$GRSWLQJLGHDVIURPJUDVVURRWLQQRYDWLRQVIRUVXVWDLQDELOLW\LVLQFUHDVLQJO\JHWWLQJ
DWWHQWLRQLQSROLF\DFDGHPLFDQGDFWLYLVWGHEDWHVEXWOLWWOHUHVHDUFKKDVVSHFLILFDOO\
EHHQFRQGXFWHGRQKRZWUDQVIRUPDWLYHSHUVSHFWLYHVVWUDWHJLHVDQGDFWLRQHPHUJH
>@ 5HVXOWV DULVLQJ IURP WKHVH VWUDWHJLHV IRXQG WKDW PLFURSROLWLFDO DQG
PDFURSROLWLFDOIDFWRUVDUHGULYHUVWKDWLQIOXHQFHWKHHPHUJHQFHRIILUVWDQGVHFRQG
RUGHUOHDUQLQJ,QWXUQWKLVOHDUQLQJPRXOGVWKUHHGLIIHUHQWVWUDWHJLHVSURSRVHGE\
WKLV JUDVVURRWV LQLWLDWLYH QDPHO\ FRPPHUFLDO VRFLDO DQG HPSRZHULQJ VWUDWHJLHV
&KDOOHQJHV WR ,&7 LQWHJUDWLRQ DQG HOHDUQLQJ DUH SHUVLVWHQW DQG RQJRLQJ DV WKH\
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HFKR JHQHUDO GHYHORSPHQWDO FKDOOHQJHV 7KH QH[W VHFWLRQ LV DQ RYHUYLHZ RI WKHVH
FKDOOHQJHV


'LJLWDOOHDUQLQJFKDOOHQJHVEDUULHUVWROHDUQLQJ
:LWKRXWWKHLQWHJUDWLRQRI,&7LQHGXFDWLRQHGXFDWLRQUHIRUPLVLQFRPSOHWH>@
7KHXVHRIWUDGLWLRQDODSSURDFKHVWRWHDFKLQJDQGWKHOHDUQLQJHQYLURQPHQWVHHPWR
KLQGHUWKHGHYHORSPHQWRILQIRUPDWLRQDFFHVVDQGLQWXUQZLGHQLQJWKHNQRZOHGJH
JDS7KLVLVWKHQEURDGHQLQJWKHGLJLWDOGLYLGHDQGFDQRQO\EHPLWLJDWHGWKURXJK
HIIHFWLYH ,&7 LQWHJUDWLRQ >@ $ZDUHQHVV DFFHVV DWWLWXGHV DQG DSSOLFDWLRQV LV WKH
$SHUVSHFWLYHZKLFKIRFXVHVRQGLJLWDOJDSVDWWKHORFDOFRPPXQLW\OHYHODQGDOVR
DSSOLHVWRWKHQDWLRQDOJOREDOOHYHOV>@7KHFKDOOHQJHVZLWK,&7LQWHJUDWLRQFDQ
EH DQDO\VHGIURP WKH PDFUR EDVLV DQG PLFUREDVLV DOWKRXJK ORRNLQJ DW WKH PDFUR
DSSURDFKHVDUHPDUUHGZLWKUHFRUGVRIIDLOXUH>@&RPSOH[SROLF\HQYLURQPHQWVDV
D UHVXOW RI PXOWLSOH VWDNHKROGHUV WHFKQRFHQWULFLW\ DQG D ODFN RI FRQWH[WXDO
FRQVLGHUDWLRQVDUHNH\EDUULHUV
,QSROLF\WHUPVDPXOWLSOLFLW\RIDFWRUVHDFKZLWKWKHLURZQDJHQGDDUHLQYROYHGLQ
GHOLYHU\RIVHUYLFHVWKDWPD\EHEHVWGHVLJQHGDQGGHOLYHUHGDVSXEOLF>@7KHVH
PD\ RSHUDWH RXWVLGH RI D SROLF\ IUDPHZRUN DQG ZLWKLQ HQYLURQPHQW ZLWK XQFOHDU
DJHQGDVZKLFKPD\QRWEHRIQDWLRQDOLQWHUHVWPRUHRYHUWKH\PRVWO\ODFNFRKHUHQW
SROLFLHV 7HFKQRFHQWULFLW\ DQG FRQWH[WV HPHUJH DV EDUULHUV  7HFKQRFHQWULFLW\ LV
GHVFULEHGDVVLWXDWLRQVZKHUHFRPSXWHUVFLHQWLVWVFUHDWHWHFKQLFDOO\VRXQGV\VWHPV
EXW ZKLFK IDLO WR PDNH DQ\ GHYHORSPHQWDO FRQWULEXWLRQV >@ >@  &ULWLFV RI
WHFKQRFHQWULFLW\FODLPWKDWDWWHPSWVDWLQWHJUDWLRQDUHPDGHZLWKRXWFRQVLGHUDWLRQV
EDVHG RQ SUHIHUHQFH ZKLFK UHODWHV WR WKH LVVXH RI FRQWH[W  &RQWH[W DQG FXOWXUDO
DVSHFWV SDXVH GLIILFXOW EDUULHUV WR LPSOHPHQWDWLRQ RI ,&7 DV WKH\ UHSUHVHQW WKH
VRFLDOEDVLVZLWKLQZKLFKWHFKQRORJ\LVLQWHUSUHWHGDQGJLYHQPHDQLQJ>@,&7V
WKHUHIRUHVKRXOGEHFRQFHSWXDOLVHGIURPVRFLDOV\VWHPVZLWKLQZKLFKWHFKQRORJ\LV
FRQVLGHUHGDQRWKHUGLPHQVLRQ>@'HYHORSLQJFRXQWULHVODFNDFFHVVWRUHODWDEOH
FXOWXUDOO\ FRQVFLRXV GLJLWDO FRQWHQW >@ >@ 7R HVWDEOLVK FRQWH[W DQG FRQWHQW
NH\ WKHPHV DULVH ZKLFK LQFOXGH SDUWLFLSDWLRQ DQG FROODERUDWLRQ .RUSHOD>@
LQGLJHQRXVGHVLJQ>@DQGHIIRUWVEHHPEHGGHG,&7VZLWKLQZLGHUFKDQJHHIIRUWV
>@>@2QWKHVDPHWKUHDGOLHVWKHGHEDWHVRQVWDQGDUGLVDWLRQYHUVHVORFDOLVDWLRQ
>@*HQHUDOO\SROLF\DQGFRQWH[WDUHROGHUWKHPHVZKLFKVWLOOKDYHHFKRHVWRGD\
DOWKRXJK RWKHUV KDYH DOVR FRPH WR SURPLQHQFH DQ H[DPSOH EHLQJ WKH
LQWHUGLVFLSOLQDU\ DVSHFWV WKDW DUH ODFNLQJ DQG DUH UHTXLUHG WR HQDEOH HIIHFWLYH
WUDQVIRUPDWLYH LQWHJUDWLRQ >@ :LWKLQ FRQWH[W DOVR OLHV ODFN RI JHQGHUHG
FRQVLGHUDWLRQ>@WKDWLVLJQRUHGE\VRPH,&7VFKRODUVFODLP:DOVKDPDQG6DKD\
>@EXWLVGHHPHGNH\E\RWKHUVLQFOXGLQJ%UlQQVWU|P>@DQG*LOODUG>@
2QWKHPLFUROHYHODFFHVVLVWKHELJJHVWFKDOOHQJHDPRQJWKHQHHGLHVW:DUVFKDXHU
>@VWDWHVDIIRUGDELOLW\DVDPDMRUIDFWRUWKDWZLGHQVWKHGLJLWDOGLYLGHFUHDWLQJD
JDS LQ WKH NQRZOHGJH VRFLHW\ 6WXGLHV WKXV GHPRQVWUDWH WKDW WKH GLJLWDO GLYLGH LV
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ERXQGWRZLGHQLIWKHXQGHUO\LQJLVVXHRIDIIRUGDELOLW\LVQRWDGGUHVVHG>@7KHUH
LVYHU\SRRULQIUDVWUXFWXUHLQWHUPVRIURDGVDQGDFFHVVPHDQLQJORQJMRXUQH\VDQG
HYHQ VKRXOG DFFHVV EH JXDUDQWHHG SRZHU RXWDJHV DQG H[SHQVLYH DOWHUQDWLYHV IRU
SRZHU JHQHUDWLRQ WKHQ KLQGHU DFFHVV 7RJHWKHU ZLWK WKHVH LQWHUQHW FRQQHFWLRQ LV
YHU\ SRRU LQ UHPRWH DUHDV $FFHVV LV IXUWKHU KLQGHUHG E\ LQDGHTXDWH KXPDQ
UHVRXUFHV ZKHUH VNLOO DQG HPSRZHUPHQW GLVSDULW\ LQ WHUPV RI DFFHVV DQG HQGWR
DQG SURILFLHQF\ LQ WHFKQRORJ\ LV FRPPRQSODFH 6WXGLHV VXFK DV RQH GRQH E\ $OL
0DJDOKDHV >@ DQG %XWOHU 6HOOERP>@ IRXQG ODQJXDJH EDUULHUV ZRUNORDG
DQG ODFN RI WLPH DV IXUWKHU EDUULHUV $ODODN $OQDZDV >@ LGHQWLILHG SHUFHLYHG
XVHIXOQHVVHDVHRIXVHDQGSULRUFRPSXWHUNQRZOHGJHDVNH\EDUULHUV

7KHLGHDRIWKH3&DQGLQWHUQHWFRQQHFWLYLW\DUHWKHEDUULHUVLQWKHPVHOYHVFODLPV
+HHNV>@DVWKHFRVWRIXQLWVDVZHOODVWKHLQWHUQHWIRUWKHSRRUHVWPDNHVWKLVDQ
LPSRVVLEOH LGHD +HHNV PHQWLRQV D  WHUPLQDOV PHDQLQJ ORZ FRVW FRPSXWHUV LQ
LQLWLDWLYHV VXFK DV RQH ODSWRS SHU FKLOG 2/3&  DV RQH SURPLQHQW SURGXFW E 
7HOHFRPPXQLFDWLRQVHVSHFLDOO\ZLUHOHVVRSWLRQVDUHSRSXODUDQGILQDOO\ F SRZHU
ZLWKRQO\RIUXUDOKRXVHKROGKDYLQJHOHFWULFLW\PHDQVWKHQHHGIRUQHZORZ
FRVWGHYLFHVIRUHOHFWULFLW\JHQHUDWLRQDQGEHWWHUZD\VWRVWRUHFDUU\WUDQVPLWDQG
UHGXFH SRZHU FRQVXPSWLRQ +H SRVHV WKH FKDOOHQJH WR IRFXV OHVV RQ WKH 3& DQG
PRYHWRZDUGVPRELOHSKRQHV7KHUHDUHOHVVRQVWREHOHDUQWIURPDWWHPSWVDW,&7
LQWHJUDWLRQZKLFKIRUPWKHVSULQJERDUGWKDWZRXOGHQDEOHEHWWHU,&7LQWHJUDWLRQLQ
IXWXUH $ )XOO HYDOXDWLRQ RI ,&7' LQWHUYHQWLRQV LV GLIILFXOW DV LWV RXWFRPHV DUH
RIWHQLQWDQJLEOHLQQDWXUH>@$ZD\DURXQGWKLVLVQRWWRIRFXVRQO\RQLPSDFW
EXWRQRWKHUHOHPHQWVLQWKHSURMHFWOLIHF\FOH

3RVVLEOH6ROXWLRQV
,QWHUPVRIZKDWGHYHORSPHQWPHDQV,&7LQWHJUDWLRQLGHDVQHHGWRPRYHIURPWKH
VLPSOLVWLFQRWLRQVRIDFFHVVDQGILQDQFHDVEDUULHUV6FKRODUVVXFKDV*LJOHU>@
GUDZLQJ RQ 6HQV &DSDELOLW\ )UDPHZRUN WR H[DPLQH WKH LPSDFW RI ,&7V RQ
GLVDGYDQWDJHG FRPPXQLWLHV +H JRHV IXUWKHU WR LGHQWLI\ D PRUH FRPSOH[ ,&7
LPSDFWFKDLQ7KLVLPSOLHVDQHHGIRUHQKDQFHGFDSDELOLWLHVLQFOXGLQJLQIRUPDWLRQ
FDSDELOLWLHV IRU WKH SRRU FRPPXQLFDWLRQ FDSDELOLWLHV LQIRUPDWLRQ OLWHUDF\ DQG
NQRZOHGJH VKDULQJ DELOLWLHV *LJOHU >@ HPSKDVLVHV WKH UROH RI LQWHUPHGLDU\
RUJDQL]DWLRQV LQ VXSSRUWLQJ GLVDGYDQWDJHG FRPPXQLWLHV WR KDUQHVV DQG GHYHORS
QHFHVVDU\ VNLOOV 6ROXWLRQV DOVR OLH LQ WKH GHYHORSPHQW RI ,&7 PRGHOV ZKLFK
WUDQVIRUPSURFHVVHVDQGVWUXFWXUHVRIGHYHORSPHQWVXFKDVFRQQHFWLQJWKHH[FOXGHG
>@6,DVVRFLDOHQWHUSULVHPRGHOVEDVHGRQ,&7DQGRWKHUXQLTXHSUDFWLFDOLGHDV
VXFK DVSROLWLFDO DQG FRQIOLFW DQDO\VLV PRGHOV RIZKLFK8VKDKLGL DUH H[DPSOHV WR
OHDUQ IURP >@ &RQWH[W DV HPSKDVLVHG E\ 0DQGRQ>@ SOD\V D UROH VKH DUJXHV
WKDW WHFKQRORJ\EDVHG SURMHFWV PXVW QRW EH VWXGLHG LQ LVRODWLRQ EXW ZLWKLQ WKH
EURDGHUKLVWRULFDOSURFHVVHVRIGHYHORSPHQWDQGJRYHUQDQFHDVHYROYHGZLWKLQWKH
VDLG FRQWH[W ,Q WKH VDPH JUDLQ 6ODWHU >@ LQ KLV ERRN WDONV RI ZHVWHUQ FHQWULF
QRWLRQ RI GHYHORSPHQW PHDQLQJ WR UDLVH GHYHORSLQJ FRXQWU\ VWDQGDUGV WR ZHVWHUQ
RQHV +H DUJXHV WKDW WHUPV VXFK DV QHZ PHGLD JOREDOLVDWLRQ DQG GHYHORSPHQW
VKRXOGEHVRXJKWDQGJURXQGHGLQGLYHUVHHYHU\GD\VWUHHWOLIH
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7KHUHLVDQDJUHHPHQWWKDWJHQGHUDVDQLVVXHLVLPSRUWDQWIRU,&7LQWHJUDWLRQ2Q
ZRPHQDQG,&7>@LQVLVWVWKDWLWLVDWRSLFWKDWPXVWQRWH[FOXGHPHQJLYHQWKDW
ERWKPDOHDQGIHPDOHDWWLWXGHVDUHLPSRUWDQWDQGWKDWWKHVWXG\RI,&7VEHFRPHV
SDUWRIWKHPDLQVWUHDP:RPHQSOD\DFULWLFDOUROHZKHUH,&7VDUHLQWURGXFHGVXFK
DV HQWUHSUHQHXUVKLS KHDOWK HGXFDWLRQ DJULFXOWXUH DQG FRPPHUFH ZKLFK WKHQ
PHDQV WKDW LQ IXWXUH JHQGHU VKRXOG IHDWXUH LQ ,&7 LQ D PDMRU ZD\ >@ 6SHFLILF
JHQGHUHGFKDOOHQJHVQHHGWREHDGGUHVVHGWRHQDEOHDFFHVV>@
&RQVLGHULQJ DFFHVV DQG ILQDQFH VHYHUDO VROXWLRQV DUH SURSRVHG  +HHNV>@
REVHUYLQJWKHFKDOOHQJHVRIWKH3&URXWHSURSRVHVWKHXVHRIPRELOHWHOHSKRQ\DQG
WDEOHWVDVKDYLQJEHWWHUSRWHQWLDO0RELOHSKRQHVDOUHDG\UHDFKPRUHWKDQKDOIWKH
$IULFDQSRSXODWLRQ+HKRZHYHULQVLVWVWKHFDOOVDQG606RQO\PRGHOVQHHGWREH
UHSODFHG E\ VPDUWSKRQHV WR RIIHU EHWWHU SODWIRUP IRU H[FKDQJH DQG OHDUQLQJ
,QQRYDWLRQUHTXLUHPHQWVDUHWKXVWKDWWKHERWWRPXSVPDUWSKRQHGLIIXVLRQULVHVWR
PHHW WKH WRSGRZQ ORZHU FRVW 3& WHUPLQDOV DQG QRW WR IRUJHW WKH RYHU  ZKR
DOUHDG\SRVVHVVUDGLRDQGWHOHYLVLRQVHWV>@7DELUDDQG2WLHQR>@DOVRFLWHWKH
XVHRISUHUHFRUGHG'9'EDVHGFRQWHQWDVDQHIIHFWLYHVROXWLRQDQGWKDWWHDFKHUV
DUHEHVWVXLWHGWROHDGLQWKHGHVLJQRIWKHPDWHULDOLQDFRPPXQLW\RISUDFWLFHRI
WHDFKHUV 3HGDJRJLFDOO\ GHVLJQHG FRQWHQW LV DUJXHG DV RQH RI WKH SDWKZD\V WR
HQDEOH OHDUQLQJ >@  7KLV VKRXOG RFFXU LQ DQG LWHUDWLYH FROODERUDWLYH IDVKLRQ DV
RSSRVHG WR WKH WUDGLWLRQDO WRSGRZQ DSSURDFKHV >@  :DQJ¶V VWXG\ VKRZV KRZ
VXFK FRQWHQW LQ WKH IRUP RI LQWHUDFWLYH IODVK DQLPDWLRQ LPSURYHG HOHPHQWDU\
OHDUQLQJ >@ 7KLV FDQ EH DPSOLILHG RQ D ODUJHVFDOH GHSOR\PHQW SODQ ZKHQ
UHOLDEOH DQG DXWKHQWLF FRQWHQW LV GHYHORSHG HYHQ ZLWKRXW WKH KHOS RI LQVWUXFWRUV
>@7KLVLVKRZHYHUGHSHQGHQWRQTXDOLW\RIFRQWHQWDQGHDVHRIXVH7KHLQWHUQHW
WKXVSURYLGHVDSODWIRUPIRUDYDULHW\RIFRQWHQWLQWKHIRUPVRIQRQFRPPHUFLDO
FRPPHUFLDORURSHQFRXUVHZDUHZKLFKFDQEHXVHGDVVXSSOHPHQWDU\WRWKHPDLQ
FRQWHQW >@2SHQ VRXUFH V\VWHPV VLQJOHERDUG FRPSXWHUV RU PLFURFRPSXWHUV DUH
FKHDSHUWKDQUHJXODUFRPSXWHUVWKXVOLPLWLQJWKHLVVXHILQDQFHDVEDUULHU

7KH GHSOR\PHQW RI HOHDUQLQJ RQ D ODUJHU VFDOH PD\ VWLOO PHDQ PDLQWHQDQFH IHHV
DQGXSGDWLQJFRVWVZKLFKFRXOGEHH[SHQVLYHLQWKHORQJUXQ$&RPPXQLW\EDVHG
VHUYLFH SUHIHUHQFH DGGUHVVHV QHHGV VXFK DV DOORFDWLQJ IRU FRPPXQDO GLYHUVLW\
QHFHVVDU\ IRU SDUWLFLSDWLRQ RZQHUVKLS E\ FRPPXQLW\ WKXV HQVXUHV SXEOLF
DFFHSWDQFH LQFUHDVHV DQG IRVWHUV HQWUHSUHQHXUVKLS DQG LQQRYDWLRQV VXFK DV H
FRPPHUFHYLUWXDOEDQNLQJDQGHYLOODJHV7KHVHKRZHYHUKDYHOLPLWDWLRQVXFKDV
ODFNRIVFRSHDQGJUDSSOLQJZLWKWU\LQJWRXQLWHVHJUHJDWHGLQLWLDWLYHV>@7KXVWKH
RQXV LV OHIW IRU JRYHUQPHQWV WR GHYHORS SROLFLHV ZKLFK SURPRWH LQQRYDWLRQ RQ
GLJLWDOFRQWHQWDVZHOODVLQLWLDWLYHVWRLPSURYHLQWHUQHWFRQQHFWLYLW\IRULPSDFW

$PRQJVFKRODUV¶FULWLFLVPVRIHIIRUWVDW,&7LQWHJUDWLRQDUHWKDWWKHUHVKRXOGEHD
PRYHEH\RQGPHUHDSSOLFDWLRQWRPRUHDWWHPSWVDWWKHRULVLQJGHYHORSPHQWLVVXHV
>@DVZHOODVPRYHWKHIRFXVRQWKHPDUNHWUHJLPHDVLIWKHRQO\SRVVLELOLW\IRU
,&7 DSSOLFDWLRQ OLHV LQ HFRQRPLF DQG VRFLDO JDLQV >@ ,Q ODWHU UHVHDUFK DQG
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REVHUYDWLRQ IURP FRQIHUHQFHV WKH *5$&( 1HWZRUN LV ODXGHG IRU LWV
WUDQVGLVFLSOLQDU\ FRUH >@ +H FULWLFLVHV WKH QHZHU ,&7' FRQIHUHQFHV DV HLWKHU
LJQRULQJ GHYHORSPHQW WKHRU\ DQG ZKLOH PXOWLGLVFLSOLQDU\ LQ DWWHQGDQFH VFKRODUV
DWWHQG VHVVLRQ ZLWKLQ WKHLU GLVFLSOLQH DQG WKHUHIRUH QHJDWLQJ WKH LQWHUGLVFLSOLQDU\
SRWHQWLDO$ILQDOFULWLFLVPLVWKHODFNRIGHOYLQJLQWRWKHSROLWLFDODQGHFRQRPLF
DJHQGDVXFKDVZKLFKWHFKQRORJ\LVEHLQJSXVKHGIRUDQGZK\


&RQFOXVLRQ
'LJLWDO WHFKQRORJ\ LV SUHYDOHQW EXW TXHVWLRQV UHPDLQ DV WR ZKDW H[WHQW LW LV
FRQWULEXWLQJ WR GHYHORSPHQW DQG KRZ LW FDQ EH KDUQHVVHG WR SURGXFHG UHVXOWV
6WXGLHVKDYHVKRZQWKDWHOHDUQLQJFDQSOD\DUROHLQVFKRROV(IIRUWVDWLQWHJUDWLRQ
LQORZLQFRPHFRXQWULHVUHVXOWLQJURZLQJLQHTXDOLWLHVDVPRVWO\WKHSULYLOHJHGFDQ
JDLQDFFHVVWR,&7FRQWUDU\WRHIIRUWVWKHDLPZKLFKLVWRLQFOXGHWKHOHVVZHOORII
*RYHUQPHQWSROLFLHVDUHRIWHQVHWXSZLWKWKHDLPRIZRUNLQJLQFRQMXQFWLRQZLWK
VWDNHKROGHUVZKRVHDJHQGDVPD\QRWEHDOLJQHGWRZKDWLWWDNHVWRDFWXDOO\HQDEOH
ZRUNLQJ LQWHJUDWHG ,&7 DQG HOHDUQLQJ V\VWHPV ,&7 LQWHJUDWLRQ¶V VLJQLILFDQFH
LQFOXGHVWKHGHYHORSPHQWRIFRJQLWLYHOHYHOVDQGZKDWWKLVPHDQVIRUGHYHORSPHQW
DQGLQFOXVLYHFLWL]HQSDUWLFLSDWLRQ*OREDOO\,&7LQWHJUDWLRQSOD\VDPRUDODQGVHOI
LQWHUHVW UROH +HHNV>@ DUJXHV WKDW WR LJQRUH GHYHORSLQJ FRXQWULHV LV WR WKH
GHWULPHQW RI WKH :HVW DV ZLWK JOREDOLVDWLRQ DQG PLJUDWLRQ D PRUH HTXDO VRFLHW\
VHUYHV WR HQDEOH SRVLWLYH H[FKDQJHV VRFLDOO\ HFRQRPLFDOO\ FXOWXUDOO\ DQG
SROLWLFDOO\

(QDEOLQJ OHDUQLQJ LV NH\ WR LQWHJUDWLRQ 7KLV DSSOLHV WR ERWK OHDUQLQJ IURP SDVW
LGHDVVXFFHVVHVDQGIDLOXUHVDVZHOODVHOHDUQLQJZKLFKLVDFWXDODSSOLFDWLRQRUXVH
RIDQGDSSOLFDWLRQRIGLJLWDOSODWIRUPV'HEDWHVVXJJHVWWKDWWRJHWKHUZLWKDFFHVV
FRQWH[WLVLPSRUWDQWDQGHYHQPRUHLPSRUWDQWHQVXULQJWKDWWKHRU\DQGSUDFWLFHDUH
DSSOLHGWRLQWHJUDWLRQHIIRUWV7KH+XPDQ'HYHORSPHQWDQG&DSDELOLW\$SSURDFK
&$  RIIHU WKHRUHWLFDO EDVLV WKRXJK ZKLFK LQWHJUDWLRQ FDQ EH DQDO\VHG WR HQDEOH
UHVXOWV *HQGHU PXVW DOVR EH FRQVLGHUHG QRW MXVW DV FUHDWLQJ RSSRUWXQLWLHV IRU
ZRPHQEXWLQFOXGLQJERWKVH[HVZKHQGHYHORSLQJ,&7SROLFLHV7KLVLVWRHQVXUH
JHQGHUGRHVQRWPHDQDOLPLWDWLRQWRDFFHVV
,Q ,&7 GLVFRXUVHV KDYH JHQHUDOO\ UHPDLQHG WKH VDPH QDPHO\ VXVWDLQDELOLW\
VFDODELOLW\DQGHYDOXDWLRQ:KDWFRPHVDFURVVLVWKHUHIRUHWKHQHHGWRILQGDSDWK
WRSURJUHVV6FKRODUVDUHVWLOOLQIDYRXURIWKHDGPLQLVWUDWLRQDVNH\ZKHQLWFRPHV
WR ,&7 LQWHJUDWLRQ ZKLFK ZRXOG HQVXUH LQFOXVLYLW\ *RYHUQPHQWV DUH DOVR WD[HG
ZLWKWKHUROHRIHQDEOLQJVWUXFWXUDODFFHVVHVSHFLDOO\WRWKHQHHGLHVW$QHPHUJLQJ
GLVFRXUVH LV WKH UROH WKDW D WUDQVGLVFLSOLQDU\ DSSURDFK FRXOG SOD\ *LYHQ WKH
SHUVLVWHQFHRIXQUHVROYHGXQGHUO\LQJGLVFRXUVHVUHJDUGLQJ,&7DQGHOHDUQLQJWKH
FRPSOH[LW\ RI IDFWRUV WKDW DIIHFW OHDUQLQJ DQG WKHUHIRUH LQWHJUDWLRQ ZLOO EH EHVW
UHVROYHGZKHQWUDQVGLVFLSOLQDU\WHDPVZRUNWRJHWKHU


112

5HFRPPHQGDWLRQVIRUIXUWKHUUHVHDUFKDUHPDLQO\GHULYHGIURPVFKRODUV¶FULWLFLVPV
RIHIIRUWVDW,&7LQWHJUDWLRQ7KHILUVWLVWKDWWKHUHVKRXOGEHDPRYHEH\RQGPHUH
DSSOLFDWLRQ WR PRUH DWWHPSWV DW WKHRULVLQJ GHYHORSPHQW LVVXHV 7KH VHFRQG LV
WRVKLIWWKHIRFXVRQWKHPDUNHWUHJLPHDVWKHRQO\SRVVLELOLW\IRU,&7DSSOLFDWLRQWR
LQFRUSRUDWHDVSHFWVEH\RQGHFRQRPLFDQGVRFLDOJDLQV7KLUGO\SXUVXHH[SHULPHQW
DQGKLJKOLJKWHIIRUWVDWPRUHLQWHUGLVFLSOLQDU\DSSURDFKHVDQGODVWO\GHOYHLQWRWKH
SROLWLFDODQGHFRQRPLFDJHQGDVXFKDVZKLFKWHFKQRORJ\LVEHLQJSXVKHGIRUDQG
ZK\
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 :DOVKDP * E  ,&7' UHVHDUFK 5HIOHFWLRQV RQ KLVWRU\ DQG IXWXUH
DJHQGD,QIRUPDWLRQ7HFKQRORJ\IRU'HYHORSPHQW  
 :DOVKDP *  6DKD\ 6   5HVHDUFK RQ LQIRUPDWLRQ V\VWHPV LQ
GHYHORSLQJ FRXQWULHV &XUUHQW ODQGVFDSH DQG IXWXUH SURVSHFWV ,QIRUPDWLRQ
7HFKQRORJ\IRU'HYHORSPHQW  
 $YJHURX &   ,QIRUPDWLRQ V\VWHPV LQ GHYHORSLQJ FRXQWULHV $ FULWLFDO
UHVHDUFKUHYLHZ-RXUQDORI,QIRUPDWLRQ7HFKQRORJ\  
 +HHNV 5   ,&7'  7KH QH[W SKDVH RI DSSO\LQJ ,&7 IRU
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 +HHNV 5 )RVWHU & DQG 1XJURKR <   1HZ PRGHOV RI LQFOXVLYH
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 =XLONRZVNL 6 6 3LSHU % 2QJ¶HOH 6 .LPLQ]D 2   3DUHQWV
TXDOLW\ DQG VFKRRO FKRLFH :K\ SDUHQWV LQ 1DLUREL FKRRVH ORZFRVW SULYDWH
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H
 5RELQVRQ/&RWWHQ652QR+4XDQ+DDVH$0HVFK*&KHQ:HW
DO   'LJLWDO LQHTXDOLWLHV DQG ZK\ WKH\ PDWWHU ,QIRUPDWLRQ
&RPPXQLFDWLRQ 6RFLHW\  
 :25/'%$1.  :RUOG'HYHORSPHQW5HSRUW'LJLWDO'LYLGHQGV
1HZ
<RUN
:RUOG
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$YDLODEOH
IURP
KWWSZZZZRUOGEDQNRUJHQSXEOLFDWLRQZGU>$FFHVVHG@
 81(6&2  5HWKLQNLQJHGXFDWLRQWRZDUGVDJOREDOFRPPRQJRRG"1HZ
<RUN
81(6&2
$YDLODEOH
IURP
KWWSVXQHVGRFXQHVFRRUJDUNSI>$FFHVVHG@
 +HHNV 5  2VSLQD $ 9   &RQFHSWXDOLVLQJ WKH OLQN EHWZHHQ
LQIRUPDWLRQ V\VWHPV DQG UHVLOLHQFH $ GHYHORSLQJ FRXQWU\ ILHOG VWXG\
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 $YJHURX &  :DOVKDP *   ,QIRUPDWLRQ WHFKQRORJ\ LQ FRQWH[W
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 )LFNOHQ ( 0XVFDUD &   +DUQHVVLQJ WHFKQRORJ\ LQ WKH FODVVURRP
$PHULFDQ(GXFDWRU  
 :DHPD 0   $ EULHI KLVWRU\ RI WKH GHYHORSPHQW RI DQ ,&7 SROLF\ LQ
.HQ\D$WWKH&URVVURDGV,&73ROLF\0DNLQJLQ(DVW$IULFD
 :DUVFKDXHU 0   7HFKQRORJ\ DQG VRFLDO LQFOXVLRQ 5HWKLQNLQJ WKH
GLJLWDOGLYLGH0,7SUHVV
 &KDPEHUV 5   $ UHYROXWLRQ ZKRVH WLPH KDV FRPH" WKH :LQǦ:LQ RI
TXDQWLWDWLYHSDUWLFLSDWRU\DSSURDFKHVDQGPHWKRGV,'6%XOOHWLQ  
 :DOVKDP * E  ,&7' UHVHDUFK 5HIOHFWLRQV RQ KLVWRU\ DQG IXWXUH
DJHQGD,QIRUPDWLRQ7HFKQRORJ\IRU'HYHORSPHQW  
 2UHJOLD (  6ULQLYDVDQ -   ,&7 LQWHUPHGLDULHV DQG WKH
WUDQVIRUPDWLRQRIJHQGHUHGSRZHUVWUXFWXUHV0,64XDUWHUO\  
 6HLQ 0. DQG +DULQGUDQDWK *   &RQFHSWXDOL]LQJ WKH ,&7 DUWLIDFW
7RZDUG XQGHUVWDQGLQJ WKH UROH RI ,&7 LQ QDWLRQDO GHYHORSPHQW 7KH
LQIRUPDWLRQVRFLHW\  
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PRGHOV IRU WH[W UHFRPPHQGDWLRQ 8VHU 0RGHOLQJ DQG 8VHU$GDSWHG
,QWHUDFWLRQ  
 3RO\GRURSRXORX$ /DPEURX0$  'HYHORSPHQWRIDQHOHDUQLQJ
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 +HHNV 5  %KDWQDJDU 6   8QGHUVWDQGLQJ VXFFHVV DQG IDLOXUH LQ
LQIRUPDWLRQ DJH UHIRUP 5HLQYHQWLQJ *RYHUQPHQW LQ WKH ,QIRUPDWLRQ $JH
,QWHUQDWLRQDO3UDFWLFHLQ,7(QDEOHG3XEOLF6HFWRU5HIRUP

115

 %UlQQVWU|P ,   *HQGHU DQG GLJLWDO GLYLGH ± LQ WZR ORZ
LQFRPH HFRQRPLHV LQ VXE6DKDUDQ $IULFD .HQ\D DQG 6RPDOLD LQ RIILFLDO
VWDWLVWLFV*RYHUQPHQW,QIRUPDWLRQ4XDUWHUO\  
 *LOODUG + +RZFURIW ' 0LWHY 1  5LFKDUGVRQ +   ³0LVVLQJ
ZRPHQ´ *HQGHU ,&7V DQG WKH VKDSLQJRI WKH JOREDO HFRQRP\ ,QIRUPDWLRQ
7HFKQRORJ\IRU'HYHORSPHQW  
 %XWOHU ' / 6HOOERP 0   %DUULHUV WR DGRSWLQJ WHFKQRORJ\
(GXFDXVH4XDUWHUO\  
 $ODODN % $ $OQDZDV , $   0HDVXULQJ WKH DFFHSWDQFH DQG
DGRSWLRQ RI HOHDUQLQJ E\ DFDGHPLF VWDII .QRZOHGJH 0DQDJHPHQW  (
/HDUQLQJ$Q,QWHUQDWLRQDO-RXUQDO  
 3DQGH\ 9  *XSWD 6   $ FRPSUHKHQVLYH IRXUVWDJH IUDPHZRUN IRU
HYDOXDWLRQ RI LQIRUPDWLRQ FRPPXQLFDWLRQ WHFKQRORJLHV IRU GHYHORSPHQW
LQWHUYHQWLRQV,QIRUPDWLRQ7HFKQRORJ\IRU'HYHORSPHQW  
 *LJOHU % 6   'HYHORSPHQW DV IUHHGRP LQ D GLJLWDO DJH ([SHULHQFHV
IURPWKHUXUDOSRRULQ%ROLYLD7KH:RUOG%DQN
 0DGRQ 6   (JRYHUQDQFH IRU GHYHORSPHQW $ IRFXV RQ UXUDO ,QGLD
WHFKQRORJ\ZRUNDQGJOREDOL]DWLRQ 3DOJUDYH0DFPLOODQ/LPLWHG
 6ODWHU '   1HZ PHGLD GHYHORSPHQW DQG JOREDOL]DWLRQ 0DNLQJ
FRQQHFWLRQVLQWKHJOREDOVRXWK-RKQ:LOH\ 6RQV
 +HUYDWLV9.\DZ % 06HPZDO 0 'XQOHDY\ *7XGRU &DU / =DU\
1 HW DO   2IIOLQH DQG FRPSXWHUǦEDVHG H/HDUQLQJ LQWHUYHQWLRQV IRU
PHGLFDOVWXGHQWV HGXFDWLRQ7KH&RFKUDQH/LEUDU\



116

Digital Game-based Learning in Education:
Significance of Motivating, Engaging and
Interactive Learning Environments
Georgios Lampropoulos1, Theofylaktos Anastasiadis2, Kerstin Siakas3
1,3

Department of Informatics, Alexander Technological Educational Institution of
Thessaloniki, P.O. Box. 141, GR-57400, Greece
Email:1lamprop.geo@gmail.com, 3siaka@it.teithe.gr
2

Department of Physical Education and Sport Science,
Aristotle University of Thessaloniki, GR-54124, Greece
Email:2filias@phed.auth.gr

Abstract
It is beyond doubt that the digital era has drastically influenced the
everyday life and pursuits of modern students. Due to the
technological advances and digitalisation of life, students’ needs and
requirements regarding education have changed. Hence, they are
seeking for more fun, interesting, motivating, engaging and
interactive learning environments and experiences and they are no
longer satisfied with and attracted by traditional educational
methods. Nowadays, due to their popularity, digital games are
increasingly applied in education. Digital educational games or
serious games focus more on primary purposes and offer motivating
and engaging experiences, interactive learning environments,
collaborative learning activities and continuous feedback. These
games can satisfy and fulfil students’ needs and requirements and
improve learning processes, thus, they are regarded as appropriate
and efficient educational tools. The pedagogical approach of
utilising digital educational games is named digital game-based
learning and can be described as the connective bond between
interactive entertainment and serious learning. Game-based learning
promotes collaborative and stimulating activities, as well as studentcentred learning environments, in which students’ mental and
psychological wellbeing and soft skills are cultivated in a dynamic,
entertaining and creative manner. This study describes the
emergence of new educational needs and requirements, analyses the
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concept of digital educational games and the digital game-based
learning approach and presents their main attributes and benefits.
Furthermore, it describes and summarises the main qualities and
potentials of this approach as an educational tool and as a means for
creating motivating and engaging experiences, as well as interactive
learning environments. Finally, it points out the significance and the
need for developing such environments and experiences in education
and it analyses their individual elements.
Keywords: Education, Game-based learning, Digital educational
games, Interactive learning environments, Motivation and
engagement.

1.0 Introduction
An appropriate, noticeable and respectable way to improve learning process is play
which is considered to be a common activity and a significant mediator for
people’s learning and socialisation throughout their life [1]. It constitutes an
intense learning experience in which the participants willingly and eagerly invest
time, energy and commitment while at the same time they derive great enjoyment
from the overall experience [2]. Through play, people can mature emotionally,
develop social and cognitive skills and make sense of the world around them.
Nowadays, due to the rapid technological advances, play in the form of digital
games is gaining ground. Digital games are considered as the most popular
computer related activity in the home [3] and have become an integral part of our
social and cultural environment [4]. It goes without saying that entertainment is the
main reason why people spend many hours playing games, but in fact what
primarily keeps them engaged are the approaches and principles embedded in the
game designs which facilitate and enhance positive learning outcomes [5, 6].
Advances in Information and Communication Technologies (ICT) and life
digitalisation in the twenty-first (21st) century offer new ways and methods to
promptly access and retrieve rapidly flowing and changing information from
various sources. Moreover, students living in the digital era are being informed and
learn through different means and manners compared to previous generations [7].
Hence, new educational needs and requirements are developed and students seek
for more engaging and interactive learning environments as they are no longer
attracted by and keen on traditional educational methods and systems [8].
Furthermore, the relevant to the 21st century skills which are vital to the digital
global job market differ dramatically from the skills valued by the current
educational system.
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Digital games, when applied in education in a student-centred manner, can create
engaging experiences, interactive learning environments, as well as collaborative
learning activities [8] and can provide new teaching and learning means.
Moreover, digital games also render the development of the 21st century skills
necessary as they are highly valued in the new digital economy [9]. Thus, they can
be considered as a powerful educational tool which satisfies and fulfils students’
needs and requirements and enhances learning process.
This study describes the emergence of new educational needs and requirements,
analyses the concept of digital educational games and the digital game-based
learning approach and presents their main attributes and benefits. Furthermore, it
describes and summarises the main qualities and potentials of this approach as an
educational tool and as a means for creating motivating and engaging experiences,
as well as interactive and student-centred learning environments. Finally, it
emphasises the significance and the need for developing such environments and
experiences in education and it analyses their individual elements.

2.0 Modern students’ new educational needs and
requirements
Nowadays, students grow up with ICT, handle digital information on a daily basis
and have been significantly influenced by the digital era which provides novel and
unconventional learning methods [7]. Modern students have prompt access to a
wide variety of rapidly flowing digital information from various sources and thus,
learning occurs in the background during their daily life. They are more
accustomed to digital media and multi-tasking and play games to a greater extent
compared to those in the past. More specifically, as students mature and form their
personalities in the light of flexible communities, they request prompt responses,
seek to be directly connected, require social interaction and opt for learning based
on experiences [10, 11]. Furthermore, they require continuous and prompt
interactions with digital content, prefer inductive reasoning and have excellent
visual literacy skills [12]. Hence, it is without doubt that their way of thinking,
their perception of effective learning, as well as their educational needs and
requirements have drastically changed.
According to Schaaf [7], traditional education delays adopting and embracing new
and experimental methods and approaches. Consequently, it often lags behind in
innovation and redirection [7] as it still uses conventional and obsolete paradigms,
means and tools which are not effective in educating the new generation of digital
natives [13]. It is obvious and understandable that modern students become
disengaged and uninterested in conventional educational systems and approaches.
As a result, students seek for more engaging learning experiences and interactive
learning environments which develop and polish the essential for the 21st century
learning and innovative skill sets. In addition, either centralised or distributed team
oriented interaction and communication skills are usually required in order to
accomplish professional duties and responsibilities in the 21st century global job
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market [14]. Some of the most important skills that have to be taught to students
and further developed are: cognitive and soft skills, communication and
collaboration, critical thinking, decision-making and problem-solving skills and
creativity [7, 8, 9].

3.0 Digital educational games
In contrast to the conventional educational approaches, games, when properly
applied in education in a student-centred manner, can yield a lot of innovative and
positive changes. They can also promote, develop and enhance engaging and
interactive learning environments which comprise a key feature to today’s
students. Moreover, games have a long-standing tradition in education as they have
always been an essential part of the human learning experience in both formal and
informal settings [15] and embody well-established principles and models of
learning within a specific context [12]. Additionally, games satisfy the basic
requirements of a learning environment and provide engaging learning experiences
for students. Due to the technological advances and the increasing research into the
impact of digital games on education, we can now rip the benefits offered by
digital games to improve the educational learning process and support the
development of the essential for the 21st century skill sets [9]. Furthermore, digital
games expose students to values, rules, instructions, standards and multiple
perspectives which students should possess in order to function in the new global
market [7]. Moreover, as students seem to concentrate more while absorbed in
computer-based learning, educators pursue to attract students’ attention and interest
through digital games so as to achieve specific learning goals and outcomes. Hence
and with a view to supporting and enhancing learning processes, an increasing
number of educators are experimenting with alternative ways to incorporate and
utilise digital games for educational purposes.
Kinzie and Joseph [16] defined games as “an immersive, voluntary and enjoyable
activity in which a challenging goal is pursued according to agreed-upon rules”.
Moreover, Van Eck [12] stated that games thrive as educational tools when “they
create a continuous cycle of cognitive disequilibrium and accommodation while
also allowing the player to be successful”. Digital educational games can be
defined as computer-assisted instructional tools and techniques in which skills and
chance are combined and implemented on previously acquired information and
experiences developing, thus, engaging and immersive learning experiences in
order to achieve specific learning goals, outcomes and experiences [8, 11, 17].
Digital educational games have a versatile nature which allows for easy
adaptability and is capable of creating situated learning environments in which
students acquire, establish and share knowledge and skills while playing [7, 18].
Digital games are mostly implemented in education in the form of serious games.
Particularly, “serious games” is a term which describes any student-centred gamebased initiative which focuses more on primary purposes than just pure
entertainment and it mostly refers to the use of digital games in education and
various industries [8].
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With the aim of rendering learning more student-centred, engaging, fascinating,
interesting and hence, more efficient and effective, well designed educational
games provide complex holistic problem-based environments, involve educational
goals, support active and situated learning, promote collaboration and
communication [3, 5, 9, 13, 19]. Educational games are often social in their nature,
are based on defined rules and have several levels of varying degrees of difficulty
through which students gain new skills and learn new strategies in order to
overcome obstacles, meet challenges, clear tasks and accomplish objectives, all
while learning in a safe environment [17, 20]. They allow students to develop their
logic and soft skills, as well as acquire and share knowledge while being engaged
in an entertaining and interactive environment [19]. As games provide multiple
paths into success, students are given the opportunity to take decisions and make
choices reserving the right to be wrong without adverse consequences [20]. In
addition, due to their uncertain outcomes, the multiple game goals and the different
levels of difficulty, games provide incentives and challenges to students and keep
them engaged and motivated [11].

3.1 Attributes and benefits of educational games
Educational games have many attributes that facilitate and promote the
development of stimulating learning environments. Their main drive is the gaming
activity itself and they start with a premise to be solved or completed [20]. With a
view to enhancing instructional effect, ensuring cognitive success, as well as
reinforcing students’ interest and enriching their learning experience, educational
games typically implement multimodal content representation in combination with
entertaining, interesting and engrossing elements [15, 21, 22]. Furthermore,
utilising educational games as a teaching and learning tool can i) promote students’
participation, learning motivation, enjoyment and eagerness, ii) enhance their
academic accomplishments and social attainments and iii) improve their higher
order thinking skills and improve critical and cooperative behaviour [23, 24]. It is
beyond any doubt that educational games affect students’ creativity, problem
solving skills, critical thinking, spatial ability, collaboration, conceptual
understanding, automaticity and a host of other higher order thinking skills actively
and positively [25, 26]. Hence, they promote and enhance students’ tranquil state
of mind and maintenance of social contact and interaction.
Dabbagh et al. [26] defined keen motivation and engagement, experiential,
feedback driven and contextual learning, as well as interactive learning
environments and student-centred learning approaches as the key attributes of
educational games. Moreover, based on [13, 19, 21, 22], there are some additional
game aspects which influence students’ motivation, engagement and enjoyment
such as curiosity, fantasy, role-playing tasks, rules, goals, challenges, competition,
control, fun, motivation, interaction, adaptability, feedback and multimodal
presentation.
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4.0 Digital game-based learning in education
Game-based learning is the pedagogical approach which utilises games in the
broad sense in education and allows students to be involved in educational material
and subjects in a dynamic, enjoyable and playful way. Moreover, it can be
described as the act of designing and developing interactive learning game
activities that can gradually convey concepts and direct students towards an end
goal [27] while simultaneously providing them with a rewarding feeling of
achievement and progression [8]. Game-based learning can be considered as a
teaching method in which game content and gameplay allow students to explore
various game parts as a means of learning to help them acquire new knowledge and
enhance their set of skills while achieving specific learning goals and outcomes [8,
9]. For all those reasons, Prensky’s [13] assertion that educational software design
should be formed and based on game design methods and techniques is
increasingly gaining popularity and acceptance [3].
With the aim of promoting motivation, a new game-based learning approach
named digital game-based learning, in which digital games were incorporated in
combination with curricular contents, was presented by Prensky [13]. Additionally,
he defined the key characteristic of digital game-based learning as the “coming
together” of interactive entertainment and serious learning through digital games
[13]. Perrotta et al. [28] defined intrinsic motivation, learning through intense
enjoyment and fun, authenticity, self-reliance and autonomy, as well as
experiential learning as the key principles involved in digital game-based learning.
Furthermore, they determined set rules and goals, fictional settings, progressive
difficulty levels, high control and interaction, prompt and constructive feedback
and social involvement as the key mechanisms of this approach.
Digital game-based learning is a student-centred learning approach that utilises
digital games so as to support educational purposes [28] and provide students with
the ability to learn, comprehend, retain and share new knowledge and information
while utilising their preferred learning style [7]. Moreover, this approach combines
digital games and educational content and material to stimulate students’ interest
and provide them with the potential to enhance their learning efficacy. As a
consequence, students view knowledge and education positively and continuously
pursuit learning throughout their life. Games designed in line with this approach
allow students to practise their skills in a virtual, simulated and safe environment
and promote collaboration and communication, as well as the development of
cognitive and soft skills.

5.0 Significance of motivating, engaging and interactive
learning environments
As it has already been stated, modern students have new educational needs and
requirements, have lost interest in traditional educational approaches and are
seeking for new learning environments and approaches.
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Educational games and digital game-based learning in particular can provide
students with interesting, intelligent, adaptive, motivating, engaging and interactive
learning environments [18, 29, 30] and help them cultivate their minds and spirits,
enhancing thus their overall learning efficiency [22]. Furthermore, digital gamebased learning environments include preset rules and goals, prompt feedback and
gradually changing difficulty level [31]. They also have the ability to promote
students’ self-efficacy through challenging experiences in a social and
collaborative environment [8] and dynamically adapt to students’ current state of
knowledge. Educational games promote innovative thinking and constitute an
excellent tool that can facilitate situated learning and support students’ learning
experiences [10, 13]. They help create a more interesting and interactive learning
environment in which students could acquire and share thoughts, knowledge and
experiences [3, 30]. Additionally, they promote excitement, stimulation,
engagement and the feeling of accomplishment and as such, they are widely
considered as a great means to facilitate learning and combine meaningful learning
with fun [4, 5, 6, 10, 13, 25]. Hence, they can be regarded as a constructivist and
student-centred learning environment in which the vital and interdependent
components for productive learning are woven together [32].
The effectiveness of cognitive learning experiences depends not only on the
learning process and methods used but also on students’ active and continuous
motivation, engagement and interaction. These significant learning elements are
analysed below:

5.1 Motivation
A key factor in captivating students’ interest and enhancing their learning ability
and performance is motivation. According to Bomia et al. [33], motivation, in
relation to education, refers to “a student's willingness, need, desire and
compulsion to participate in, and be successful in, the learning process; it seeks to
increase the factors that move a student toward becoming more involved in the
class and the subject matter”. By offering students motivation which responds to a
specific set of physiological processes, their direction, vigour and persistence are
positively influenced [31]. Moreover, educational games can promote effective
learning and motivate students by offering them opportunities to actively and
critically experience, practise and express their ideas in a problem-based situated
and low-risk content [4, 5, 6]. Additionally, they have an intrinsic motivational
factor that fosters curiosity, encourages students to become involved in games in a
personal, emotional and cognitive way and makes them believe that they are in
control of their own learning [15, 29]. According to Prensky [34], by adding the
element of motivation into the learning process, learning does not only become
more enjoyable, compelling and engaging, but also more effective and efficient.
According to [11, 35], challenge, game realism, opportunities to explore or
discover new information and control are the main reasons why students become
highly motivated. Furthermore, Yee [36] defined the following three main
components along with their subcomponents that enhance students’ motivational
aspect when utilising games in education: i) Achievement (advancement,
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mechanics and competition), ii) Social (socialising, relationship and teamwork)
and iii) Immersion (discovery, role-playing, customisation and escapism).

5.2 Engagement
According to Gee [5], educational games offer “deeper insights into human
thinking and learning, as well as engage learners in deep and engaged learning”.
The term “student engagement” refers to students’ conscious and meaningful
involvement throughout the learning process. Student engagement affects and is
affected by enjoyment, learning and motivation and consists of behavioural,
emotional and cognitive engagement. Generally, students get engaged when they
are actively involved and persist in accomplishing their goals in spite of challenges
and obstacles. Educational games encourage students to learn, stimulate their
ability to think and include multisensory settings contributing, thus, to the creation
of safe, positive and creative learning environments [37]. According to the model
presented by Abdul Jabbar and Felicia [37], engagement affects all stages of
learning. In this specific model, cognition, thoughts and emotions as well as
continuous i) knowledge and skill acquisition, application and anticipation, ii) skill
practising and content processing and iii) reflection (feedback) play a central role
in students’ engagement and learning process.

5.3 Interaction
Interactive learning environments have drastically evolved due to the rapid growth
of digital technology, social media, urban computing and virtual communication.
Hence, modern students expect them to be an integral part of their education and
learning process. As educational games help develop and promote interactive
learning environments, they are used in a range of different learning contexts to
promote and support progressive learning through experience, engage new
learners, support learning construction and aid in the development of skill-based
learning [23]. Digital games immerse students in virtual worlds by means of roleplaying and community interaction and allow for immersion and intense,
interactive and extended experiences with problems and contexts similar to that of
the real world [38]. The digital game-based learning approach supports the theory
of situated cognition [39], as it is based on the fact that knowing is inseparable
from doing and efficacy of learning is achieved through experience within a social,
cultural, physical and digital context. Doing involves direct and simulated
experiences and promotes students’ interaction [35]. Moreover, digital game-based
learning helps students play to learn and learn to play [7]. Hence, learning
efficiency is closely related to students’ active participation [40].

6.0 Conclusion and Future Work
Nowadays, education still has not fully adapted to the technological advances and
the digitalisation of everyday life and focuses on factual and fundamental
knowledge while it should also lay emphasis on preparing students for their life
ahead. As a result, new educational needs and requirements have arisen so students
look for modern and interesting learning methods and approaches and seek for
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more stimulating learning environments and engaging experiences. Hence,
education should not simply stick to traditional forms but should be reformed and
utilise contemporary techniques, methods and technologies to reinforce teaching
and learning processes. The digital game-based learning approach can be utilised
as an educational tool which can boost students’ wellbeing, self-esteem and
autonomy, help them improve their soft skills, develop their critical thinking,
decision-making and problem-solving skills, as well as maintain a healthy mental
and psychological balance. With that view, the emergence of new educational
needs and requirements was presented, the concept of digital educational games
was analysed and their attributes and benefits were described. Moreover, the digital
game-based learning approach was presented and analysed and the main qualities
and potentials of this approach as an educational tool and as a means for creating
motivating, engaging and interactive learning environments were summarised.
Finally, the significance of developing such environments and experiences in
education was pointed out and their individual elements were analysed.
In conclusion, when applied in education properly and in a feedback driven and
student-centred way, the digital game-based learning approach and educational
games can be effective educational tools that can facilitate students’ learning
process, enhance their cognitive and social-emotional growth, as well as promote
and improve their interaction, collaboration and communication. Moreover, they
can instil interest in educational issues and create motivating and engaging
experiences, as well as student-centred and interactive learning environments in
which students would participate eagerly and actively.
Future work will concentrate on pedagogical experiments using digital educational
games and digital game-based learning approaches in Higher Education (HE).
Several educational games have already been designed and developed. The next
step will be to design and conduct experiments in order to measure and assess the
impact of game-based learning on students’ learning performance, engagement and
motivation.
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Abstract
Big data has led to an extremely large amount of information
appearing online which requires additional capturing, organising,
analysing and storing. The change also demands information
systematisation, new approaches to the online content management
and development of the relevant software. The issue is highly relevant
to higher education institutions (HEIs) than ever before, given the
complex market situation ± severe financial and strategic competition,
i.e. continuously added/changing government policies, rising tuition
fees and decreased student numbers (due to low suitable-for-HE-age
population and general concerns about the potential debt). Current
prospective students are better technologically equipped and
educated. As the online users, they require swifter access to the
relevant website content, via multiple devices, with the opportunity
for two-way communication and quick response times to enquiries.
If the intention is to stay in the market for the long-term, institutions
need to adapt to the new market requirements and technological needs
of the modern key stakeholders. Thus, successful student recruitment
is vital, yet, at the same time, hard to achieve. This paper proposes
a solution in the form of a digital content strategy (DCS). The strategy
enables effective planning of quality content and online data
management which can, potentially, provide distinction in student
recruitment and a unique position in the HE market.
Keywords ± Digital content strategy, content marketing, content
analysis, big data, Higher Education
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1.0 Introduction
The benefits of higher education (HE) to individuals and to society at large are often
underestimated. The majority of economists, however, agree WKDW³DQDWLRQ¶VKXPDQ
capital and the new ideas and innovations generated by that human capital constitute
DPDMRUHQJLQHRIHFRQRPLFJURZWK´DQGPDNLQJWKHQHFHVVDU\LQYHVWPHQWWRWKH
³QDWLRQ¶V ORQJ-WHUP HFRQRPLF VXFFHVV´ [1, pp.1-2]; and ³WKH SURYLVLRQ RI KLJKHU
HGXFDWLRQ PDNHV D YDOXDEOH FRQWULEXWLRQ WR WKH 8.¶V HFRQRPLF DQG VRFLDO
GHYHORSPHQW´ [2, p.494]. Severe competition and a complicated market situation,
nonetheless, require from institutions adaptation to the new digital marketing
position, as the websites are currently the first point of information for prospective
students. Furthermore, ³%LJ 'DWD´ has facilitated extremely large amounts of
information appearing online. This data requires analysing, capturing, storing and
RUJDQLVDWLRQ GXH WR ³YROXPH YHORFLW\ YDULHW\ YDULDELOLW\´ DQG ³FRPSOH[LW\´
according to the Statistical Analysis System Institute [3]. Technologically savvy
users require modern software and technology; powerful social media presence;
original, educating and entertaining content; hence, overall ± a new way of digital
WKLQNLQJIRURUJDQLVDWLRQV7KLVGLUHFWO\UHODWHVWRWKH+(,V¶TXDOLW\RQOLQHSUHVHQFH
particularly in terms of the brand image, reputation and student recruitment
objectives; and despite the significant research efforts, institutions are struggling to
keep up with the pace. Modern researchers introduced a novel concept as a potential
solution ± content strategy ± which has become more and more valuable, particularly
digital content strategy. There are, nevertheless, diverse meanings, an ambiguity and
disagreement in how content strategy is defined. It is critical, however, to have one
definition for potential implementation by higher education institutions towards the
achievement of the desired student recruitment.

2.0 Methodology
The Research was focused on the data collected from both ± academic sources and
WUDGHSXEOLFDWLRQVDVDQLQWHJUDWLYHDSSURDFKJHQHUDWHV³QHZNQRZOHGJHDERXWWKH
WRSLFUHYLHZHG´>@7KHVRXUFHVZHUHUHYLHZHGLQUHODWLRQWRWKHLUVLJQLILFDQFHIRU
WKH UHVHDUFK DSSO\LQJ WKH ³6QRZ-%DOOLQJ´ WHFKQLTXH >@ DQG WKH LQFlusion and
exclusion criteria [6] were applied to all the studies retrieved. The received data was
WKHQFRQVROLGDWHGLQWRDGDWDEDVHDQG³7KHPDWLF$QDO\VLV´ZDVDSSOLHGWRLGHQWLI\
the patterns in the development of the issues related to higher education and the
notion of digital content strategy. The process lasted three years, from June 2015 to
June 2018 and mostly included primary studies published over the years. The authors
aimed at gaining an understanding of knowledge and practices from the existing
UHVHDUFK WR LGHQWLI\ WKH FRQWH[WXDO VHWWLQJV RI WKH DVSHFWV DGDSWLQJ ³7KHPDWLF
$QDO\VLV´ >7, 8]. The research identified a number of emerging themes argued
academically and in the business settings which could be grouped into the following:
(i) digital content strategy (content, content analysis and technology and content
marketing) and (ii) higher education and student recruitment, further discussed in
the literature review.
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3.0 Literature Review. Content and Relate
3.1

Content

Content is the soul of a website for any organisation. The notion has been extensively
evaluated and researched. Halvorson and Rach suggested one of the most recent and
significant definitions suggested ± ³&RQWHQWLVZKDWWKHXVHUFDPHWRUHDGOHDUQVHH
RU H[SHULHQFH´ [9, p.28]. Initially, a vast majority of researchers merely related
content to communication of an idea [10]; later Graber highlighted the issue of the
content and meaning [11, p.145]. Nowadays researchers view content as component
content management [12, 4], as website ³FXHV´ [13, pp.50-51] and DV ³SRWHQWLDO
LQIRUPDWLRQ´[14]. Substantial research has been devoted to the operational side of
content, particularly website usability, as the way it is presented online is just as
important, as the actual content. Digital content appearance revolutionised the way
the content is perceived, particularly in e-commerce, where high quality information
content and effective design and functionality became critical for success [15].
Clayton [16] stressed that even where a website appears perfect to website providers,
it might not be ³appealing to an Internet-VDYY\ JHQHUDWLRQ´ Users require ³VROLG
interactive content that is specific to [their@QHHGV´ ³,IDZHEVLWHLVGLVRUJDQLVHGRU
text-laden, or offers no way to apply online or take a virtual tour´XVHUVPD\³FOLFN
DZD\DQGQHYHUUHWXUQ´

3.2

Content Analysis (CA) and Technology

³&RQWHQWDQDO\VLVPHWKRGVPD\EHDSSOLHGWRYLUWXDOO\DQ\IRUPRIFRPPXQLFDWLRQ´
being an ³XQREWUXVLYHUHVHDUFKPHWKRG´WKDWLV³VWXG\LQJVRFLDOEHKDYLRXUZLWKRXW
DIIHFWLQJLW´[17, pp.295-286]. The development of the notion has gone through a
diversity of stages, from basic comparison of religious studies, to newspapers,
political, communications and interactive media analysis. A number of authors state
that it is expected that quality content management systems provide
enjoyable/unforgettable experience, addressing such aspects as: download delay,
navigation/organisation, interactivity, responsiveness and content. Key industry
specialists insist: on the same content getting transformed across multiple channels
[18], adapting user generated content, search engines, designing for mobile, as well
as having a flexible, fluid and responsive layout [19-21], with defined
roles/responsibilities for content creation and maintenance, processes and
procedures [22], considering WKH FRQWHQW OLIHF\FOH DQG EHLQJ ³VRIWZDUH- and
platform-DJQRVWLF´ [18, loc 425]. Professionals also recommend investing in the
content calendar [23, pp.46-68] ZKLFK ³NHHSV HYHU\RQH RQ WDVN DQG RQ WKH VDPH
SDJHZKLFKXOWLPDWHO\VDYHVWLPHPRQH\DQGKHDUWDFKH´Researchers [22-24] and
practitioners [19, 20] agree on the overall importance of the actual content over
navigation.

3.3

Content Marketing

The empowering of the role of websites in the marketing plans, has allowed for a
dialogue, not the atypical marketing scenario [25, p.51], but building relationships
with prospective customers via online engagement [25, 26]. Throughout the
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research, however, it has become clear that in trading and some academic sources,
the definition is often confused with content strategy, possibly due to it being a big
part of it. Many studies have investigated the commercial potential of the digital
content using a relatively new notion of content marketing achieved via infographics
and a story-telling tactic. The notion, nonetheless, is actively popular, accounting
USD 67$ Billion in 2014 [27]; with over 1,500 content marketing agencies in as
many as eighty countries [28]. Internet users, on the other hand, DUH³DFFXVWRPHGWR
IUHHLQIRUPDWLRQ´[29, p.64]DQG³FXVWRPHUSHUFHSWLRQVRIWKHYDOXHRIGLJLWDODQG
LQIRUPDWLRQ FRQWHQW DUH LQKHUHQWO\ YRODWLOH´ [30, p.520]. Reports indicate that the
United States currently has the largest market for content marketing, while the 8.¶V
market is the fastest growing [28, p.28]. Thus, ³D PXOWL-facetted approach to
XQGHUVWDQGLQJFXVWRPHUYDOXHLVQHFHVVDU\´[30, pp.533-534].

3.4

Content Strategy

³7KHLQIRUPDWLRQVKRXOGEHIRXQGDQGEHDFFHVVLEOH´[31, p.5], particularly digital
[22, 23, 21]; while the importance of having a content strategy could be
XQGHUHVWLPDWHG &RQWHQW VWUDWHJ\ LV UHVSRQVLEOH IRU ³WKH FUHDWLRQ GHOLYHU\ DQG
JRYHUQDQFHRIFRQWHQW´ [22]LWKHOSVWR³«XQGHUVWDQGWKHJDSEHWZHHQ\RXUXVHU
H[SHULHQFHDQG\RXUFXVWRPHUV¶QHHGVLQWURGXFHDQGIL[LW´[18, loc 245; 14].There
is still, however, a confusion among the scientists and practitioners on the actual
definition, while the implementation is not possible without an articulate definition
in place. Some of these variations do not necessary complement each other, while
the others are accompanying statements. 7KHFRQWUDGLFWLRQLV³'HSHQGLQJRQZKR
\RXDUHDQGZKDW\RXQHHGWRGRFRQWHQWVWUDWHJ\FDQPHDQDIHZGLIIHUHQWWKLQJV´
[22, loc 518]. Content strategy may focus on various aspects of content ± technical,
structural or editorial [9, p.28]. McGrane [21] VWDWHGWKDWDFRQWHQWVWUDWHJ\³LVQRW
about technology. It is ± how people can work together´. It could be argued that the
content strategy is summarised as being perceived in the following ways, i.e. as a:
(a) content communication or message strategy; (b) unified content strategy; (c)
production cycle for digital strategy; (d) systematic approach/process towards
developing and government of content; (e) experience and brand image, directly
associated with online customer experience; (f) content maturity and omni-channel
content strategy; and (g) digital content strategy. In research, the actual term of
digital content strategy, in those rare cases of the actual mentioning in various
sources, has only been related to the meaning of content marketing, which is only a
part of CS. On the other hand, DCS in itself is merely a part of CS, related to
electronic material, such as websites, emails, relevant social media platforms and so
on. Overall, the notion of CS is currently explained highly distinctively and ³7KH
GHEDWHRYHUFRQWHQWVWUDWHJ\ZLOOFRQWLQXH´[32].



132

4.0 Literature Review. Higher Education and Student
Recruitment
4.1 Changes in the HE market, funding and other issues
The UK HE sector has faced a tremendously hard time, surviving major
transformation in the knowledge economy during the last thirty years. The changes
intuitively reflected educational transformation in the US [33]. Here are just a few
significant aspects. From 1980, Margaret 7KDWFKHU¶V JRYHUQPHQW HQGHG RYHUVHDV
VWXGHQWV¶ subsidies which brought the increase in fees, a significant decline in
numbers and a severe revenue shortfall; introduced performance indicators, inviting
WRIROORZWKH86$¶V+(PRGHOHQFRXUDJLQJSULYDWHUHVRXUFHV[34]; and brought a
reduction of teaching grants to universities (whilst the fees were increased) [35].
Tuition fees added to this pressure. Introduced in 1998 as £1,000 for full-time
undergraduate UK students, they have reached the average of £9,250 for 2019/2020
academic year. Another austerity measure, was the block grant for undergraduate
provision, saving roughly GBP £3 Billion pounds; and there seems to be no intention
WR UHVWRUH LW $OWKRXJK WKH LQWHQWLRQ LV WR EUHDN ³D VWDWH PRQRSRO\´ VXSSRUWLQJ
privatisation and commercial companies [36]; at the same time, clearly, ³7XLWLRQ
fees are being introduced or increased, usually at the expense of state grants to
institutions. Grants for student support are being replaced or supplemented by
ORDQV´[35] Although some researchers stated that the aim is to make individuals
recognise the costs of HE and financial commitment [37]; in reality, the marketing
and recruitment spending have increased as a result. ³7KH *XDUGLDQ´ DUJXHG WKDW
raising tuition fees has equally negative consequences for students, as for the UK
taxpayers [38] and the tuition fee review saves the government money with no
benefits to students [39]. There is expected to be an outstanding balance of GBP
£191 Billion pounds by 2046 [40, p.13]. )XUWKHUPRUHVRPH+(,¶VLQFRPH, does not
LQFOXGH³ZHDOWKRUDVVHWVRUHQGRUVHPHQWV´being an advantage of the universities
of the Russell Group [40, p.7], HJRQH LQVWLWXWLRQJHQHUDWHG³VL[WLPHVWKH PHDQ
DQQXDOLQFRPHRI 0LOOLRQ´LQRQH \HDU [40, pp.115-117); while eleven other
institutions indicated financial deficit ± in 2015/16 and twenty-four in 2016/17,
despite the increase in the fee income from non-EU students and the decrease in the
capital income for fifty-seven institutions in 2016/17 [41, pp.4-16]. These HEIs do
not receive any additional financial support, apart from recruitment.
The situation in the market has changed drastically. Previously, institutions
competed for the best students, whilst students ± competed for the best institutions.
Nowadays institutions need to get enough students to survive (except elite-level
HEIs), while pupils are considering whether to pursue HE studies at all. Other
courses (distance learning, apprenticeships, etc.) also create competition. The issue
is that there could be a potential ³µGLVFRQQHFW¶EHWZHHQWKHKDUGVHOO «PHVVDJHWKDW
XQLYHUVLWLHV ZDQW WR JLYH  DQG WKH SURYLVLRQ RI UHOHYDQW FRQWHQW LQIRUPDWLRQ´ [42,
p.719]DVQRW³DOODVSHFWVRIXQLYHUVLW\EHKDYLRXUFDQEHDQDO\sed from an economic
SHUVSHFWLYH´ [43, p.161]. To cope with the competition and to attempt to present
institutions in the understandable manner [44], HEIs also indicate their attachment
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to the numerous league tables/rankings (NSS, TEF, etc.). These rankings, however,
create a controversial debate ± from the opportunity to access better teaching
standards ± to questioning the ways of measurement and further division within the
VHFWRU0RUHRYHUDFFRUGLQJWR³7KH*XDUGLDQ´WKHUHDUHQRWHQRXJK-year olds
born to attend HEIs from 2017 for several consequent years [45]; hence, entry
requirements could be expected to be lowered and socially-responsible activities
ignored WR³VWULSEDFNXQSURILWDEOHRYHUKHDGV´[40, pp.4-5]. The potential financial
crisis related to Brexit could add to market uncertainty. Some opportunities may
RFFXULQWKHORQJHUWHUPWKRXJKFXUUHQWO\LW³SRVHVFOHDUGRZQVLGH´[46, p.19]; while
³%\ IUHHLQJ WKH LQVWLWXWLRQ IURP LWV GHSHQGHQFH RQ D SXUHO\ ORcal clientele, high
DFDGHPLFTXDOLW\RIIHUVWKHLQVWLWXWLRQJUHDWHUIOH[LELOLW\´>S@

4.2 Student Recruitment Process
Student recruitment is currently the key for institutional survival, particularly for the
post-92 HEIs. Hence, it has to be addressed at its best. During the last several decades
researchers have been offering a few models. Various studies researched how the
choice is made, information sources, satisfaction and loyalty [47] and excellence and
diversity [48]. Evidently, the institution selection process is complicated, every step
RIZKLFKLQYROYHVXVLQJXQLYHUVLWLHV¶ZHEVLWHVDVWKHNH\VRXUFHRILQIRUPDWLRQ [49].
Hence, each piece of online content should be carefully created and monitored to
ensure achieving successful student recruitment. Academics revealed several
GLVWLQJXLVKHG ZD\V RI +(,V¶ UHFUXLWPHQW VWUDWHJLHV QDPHO\ D  HPSKDVLVLQJ
academic quality (often by well-HVWDEOLVKHGXQLYHUVLWLHV³RIIHULQJNQRZOHGJH´QRW
persuading to apply); (b) excellence promotion in international recruitment; (c)
endorsing HEIs as a ³VPDOO GLIIHUHQW DQG H[RWLF´ ORFDWLRQ with the advantaged
student-lecturer ratio); (d) distinctive way of highlighting the diversity, e.g. females
in technology, ethnic diversity, disability and/or WP; and (e) advertising research.
Researchers stressed that the successful student recruitment strategy is where
³SUDFWLFH LQIOXHQFHV VWUDWHJ\ DQG QRW WKH RWKHU ZD\ DURXQG´ [48, pp.364-367].
College-choice behaviour could be related to psychology, sociology and economics,
where student characteristics are also the key, especially during an increasing job
market or economic recession [42]. This process is complicated, as even now
³«OLWWOH LV NQRZQ DERXW SURVSHFWLYH VWXGHQWV¶ LQIRUPDWLRQ QHHGV ZKHQ GHFLGLQJ
ZKLFKLQVWLWXWLRQWRDWWHQG´ [50, p.314]. The changes in the requirements from HEIs
highlight the significance of online presence, websites development and quality
content for student recruitment. Better choices might be based on more information
providedWRRPDQ\FKRLFHVKRZHYHU³FDQOHDGWR³GHFLVLRQ-PDNLQJSDUDO\VLV´«´
DFFRUGLQJWR+()&(¶Vown [51, p.9] and other UHVHDUFKHUV¶ILQGLQJV [52]. Although
some studies suggest offering more informed choices [53], others found that
intricacy of materials available or over-complicated information can discourage
potential applicants, thus ³«WKHµTXDOLW\¶RIWKHLQIRUPDWLRQPHVVDJHVSURYLGHGWR
the VWXGHQW WKDW LV LPSRUWDQW UDWKHU WKDQ WKH TXDQWLW\´ [42, p.718]. The authors
evaluated historical patterns in the key factor, influencing student choice and
summarised them in Table 1.
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4.3 Marketing of Higher Education Institutions (HEIs)
Create an image for your company or your competitors will do it for you.
Keever 1998 [54, p.42]
2QHFRXOGVXJJHVWWKDWDQ+(,¶VVXUYLYDOLVEDVHGRQ³ZHOO-EXLOW´DQGPDLQWDLQHG
brand image, its prestige, respect, status and standing [55, p.276]; however, ³7KH
greater the prestige, the more inelastic is the demand for places within the
LQVWLWXWLRQ«´ [43, p.15]. The evaluations of brands may also differ among the
public, and individuals often give brands emotional/symbolic values [56]. Hence,
the strategy is necessary for building productive relationships [57]. Consumerism
had changed the perception of students towards being customers; researchers,
therefore, suggest offering a partnership style, promoting education, not the market.
Researchers also highlight the disadvantaged position of the post-92 HEIs during
this economic recession. The research conducted by Temple et al, for example,
emphasises that the already-financially-weak-positioned institutions need to become
even less research-focused, due to their financial dependency on tuition fees [58,
pp.42-43]. Thus, HEIs need to actively develop online presence ± websites and social
media, using creative approaches, as either are responsible for successful marketing
and student recruitment, providing the essential first impression [18, 59] which
nowadays takes milliseconds to evaluate [60]. It is currently hard to distinguish
institutions among ³D KRPRJHQL]HG SUHVHQWDWLRQ´ [61, p.5], though the quality of
website data is often associated with WKHRUJDQLVDWLRQ¶VDELOLWLHVDQGWUXVWZRUWKLQHVV
Differentiation on the market is still essential. Some businesses, for instance,
DGYHUWLVHWKHLUHPEHGGHGSURGXFWVVHUYLFHVYLDRQOLQHJDPHVDFWLYLWLHVHJ³1LQMD
7KLHI´online game offers different insurances after the completion of a game [57,
pp.11-12]. Universities could also consider offering prospective youngsters an
opportunity to evaluate the significance and value of education, via online
involvement and gaming through the application of the entertainment factor. ³«LQ
DQHQYLURQPHQWULGGOHGZLWKFOXWWHULWLVQRWHDV\WRJHWWKHFRQVXPHU¶VDWWHQWLRQ´
[57, p.21]; so, the last, but not the least, is WKHXVHRIQRYHODQG³DW\SLFDO´FRQWHQW
which enhances attention [62] via creation of unique experiences for the online
audience [57, p.11].

4.4 7KHNH\VWDNHKROGHUVRU³*HQHUDWLRQ=´
Considering the extreme time-sensitive data on the stakeholders, the researchers
include here the qualitative studies, invaluable for the digital data, conducted by
³*RRJOH´[63, 64] on US teenagers born between the mid-1990s to early 2000s, ages
13-³*HQHUDWLRQ=´ ³L*HQ´RU³3RVW-0LOOHQQLDOV´, those who are born after the
³*HQHUDWLRQ<´ GLGQRWH[SHULHQFHOLIHZLWKRXWLQWHUQHWDQGDUHFRPIRUWDEOHZLWK
using social media [65]. This generation indicates high dependence on technology
[66]. Seventy-eight per cent of teenagers prefer mobile phones to other devices,
followed by laptops, television, gaming, tablets, streaming videos online, messaging
and social networking. Hence, developing mobiles and online videos should at least
EH FRQVLGHUHG ³«FKLOGUHQ DOUHDG\ WKLQNLQJ DERXW FRPSXWHU HQJLQHHULQJ DQG
FRGLQJ´ DV IXWXUH SURIHVVLRQV 7KLV IDFW FRXOG EH UHYLHZHG E\ WKH +(,V ZKHQ
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planning courses. The study also aimed at the LGHQWLILFDWLRQRI³FRRO´WKURXJKWKH
eyes of modern teenagers, the aspects of their attention and excitement. This
generation recognised that adverts influence their perception of "cool" products,
particularly personalised ones. UQOLNHWKH³0LOOHQQLDOV´, WKH\³IHHOVRPHWKLQJLVFRRO
LILW¶VXQLTXHLPSUHVVLYHLQWHUHVWLQJDPD]LQJRUDZHVRPH´7KHGHILQLWLRQKDVWZR
FRQGLWLRQV  ³MXVWEHLQJ\RXUVHOIHPEUDFLQJZKDW\RXORYHUHMHFWLQJZKDW\RX
GRQ¶W´ DQG   ³EHLQJ NLQG WR RWKHUV´ ZKLOH WKH SURGXFW WR EH DFNQRZOHGJHG DV
being "cool" requires three aspects: (a) ³,IIULHQGVDUHWDONLQJDERXWLW´ E ³,I,VHH
DQDGDERXWLW´DQG F ³,ILW VVRPHWKLQJSHUVRQDOL]HGWRPH´ [63]. These points
should be targeted in digital marketing, e.g. via inviting prospective students being
themselves, personalising the approach, as well as indicating gender differences in
preferences [64]. It might also be useful to consider when planning a digital content
strategy for an educational institution that this generation learned that traditional
choices do not necessarily bring success. Sixty-one per cent of high school students
wish to be an entrepreneur (not employee) and seventy-two per cent at this age
already wish to have their own business. Money matters but social aspect is also
considerable, as twenty-six per cent of teenagers, ages 16-19, are actively involved
in volunteering and are socially concerned [67, p.14; 66]. Eighty-one per cent of
teenagers perceive higher education as a necessity [68].

5.0 Conclusion and Recommendations
There is the demand for information systematisation, developing search engine
RSWLPLVDWLRQ DQG WKH UHOHYDQW VRIWZDUH RQ WKH 8. +LJKHU (GXFDWLRQ ,QVWLWXWLRQV¶
ZHEVLWHV:HEVLWHXVHUV¶UHTXLUHPHQWVKDYHDOVRLQFUHDVHGFRPSDULQJDQ\GLJLWDO
content and support not with competitors or similar companies, but with the best
possible experience they have ever received online. This might be explained by
daily-dependence on social media, technology and the information-overload the
modern user encounters with in the daily life. These changes summon HEIs to reconsider their digital position to gain more significant and successful online
presence. Researchers and practitioners suggest conducting research to attempt
understanding and knowing the market and the users, as well as the need for
organisations to adapt new ways of online engagement, new technology (particularly
related to mobile phones) and creative approaches to content. The content
creativeness and engagement are found to be the new ways of communicating
marketing ideas. This is particularly sensitive for the digital data, as every piece of
content on a website should lead to an action, i.e. to visit, to share, to purchase, to
read, to discuss, to open, to donate, to fill in and so on. Social media and visual
engagement are critical. Good quality content though is much more important, as it
always takes the priority over any technology in the bigger picture. Some digital data
generated by website users, so called user generated content, could also be highly
beneficial with identification of the reasons for sharing, contribution and inspiring
active online participants. Finally, the online data has to be strategically planned and
organised, including the application of website metrics, as all online data must be
measured, and the outcome should reflect the changes. Overall, digital content is the
key and requires a professional approach to build and maintain relationships with
the key stakeholders, ultimately, accomplishing the desired student recruitment. It is
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highly recommended for HEIs to apply a digital content strategy model to content
planning, creation and management for the approach to be holistic and successful.
Apart from the obvious need for the content to be quality, there is a need to have
processes and procedures in place to achieve the timely and useful content creation
SURFHVV ZLWK DVVLJQHG UROHV DQG UHVSRQVLELOLWLHV ³2SSRUWXQLWLHV DQG UHZDUGV«
increasingly will be the product of creative thinking and thoughtful planning, not
good fortunH´>S@
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Abstract
This paper examines and reports on a five-stage framework for
lifelong learning in engineering education and practice. The paper
GUDZVRQWKH DXWKRUV¶H[SHULHQFHVLQWKHLUXQLYHUVLWLHVDQGZRUNLQJ
with the local communities. The five stages are: Pre-employment
(undergraduate stage, including the need for continuously updated
CV); Early Employment; Mid-Career Employment; Later
Employment (usually at the more senior level of the employment and
preparing for up-skilling after retirement) and Post Employment
(retired). The paper discusses and justifies, for each of the different
stages, the appropriate activities such as involvement with
professional societies, updating, both in breadth and depth, technical
knowledge and soft skills, utilising SFIAplus or similar frameworks,
the use of webinars and MOOCs, also the changing role of mentors,
from mentee to mentor, throughout the stages. The involvement at
various stages of related voluntary activities such as "giving back" to
the profession are considered.
Keywords:Lifelong Learning, Professional Bodies, Networking
Updating Skills, Engineering Education and Practice
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1.0 Introduction
A framework for engineering education and practice has been created to meet the
growing need for a clear definition of quality used in guiding curriculum
development, classroom implementation, policy and standards in this current era of
globalization. It is important that informed decisions guide the future about how
engineering is implemented globally.
Engineering education and practice has been used to describe pre-college
(secondary), university (higher education) and post-graduation (employment)
knowledge and skills in society aimed at improving lives of individuals and
communities. This, in recent times, has been integrated with STEM (Science
Technology Engineering and Mathematics) subjects. STEM integration has the
potential to provide learners with best opportunities. There is a natural
interconnectedness of each of these four components of STEM in the real world of
research and developmentZKLFKDIIHFWVVWXGHQWV¶LQWHUHVWVDQGSHUIRUPDQFH>1,2].
Engineering provides a way of meaningfully integrating STEM disciplines as it
requires application of mathematics and sciences in the design and development of
technologies, products and services for people and communities.
The authors use a five-stage framework to define and report on lifelong learning in
engineering education and practice. The five stages comprise 1st Pre-employment
(undergraduate stage, including the need for continuously updated curriculum vitae
throughout the stages); 2nd Early Employment; 3rd Mid-Career Employment; 4th
Later Employment (usually at the more senior level of the employment and
preparing for up-skilling after retirement); and finally, 5th Post Employment
(retired). The research examines issues of students, staff aspirations, the provisions
of professional organisations and expectations right across the spectrum including
employment and post-employment practice. The paper describes how the
experiences of the authors and others identifies the five stages for lifelong learning
based on their experiences in their universities and working with the local
communities and professional organisations in the UK, Europe and Africa. This
includes the innovations in teaching and learning and studying approaches
developed and used.
With the constant change in engineering and technology of hardware, software, and
applications, ranging from medical to cyber warfare, there is a constant need for
professionals to maintain the currency of their knowledge throughout their lives
[3,4,5]. This is required, not only by employers and individuals, but also by various
professional institutions. This could involving maintaining an annual report,
providing evidence to demonstrate their current skills and knowledge. These include
an up-to-date CV documenting any CPD activities undertaken in the last year such
as training courses and qualifications gained. The report could include examples of
work based learning; professional activity, such as involvement in a professional
body or mentoring; formal or educational activities such as writing articles or papers,
or undertaking further education; self-directed learning such as reading journals,
reviewing books or articles; other activities such as voluntary work or public
service. In addition, the report for the Institue of Science and Technology also might

144

³SURYLGH H[DPSOHV RI KRZ \RXU &3' KDV FRQWULEXWHG WR WKH TXDOLW\ RI \RXU
SURIHVVLRQDOSUDFWLFHDQGVHUYLFHGHOLYHU\´DQGDOVRLQWKLVUHSRUWWKere is the request
³WR SURYLGH H[DPSOHV RI KRZ \RXU &3' DFWLYLW\ KDV EHQHILWWHG WKH XVHUV RI \RXU
ZRUN´
Some professional bodies ask their members to confirm, with the renewal of their
membership, that their knowledge is current. This is normally encompassed in the
Code of Conduct of the various professional bodies. An example of this is from the
CIOB (Chartered Institute of Building) which states in its Code of Conduct [6] that
³PHPEHUV VKDOO NHHS WKHPVHOYHV LQIRUPHG RI FXUUHQW WKLQNLQJ DQG GHYHORSPHQWV
appropriate to the type and level of their responsibility. They should be able to
provide evidence that they have undertaken sufficient study and personal
development to fulfil their professional obligations in accordance with the current
guidelines for Continuing Professional Development (CPD)´. Similarly the Code of
Conduct of the BCS [7] VWDWHV WKDW D PHPEHU PXVW ³GHYHORS \RXU SURIHVVLRQDO
knowledge, skills and competence on a continuing basis, maintaining awareness of
technological developments, procedures, and standards that are relevant to your
ILHOG´ DQG ³HQFRXUDJH DQG VXSSRUW IHOORZ PHPEHUV LQ WKHLU SURIHVVLRQDO
GHYHORSPHQW³
There are many ways in which these skills can be updated, such as by reading
journals, attending courses and conferences, but it is much more difficult to always
provide evidence of the updating of relevant knowledge and skills that have been
achieved, unless some form of assessment has been undertaken. The record of CPD
whether paper based, or electronically held, such as with Open Badges [8], does at
least provide a record of suitable attendance of up-skilling activities. The CPD
activities can be provided in many different ways from traditional trainers to
universities and colleges.The paper concludes with some recommendations with the
note of the need to engage learners and employers in the lifelong learning process
very early on in what has now become an ever-changing learning landscape of the
globalised 21st Century.

2.0 Lifelong Learning and Engineering Education and
Practice
Lifelong learning is a process of engaging in formal and informal education on an
ongoing basis and ensuring that a person is equipped with the skills and abilities
required to continue his or her own self-education beyond the end of formal
schooling. In the past two decades since the turn of the 21 st century, research on
lifelong learning has accelerated as educators and policy makers globally are faced
with the task of converting concepts into programmes. Lifelong learning has not only
found roots during formal education but tended to go hand in hand in the creation of
well-rounded engineers. Lifelong learning is a purposeful self-directed learning
process that plays vital role in lives of individuals, through enhancing the quality of
WKH OHDUQHU¶V OLIH DQG LPSURYLQJ WKHLU HFRQRPLF VWDQGLQJ (QJLQHHULQJ LV WKH
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discipline that helps build society. It is therefore important that institutions and
government invest and provide lifelong learning opportunities and robust
programmes that allows engineers and engineering professions to engage in lifelong
learning throughout life.
The US Accreditation Board for Engineering and Technology (ABET) defines
engineering as ³The creative application of scientific principles to design or develop
structures, machines, apparatus, or manufacturing processes, or works utilizing them
singly or in combination; or to construct or operate the same with full cognizance of
their design; or to forecast their behavior under specific operating conditions; all as
respects an intended function, economics of operation or safety to life and property´.
It must be noted that engineering is best understood in relation to other disciplines
[9,10]. Lifelong learning seeks to provide citizens with tools for personal
development, social integration and participation in the knowledge economy. This
should be applied across all levels of education and training and relates to all stages
of life and must be reflected in strategies of governments, professional bodies and
associated institutions to enable and make lifelong learning an integral part of the
whole educational system, including the entire social and economic structure.

3.0 The Framework
This paper discusses the need for a five-stage framework, to encourage CPD being
undertaken at all periods from college or university, through the various phases of
employment, including post-employment period. With the increased lifeexpectancy, skills in this later stage could be important for a country's economy, for
those engaged in paid or voluntary (unpaid) employment and particularly for local
organisations and charities.
The content of the proposed framework could be related to career structures such as
SFIAplus [11] for the computing industry. This provides, for all stages from the
apprenticeship to the most senior level that might be a head of department, MD
(Managing Director) or CIO (Chief Information Officer) of a large organisation. It
identifies, for a range of specific employment roles, the various functions that might
be undertaken, the skills and knowledge needed and potential qualifications. The
range of skills needed, including the soft skills, change and develop as the career
progresses and the awareness of the roles locally, within the company, country, and
globally increase with the levels. This framework for lifelong learnibg takes a
holistic view of the range of possible CPDs appropriate to the different stages of
employment, such as can be applied to or adapted for all emerging disciplines.

3.1 Pre-Employment (Stage 1)
This is normally undertaken at a college or university. The majority of technology
courses, especially those that are designed to satisfy the requirements of the relevant
professional bodies, include the teaching of various issues of professional practice.
This normally includes academic writing, with the correct use of references, relevant
legal and ethical standards, and the need to develop and maintain throughout the
students' future career, a CV (Curriculum Vita). This would include both the
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academic skills and qualifications, as well as the relevant and non-relevant related
experience, (such as working in a supermarket, volunteering for a charity), together
with the students' interests. The students would be made aware that they must take
responsibility to keep their CV up-to-date throughout their future career, and
possibly beyond into retirement.
Students are often encouraged to attend, in addition to their course, lectures arranged
by external bodies, such as the various professional bodies. Students are also
encouraged to collect their CPD form as a proof of their attendance or, if a CPD form
is not available, to make a record of the event including the title, speaker, general
topic as well as the date, location and organising body. It is suggested that the
students keep these CPD forms or their own equivalent details, either in paper form
or as an electronic version, and to maintain these records well into their mid-career.
These could prove to be useful for future reference prior to interviews, applications
for employment or up-grading their professional status. Students are often
encouraged to join the relevant professional bodies as a student member.
Some universities arrange for students to undertake professional qualifications or
include these qualifications within the structure of the course. An example of this is
the CISCO qualifications, often associated with networking undergraduate courses.
These students, as part of their degree, would also achieve the externally recognised
professional qualification. This is of benefit to the students as these professional
qualifications enhance their CV, and also to their potential employers, who often
understand the skills required by the professional qualifications in more detail than
the actual content of a particular degree course.
By encouraging the students to undertake these additional external qualifications,
these students understand that, regardless of the support or otherwise of their future
employer, they can continue their accredited learning, possibly with a change of
direction, independently of their employer if necessary. Students are encouraged to
join events of the relevant professional institutions, and by attending regularly,
they can increase their networking skills and possibly join a committee or a subcommittee, possibly as a student representative of a local professional group.

3.2 Early-Employment (Stage 2)
On starting employment, the planning and organisation of activities to add new skills
and knowledge are usually controlled by the employer, often being initiated by a
"need to know now" requirement for the particular employee. The employer will
maintain usually through the Human Resource Department, a record of the training
undertaken, but it is wise for the employee, especially in the early career, to maintain
their own personal records. This would include both the formal and informal training
received, as well as attendance at such activities as user groups, seminars,
conferences and events of professional bodies. It is useful to also maintain on this
"extended CV" details such as involvement in voluntary activities, which might
include visiting undergraduate career fairs to represent their employers or their
professional body or going to talk to school pupils about careers in the STEM sector.
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Formal courses could be organised by the employer, varying from day release, to a
few days or several weeks duration. These are highly structured, leading often to
further assessment of the knowledge learnt. The employee, could independently of
the employer, undertake a distance learning course, with possible occasional
weekend or weeks attendance such as those organised in the UK by the Open
University whose courses can lead to awards of an undergraduate or Master's degree.
Remote study can be undertaken often at no or low cost by following an online
MOOC (Massive Open On-line Course). These are usually provided by a number of
well-known universities where assistance with the structured study material is
provided often by online peer discussions between those following that particular
MOOC. It usually has no recognised qualification for the attendees of these courses,
unless they request this from the appropriate university and undertake assessments
such as examinations, at a fee, organised by the university. Additional knowledge
can be achieved by participating in online webinars, which are often free and can be
accessed also after the event. By becoming actively involved in the discussions
whether in the webinar or at a face-to-face event, this can help to improve the soft
skills of the employee which will become even more important as they progress
through their career.
During this period, the employee could become more involved with their
professional body, both by regularly attending events, and possibly joining
committees or sub-committees. This would increase the networking opportunities of
the employee as well as possibly becoming aware of potential new job opportunities.
They could utilise from the early career stage, the identification of the functions,
skills and training from models such as SFIAplus [11] relating to progressing to the
next level of their career. The employee can identify possible missing skills and at
their next annual job appraisal meeting, are able to raise the need for suitable
training. Otherwise the employee can undertake independent activities to add the
necessary skills and experience. These should always be documented in an extended
CV, and full records maintained of CPD undertaken. Early stage employees can be
mentored by a more senior member of their organisation which would normally
assist in their CPD and career progression.
During the early career, or even prior as a student, many decide, in addition to joining
a relevant professional society, such as the BCS, The Chartered Institute of IT, the
IET, the IEEE , the IST (Institute of Science and Technology) or the ACM. The
range of membership is usually, Student, Member and Fellow, the latter only usually
achieved towards the end of the mid-career or during later employment, as it is often
dependent on level of responsibility, authority and experience. The advantages of
professional membership are both the networking opportunities and the possibility
WR ³JLYH EDFN´ WR WKH SURIHVVLRQ 7KLV PLJKW EH WR HQFRXUDJH VWXGHQWV DW VFKRRO
college or university, to understand the applications and the opportunities in the
STEM areas. It could be assisting with organising events, on being members of
committees or on Standards Bodies, the latter might be towards the end of the midcareer stage or later stages.
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3.3 Mid-CareerEmployment (Stage 3)
During this mid-career stage, the employee might undertake the role of a mentor to
a new employee within the same organisation. However, the mid-career stage
employee might wish to become themselves a mentee and have a mentor from
outside their organisation at a more senior level. These arrangements are often
facilitated by professional bodies for their members. The guidance from the mentor
might be related to up-grading the professional membership status or applying to
join county, regional or even national committees within or outside their professional
body. The guidance from the mentor would suggest actions or activities to prepare
the mentee for such roles in the future. The mentor could encourage long-term
planning of the mid-career employee, including possible changes of direction and of
employer. Proposals might be made to undertake additional technical or managerial
qualifications such as the MBA (Master of Business Administration), that could be
of advantage for current and future career levels. The mid-stage employee might
consider participating in relevant MOOCs and webinars, in addition to perhaps
speaking at conferences, and at local and regional events organised by relevant
professional bodies. This would increase the networking opportunities; improve the
soft skills, as well as the CPD. These activities would be of great benefit if the
employee was considering becoming an independent contractor or consultant, where
the external profile is of importance.
In the mid-stage of a career, in addition to professional membership, being normally
at full Member or Fellow level, obtaining a Chartered status through the professional
ERG\FDQEHFRQVLGHUHG7KHWKUHHPDLQRQHVDUHWKH(QJLQHHULQJ&RXQFLO¶V&(QJ
&KDUWHUHG (QJLQHHU  WKH 6FLHQFH &RXQFLO¶V &6FL &KDUWHUHG 6FLHQWLVW  DQG WKH
%&6¶V&,73 &KDUWHUHG,73URIHVVLRQDO 0DQ\RIWKHSTEM institutions assist their
members to obtain only one or two of these. In all three cases, the level of
responsibility and experience is approximately the same, but there is a difference on
the type of experience and qualification required for each of them. For the CITP, the
candidate is expected to demonstrate a breadth and also a depth of knowledge in the
relevant area, and a certificate of competence can be renewed every three years. For
the CEng, the candidate is expected to maintain the currency of their knowledge.
The CSci requires annual records of PPD (Professional and Personal Development),
which can be audited every three years. The details regarding these records of the
CPD activities can vary for the different institutions.

3.4 Later Employment (Stage 4)
At this point of the career, the employee could hold a senior position in their
organisation and possibly in their professional body. The need to maintain current
awareness of the changes in the profession, both current and predicted, is particularly
important. The employee will be using the soft skills as a possible representative of
their organisation or of their professional body on national or international
committees, as speakers at conferences or being interviewed by the media. At this
stage in the career, the employee or self-employed might become an external mentor
to those in mid-career. The mid-stage employee could be participating as a panel
member of a webinar or perhaps running a blog.
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The employee might be participating in various voluntary activities, in preparation
for the final stage of retirement. These might be becoming involved, possibly as
independent governors of schools or colleges, or becoming involved with local
centres where their technical and managerial expertise could be of value. In these
cases, the employee could be "giving back" to the profession, by the voluntary use
of their time, which still should be recorded in their CPD. In order to encourage the
participation in these activities, the employee might consider becoming a "life
member" of their professional body or of any other society of which they might wish
to be involved with during their retirement.

3.5 Post Employment (Stage 5)
By maintaining awareness of the constantly changing technical developments and
new potential developments in the engineering field, this can be beneficial to the
retired employee as a possible action against dementia, lethargy and boredom.
Continuing to "up skill" can be undertaken at little cost via short courses with or
without qualifications, by participating in MOOCs and webinars. At this stage, the
employee could, already from the later employment stage, be running or being a
Chair or Panel member of a webinar. Further involvement, locally, regionally,
nationally or internationally with the professional bodies can be welcomed as those
not in restricted time constraints of employment are often of great benefit to a
professional body and to voluntary organisations. The retired employee could
become an unpaid lecturer for charities such as the University of the Third Age, as
well as assisting as a visiting speaker at schools or colleges. The use of the TV and
Internet can provide regular means for both entertainment and education for those in
this 5th stage.

4.0 Benefits of the Framework
There are lot of benefits that can arise from the use of the current framework and
stages identified. Its application at different levels could helped researchers assess
usefulness with younger students in elementary or fundamental stages and settings,
which would contribute to increase the understanding of how the framework could
be useful in the classroom. It could inform development of curricula, classroom
implementation, standards, and policy around engineering as we look towards how
engineering currently is and should be implemented at different levels in the future.
The framework could be used to assess the status of STEM global academic
standards and also how this is being applied to different national technical education
in order to map and gain a picture of how technology is currently being represented
in different educational systems [12,13,14]. There is the potential for the current
framework to be used in developing units of instruction as well as for developing
scope and sequencing throughout the curricula. It could act as a guide to ensure
curricular units truly represent the complexities of STEM professional development
and lifelong learning.
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5.0 Diversity, Transdisciplinarity
Engineering Education and Practice

and

Holistic

The embedding of inclusion and diversity in programmes makes for holistic
engineering education and practice. It allows for trans-disciplinarity that is important
for the development of future-oriented, sustainable and socially responsible
engineers who are able to produce technical solutions and innovations that have
societal and economic added value [15].The development and use of this technology
in context for the provision of holistic engineering is crucial. It has been shown that
programmes planned and delivered with features in the model enable students to
become confident in working with different people, cultures and in different places
[16]. This promotes understanding and encourages respect among learners in
institutions and employees in the workplace, all of which increases the level of
engagement, productivity and success and profitability. The needs of diverse groups
are met. It encourages the development and adoption of best practice.
There are serious issues in putting lifelong learning into engineering education
practice. One of them is the diverse nature of the educational system of each country,
which is not yet prepared always to develop lifelong learning competences. This
remains a major challenge to the many educational systems that have not changed
their educational policies and pedagogical models to support lifelong learning.
Another issue is the one of time constraints in the delivery of the various focused
curricula across many educational settings. In Europe and USA this could
correspond to Bologna and ABET frameworks directed at meeting the expectations
of the rapidly changing and very different environments as implied by lifelong
learning concept. There are others such as the BCS, the Chartered Institute for IT,
the Institution for Engineering and Technology (IET), the African Engineering
Education Association (AEEA), The European Society for Engineering Education
(SEFI), the framework of The International Society for Engineering Education
(IGIP) etc. This is an obvious indication that a change in education is needed.
[17,18,19].
Such a change must be made up of educational processes that will strive for the
capability of adapting, and even thriving in areas of new problems and new
opportunities, requiring schools to look across disciplines, across the knowledge
base of sciences, across the wisdom of the humanities, the verities and explorations
of the arts, for the ingredients that will enable students to continually interact with a
world in change, with the imminence of changes bringing essentially unforeseeable
consequences [20]. The introduction of such a change has the potential to create a
process that would result in collaboration among individuals and institutions from
diverse disciplines and regions to develop and use integrated conceptual
frameworks, tools, techniques and methodologies to solve common unstructured
research problems relevant to industry and society.
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6.0 Conclusion
Engineering education and practice engages in lifelong learning which provides
opportunities to learn at the beginning stages and later extending into turning
individuals into accomplished professionals and entrepreneurs [21]. In the context
of lifelong learning, the teacher as a catalyst must turn knowledge into metaskills.
This has the potential to meet the needs of learners in the twenty-first century, with
reference to the development of individual capability, individualized learning and
independent learning. The focus of WKHDXWKRUV¶ research and the themes presented
addresses issues concerning engineering education and lifelong learning, both of
which require multidisciplinary approach involve fields from engineering,
education, psychology and the world of work. The link between education, lifelong
learning and employment is real and desirable. It is imperative that solutions are
found not only for education but for practitioners and the world of work.
The five-stage framework for lifelong learning in engineering education and practice
offers a collection of key indicators for a comprehensive engineering education at
different levels and a means to develop those key indicators through systematic
definitions of each indicator. The framework has potential as a research instrument
that can lead to deeper understandings of learning and instruction in engineering
education and impacts on the practitioners and industry. Further work ise in progress
involving implementation of the framework in different parts of the world to include
the UK, parts of Europe and Africa.
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