
Role opportunity
Vice-President Community Board 2027-2030
BCS, The Chartered Institute for IT

BCS, The Chartered Institute for IT, is the professional body for the UK's IT and digital community, setting standards, awarding professional qualifications, and shaping policy at the highest levels of government and industry. Representing over 70,000 members and operating as a not-for-profit under Royal Charter with strong commercial activities, our mission is to Make IT Good for Society. We do this through professional accreditation, chartered registration, and influence on national technology and skills policy, and our voice is respected worldwide for its independence and influence.

The role
We're seeking applications for the position of Vice-President, Community Board, commencing March 2027. You will chair the Community Board and play a leadership role as a Trustee and external spokesperson, championing our purpose: Making IT Good for Society. The appointment is for three years.

Responsibilities
As Vice-President, Community Board, you will ensure the Board effectively discharges its full role and responsibilities, including:

· Advising directors and staff on the membership value proposition, supporting BCS in meeting the needs of a growing and diverse IT profession
· Supporting the Institute's growth, engagement, and retention strategies for both individual and organisational membership
· Establishing and maintaining a clear strategy for developing the Member Group Community, aligned with overarching BCS strategy
· Helping BCS build an active, diverse community of volunteers who are supported and act as advocates for BCS
· Raising awareness of BCS's activities and programmes, and building links across the community as appropriate

What we are looking for
A strong understanding of the IT and digital landscape, and the leadership skills and experience to advise and guide BCS directors, staff, volunteers, and members in delivering the BCS strategy.

About the community
The BCS Member Group Community includes over 120 regional branches, specialist interest groups, student chapters, and international sections. Collectively, they give existing members ways to get involved with BCS and play a key role in attracting new members. We want to evolve this community, building on its strengths while keeping it inclusive and relevant to those entering the profession.




Commitment
Candidates must be an existing BCS Professional Member, subscribing to our values and Royal Charter. The role typically requires around two days per month. It is not remunerated, though reasonable travel and out-of-pocket expenses will be paid.

Diversity
BCS is committed to improving equality and diversity in the profession, and we particularly welcome applications from under-represented groups, including women, ethnic minorities, people with disabilities, the LGBTQ+ community, and neurodiverse candidates.

How to apply
Submit your CV and a supporting statement (max. 2x A4 pages each) to the BCS Nominations Committee Chair via the Registrar Department: registrar@bcs.uk by 12 noon on Thursday 17 September 2026. 
Download the brochure
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